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A Time to Reflect, A Time to Fight

Pamela Malone, President

Sisters and Brothers,

Welcome to another May Day edition of our chapter newsletter, Excel-
lence in Unity. There are actually two very important dates this week:
Workers Memorial Day is April 28 and International Workers’ Day on May 1.

On Workers Memorial Day, a day to “mourn for the dead, fight for the
living” (AFL-CIO), we remember those who have suffered and died on the job

and renew our fight for safe working conditions. At Empire State College, we

have much work to do. There is a tremendous need for improved safety and security, and healthier

workplaces. As a New York State agency, we are covered under Public Employee Safety and Health

Bureau (PESH) which incorporates standards equal to or above the United States

Occupational Safety and Health Act (OSHA). We would like our chapter to be effective in organiz-

ing around health and safety at the college—and we need your help. Please contact me if you would

like to be involved in our chapter work in this area.

For more information regarding Workers Memorial Day and PESH, here are some useful

http://www.aflcio.org/Issues/Job-Safety/WorkersMemorialDay

http://www.labor.state.ny.us/workerprotection/safetyhealth/dosh pesh.shtm
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A Time to Reflect Continued

On May 1, we celebrate International Workers’ Day, and I’'m pleased that for the third year, we are
focusing our May Day newsletter on the plight of our part time and adjunct members. They are truly the
most vulnerable among us, and have little or no job security. As enrollment at the college has declined, we
have heard from members losing their classes—and in some cases, their eligibility for health insurance. We

are all feeling the worry of what’s going to happen next at the college with all of the changes, and our
members without job security feel that stress the most. There are many actions underway to help the
situation of part time and adjunct academics across higher education, within UUP, and at our chapter. We
can and must continue this work.

We have made ground for our part time members in many ways—they are eligible for health insur-
ance if teaching 2 courses (or the equivalent) or an income threshold; our part time members earn vacation

and sick time; and they are able to become part of our bargaining unit at the equivalent of one course.

At the chapter level, we have urged management to encourage those who assign courses to be mind-
ful of the 2 course requirement in order to limit or eliminate the number of members who lose their insurance
in times of decreasing enrollment; we are actively obtaining names of part time members who are affected by
the incorrect increase of their insurance contributions for the UUP class action grievance; and we regularly
bring concerns of part time members to the labor/management table. And we will continue to do all of these
things, and more.

But the overall precariousness of part time employment remains at Empire State (and across SUNY
and the country). As does the incredibly low pay rates for our adjuncts. In this edition of the newsletter, you
will find a lot of information on actions taken on behalf of this ever increasing group of our members. Please
do not turn away from this information if you are not part time—we all need to be aware and assist our

brothers and sisters across the college and beyond. Please review the AFT and NYSUT resolutions, and
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think of how we can draw upon them at our chapter. Talk to your colleagues to see how we can increase
the visibility of our part timers—many of whom are marginalized in the operations of the college. Share
your ideas with our amazing Officer for Contingents Mary Helen Kolisnyk—she will welcome your ideas

and support for our chapter initiatives.

Remember, an injury to one is an injury to all. We can make a difference and we have! We col-
lected well over 200 signatures to save our chapter office and we have not been asked to move again. We
collected almost 200 signatures on a petition to protect our work space and pushed the issue with manage-
ment at our last meeting, and believe they heard concerns—so please continue to send them to us! We

have advocated for dozens of our members individually as well as for groups, departments and centers.

When we come together, it works! May you have a peaceful Workers Memorial Day and Interna-

tional Workers’ Day, and I’ll see you in the fight.

In solidarity,

el

May [Day

WORKERS MEMORIAL DAY e APRIL 28  AFL-CIO
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From the UUP Website at www.uupinfo.org under Contract:

The UUP Negotiations Committee has unanimously approved the union’s package of con-
tract proposals—a necessary step before bargaining with the state can begin.

At top, Chief Negotiator Philippe Abraham leads an April 21 joint session of the Negotia-
tions Committee and Negotiations Team.

Under the UUP Constitution, the Negotiations Committee formulates negotiations pro-

posals for presentation to the UUP president. Now that the Committee has accepted the un-
ion’s proposals, the Negotiations Team, under the direction of UUP President Fred Kowal,
can proceed with contract talks.

UUP’s current five-year contract expires July 1.

The package of proposals, approved at the April 21 joint meeting of the Negotiations Com-
mittee and Negotiations Team, was developed in response to member input collected dur-
ing UUP’s fall 2015 information-gathering phase. Above, Polytechnic Institute Chapter
President Linda Weber, left, and Purchase Chapter President Connie Lobur, both Negotia-
tion Committee members, talk to each other at the meeting.

The Team and Committee met in January to assess the information and to identify contract
priorities. The Team met frequently through April to develop contract proposals that reflect
these priorities and to gather facts needed for negotiations.

Members can stay informed about contract negotiations by clicking on the Contract link on

UUP's website or by emailing Abraham.

Keep up to date with negotiations! The UUP website is
updated immediately when new information is available!

www.uupinfo.org



http://uupinfo.org/constitution/constitution.php
http://uupinfo.org/negotiations/Contract2011to2016webSECUREv9.pdf
http://uupinfo.org/negotiations/index.php
http://uupinfo.org/negotiations/index.php
mailto:contract@uupmail.org?Subject=Contract%20questions
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Faculty Review Procedure Updates
Richard Wells, Vice President for Academics

Dear Union Sisters and Brothers:

First off, I want to thank all who responded to the survey the chapter put out earlier this year, and
all those who individually or at center faculty meetings and caucuses offered their concerns and concrete
suggestions. In preparation for our negotiations with management about changes to the review proce-
dures, as described in section IV and section VI, part A, in the Handbook, the procedures team and I have
analyzed this feedback, and will continue to do so as it comes in. So please continue to discuss your con-

cerns when you have the opportunity, and send any feedback either to me at wellsrrl(@gmail.com or the

chapter office at uupescchapter@gmail.com.

The Faculty Handbook indicates that before beginning negotiations on these sections, the Chapter
President and the College President or their designees must establish a charge for the negotiations com-
mittee as a whole (p. 57). In discussing the charge with management, the union’s position was that the
negotiated sections in the handbook needed to be opened for consideration in their entirety. Such a
charge would best align with our goal, which is to revise the procedures in a way that not only accounts
for the new academic structure of the college but protects faculty rights to a process that is fair and trans-
parent.

After some back and forth with management, we now have a charge congruent with our position
and goals. Please know that the Chapter’s team has been working hard to prepare for negotiations, and
will continue to do so.

In the meantime, some more general information and comment regarding the procedures.

1) The negotiations over the procedures in which the Chapter’s team are taking part are sepa-
rate from the statewide contract negotiations that will soon be underway. What we are looking
at is very specific to the procedures laid out section 4 and 6A of the faculty handbook, with


mailto:wellsrr1@gmail.com
mailto:uupescchapter@gmail.com
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section 4 covering review procedures for full-time faculty, and 6 A review procedures for
part-time faculty. These sections are referred to as the “negotiated sections” of the handbook,

and were the result of a local agreement between the ESC UUP chapter and ESC management.

2) We understand that there is uncertainty about the criteria for review, about the relative
weight of the various areas of faculty obligation, about the definition of scholarship, etc.

But we need to keep in mind that these criteria are not negotiated, but rather are the result of a
local ESC interpretation of SUNY policy. So, while the chapter’s team cannot press for changes
to these criteria, what we can do is work to ensure that the expectations around the criteria are

communicated clearly and consistently.

3) Finally, and perhaps most importantly: The negotiations over the review procedures are
ultimately about protecting due process. More specifically, it is about protecting a faculty

member’s rights, which are:

1. To know who is being asked to provide input or comment on her/his candidacy
for re-appointment, tenure, and promotion.

i1. To know who has in fact provided such input or comment.

iii. To know what has been introduced through such input or comment, in terms of
oral or written evidence.

iv. To be heard, to respond to what has been presented and discussed regarding their
review.

v. To receive appropriate notice (as per the contract) of non-renewal decisions.

In Solidarity,

Richard Wells
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Officer for Contingents Report
Mary Helen Kolisnyk, Officer for Contingents

Another May Day -- time to take stock of the labor movement, locally and more widely.

You’ve seen, I hope, Fred Kowal’s response to the outcome of the Friedrichs v. CTA case. The outcome of
this Supreme Court case, which threatened the financial security of public sector unions across the country,
was announced on March 29, and the 4-4 split means that the previous lower court rulings in NY state are
upheld. The upshot: the need for everyone in a legally constituted bargaining unit to pay for the protections

their union provides for them has been affirmed.

Read UUP’s response to the Supreme Court’s decision here: http://uupinfo.org/communications/
uupdate/1516/160329.php

But, as one person put it to me: “It’ll be back.” There are more cases like Friedrichs in the pipeline,
supported by those who want to see all unions in this country disappear.

UUP needs to be ready.

So, with NYSUT’s support, members from UUP chapters all across the state gathered in mid-March
(before the Friedrichs decision) to initiate the Chapter Action Project. I attended, along with brother Gen-
naro Bonfiglio, Chapter Rep from the Metropolitan Center. We started to think about what our chapter can
do to raise UUP’s profile and build its power. Our chapter is better-positioned than most, because of our
statewide footprint, to connect with members at other SUNY's, so we are looking at ways to take advantage
of that. More on the Chapter Action Project in a later newsletter.

Make sure you check out the resolution taken at the NYSUT RA in April on contingent employ-
ment, elsewhere in this newsletter.

I am an active member of 3 unions: as an NYU adjunct, I belong to UAW Local 7902; as a Barnard
College lecturer, I belong to UAW Local 2110; as a part-timer at ESC, I belong to UUP.

Though I walked a picket line my first year of graduate school in Toronto, I never expected to find
myself a union activist at this stage of my life. But after I started teaching at the Van Arsdale Center, I real-

1zed I needed to learn more about what unions look like from the inside. So, I volunteered with 7902 —


http://uupinfo.org/communications/uupdate/1516/160329.php
http://uupinfo.org/communications/uupdate/1516/160329.php
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Officer for Contingents Report Continued

polling members over the phone on a possible strike vote. It was excruciating, for a while—the idea of a rap-
sheet made me cringe! But: both of 7902’s two contracts have been settled ONLY after the prospect of a
strike vote became real to the administration — so, it’s clearly work that needed to be done.

Barnard’s newly-organized adjuncts have just completed their first action, after encountering stony
rejection from the college’s lawyer at their inaugural bargaining session: they held a ‘Teaching Awareness
Week’ in the college quad, educating students about how the college treats the adjuncts delivering their
education, and education all over the country. We’ve also got a great button, with a familiar college image
on it big enough to draw students’ eyes if you wear it in class! So, a conversation essential to that college

community is starting to be heard.
All of which is offered in this May Day newsletter as a challenge: as precious as your time is,

nothing will improve for contingents if we don’t give some of it over to advocating for ourselves. The most
satisfying result of my participating has been developing the skills needed to do a small sliver of the union’s
work. And as I do it, my belief that it can make a difference also grows. It’s true that it’s only incremental
but it’s also real, and the more we join in the work of the union together, the more real, the more forceful it

can become.

We teach a book called The Mind at Work by Mike Rose at Van Arsdale. It’s a book largely about

vocational education and hand work, but in it he makes a powerful point about the relationship between

competence and agency that I think applies to union (and other) activism. He says that without a clear sense
of what your own skill is — your competence - it is hard to believe you can be effective in the world — or, be

3

an agent in it. He writes: “...to see only constraint, to not simultaneously understand possibility, is to miss

the full sweep of what [you] know.” This, Rose says, is “the relation of skill to hope.”
Participating in my unions has brought me into contact with abilities [ never knew I had, and they are
leading to fuller involvement, a fuller sense that the union is ‘mine’ to work with. There is something each

of us has that can benefit our union. Decide what you have, and make UUP yours.
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Workers and Employers
Moshe Adler, Van Arsdale

Workers

How should people balance their lives between work, tending to their responsibilities (for
themselves, for their families, and for their communities), and sleep? The answer that workers all over the
world agreed on in the late 1800°s gave each equal weight: eight hours of work, eight hours for our
familial and civic responsibilities, and eight hours for sleep.

But this is not how it was. The working day extended from sunrise to sunset. In 1884, the
convention of the Federation of Organized Trades and Labor Unions (it would change its name to the AFL
in 1886) resolved that unless Congress passed an eight-hour day law by May 1, 1886, the Federation would
call for a general strike.! Congress did not pass the eight-hour law, and strikes and rallies occurred in
many towns, including in Chicago, where some 80,000 workers marched in protest.?

The eight-hour workday was only one of the workers’ struggles at the time. In February 1886 the
molders of the McCormick tractor factory were out on strike for higher pay’, and on May 3rd, just two
days after the general rally and strike for the eight-hour day, two McCormick strikers who were
challenging strike-breakers were killed by the police.* A protest against this police brutality took place in
Chicago’s Haymarket on May 4; when the police attacked this rally as well, a bomb went off among the

policemen, one of who was killed.” To this day who planted the bomb remains unknown. But seven labor

! Accessed April 17, 2016: http://en.wikipedia.org/wiki/Federation of Organized Trades and Labor Unions

Accessed April 27, 2014: http://en.wikipedia.org/wiki/Haymarket affair#cite ref— How May Day Became a Workers Holiday-

resolution 18-0

3 Timothy Messer-Kruse “Stirke or anarchist plot? The McCormick riot of 1886 reconsidered,” Labor History, Vol 52, No.4
November 2011, 483-510 (accessed April 17, 2016)

* Accessed April 17, 2016: http://en.wikipedia.org/wiki/Haymarket affair#cite ref-How May Day Became a Workers Holiday-

resolution 18-0

> Accessed April 17, 2016: http:/flag.blackened.net/Ipp/haymarket tragedy cpl html
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Workers and Employers Continued

leaders—Albert Parsons, August Spies, Michael Schwab, Samuel Fielden, Louis Lingg, George Engel, and
Adolph Fischer—were sentenced to death, not because they were involved in the bombing but because they

supposedly “aided abetted and encouraged” the unknown bomber. Four of the seven were hung; the

sentences of two were commuted to life in prison; and one committed suicide. Workers the world over
were enraged by the defeat of the struggle for the eight-hour day and the hangings of the Chicago labor
leaders and ever since they commemorate the struggle on May Ist. In honor of the spilled blood of the
workers the carry red flags.
Employers

The workers’ resistance was put down by the police and after May Day 1886 what employers sought
was a way to eliminate resistance before it even started. One obvious solution would have been to improve
working conditions; but this solution did not interest them. What they wanted instead was to convince
workers that they had no reason to protest—not because their working conditions were good, but because
they were fair. In 1899, John Bates Clark, a professor of economics at Columbia University, explained the
challenge that employers faced:

The indictment that hangs over society is that of “exploiting labor”. “Workmen” it is said, “are r
egularly robbed of what they produce. This is done within the forms of law, and by the natural working of
competition.” If this charge were proved, every right-minded man should become a socialist; and his zeal

in transforming the industrial system would then measure and express his sense of justice.’
Workers who worked from sunrise to sunset and made only a meager living knew that they were

exploited; they experience it first-hand. But Clark had another agenda.

% John Bates Clark, “The Distribution of Wealth: A Theory of Wages, Interest and Profits,” New York The MacMillan Company,

1899, chapter 1. http://oll.libertyfund.org/titles/clark-the-distribution-of-wealth-a-theory-of-wages-interest-and-profits. Accessed
May 17, 2016




Excellence in Unity

Workers and Employers Continued

If we are to test the charge, however, we must enter the realm of production. We must resolve the
product of social industry into its component elements, in order to see whether the natural effect of competi-

tion is or is not to give to each producer the amount of wealth that he specifically brings into existence.

The resolution that Clark himself invented was this: in a market system, Clark claimed, ever worker

gets paid exactly the value of what she or he is worth.

The reception to his theory could not have been better. Unlike the workers of the 1800’s, many of
today’s workers who are working hard and yet are unable to care for their families believe that the fault is
theirs. They believe that the work they do is unworthy, either because it does not require higher education or
because it does not require special skills.

Truck driving does not require a high level education or a lengthy development of skills, yet no
society can exist without truck-drivers. But the median wage of tractor-trailer drivers who experience great
stress on the job and are away from their families for extended periods of time is $42,500. No society can
exist without ambulance personnel and paramedics either, but their median wage is only $35,430. No
society can exist without the work that fast food workers or supermarket workers do, yet those workers make
$19,920.7

Society as a whole is a team, as is every part of it. The contribution a person makes either to society
as a whole or to a particular project cannot be measured by the education or skill an individual person her,
nor by the job title he or she holds. No building can be built without electricians, but neither can it be built
without a financier. It cannot be built without carpenters and plumbers, but it also cannot be built without
the real estate agents who will eventually rent or sell it to clients, or without the architects or the engineers.

When it comes to work, we are all members of the same global team. But when it comes to the

distribution of the fruits of our common labor, we are being cheated out of our fair share.

7 http://www.bls.gov/OES/current/oes_nat.htm
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On May Day 2016 we demand laws that govern the distribution of power and the distribution of pay
in the workplace. We demand worker participation in management and a maximum top to bottom pay ratio

of eight to one, so that the highest paid manager earns no more than eight times the lowest paid employee.

Moshe Adler teachers economics at the Harry VanArsdale Center for Labor Studies at Empire State College. His book

Economics for the Rest of Us: Debunking the Science That Makes Life Dismal (The New Press, 2010), is available in

paperback and as an e-book. Chinese and Korean editions are also available.

UUP Service Awards 2015—2016

5 Year—Membership & Service
John M. Beckem II
Jane E. Cudmore

John J. Lawless

10-Year—Leadership & Service
Jacqualine G. Berger
Kristina G. Delbridge
Julie A. Gedro

Joyce M. Haines

s and Thank You!

Congratulation
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contin-gent wen- tinjent adj. [iL contingens,
PIp. of contingere, 10 touch jj

1 that may or may not happen: possible 2 happening

by chance: accidental 3 dependent on of conditoned

by something else —payment is condngent on fulfillment
of certain conditions

UUP Position Statement on Contingent Employment
Adopred by the UUFP Executive Board July 10, 2015

L. Imtrodwcton

The UUP Execstive Board changed the UL Contingent Employment Commithes bo desslop 8 palicy dateméant on ntin-
gent enployment. "Canti ngent”™ employment & defined by the UUP Constitution &= any appolntment for which contiruing
appaintmént or permanent appaintmént & not presoribed (Endnobe #1). At présent, &y contingent employes: may be
nor-reresed or bermingbsd without cause. UUP intends this palicy statément on the we of contingent labor in SUNY o
not anly guide LU approaches to collective bargaining and lagidative agendas, but aigo to influenos sabe and nationsl
policy pertaining o contingent empioyment pracios in higher education.

The cewil=ztion of scademic labor B detdimental (o the quality of educstion. More and mare nathoral attention and
political discouri= are baing foced on the staffing orisls in higher education. From 1975 theowugh 2011, 50 percent of all
instructional appointments in Armerican higher education hawe been in conlingent pesitions (Curtis, 2 & 4). At present,

59 percent of LILES Academic members ane employed in contingent. pesitiors. Many problematic practices in higher
ediscation in the Uniesd States cannot. be effecthely mitigated without sddresdng contingent emplayment practios:.
UUFS Dedegate deisemibiy hias 8 long history of probtesting the practice of (=sing oontingency o ende: tenure; for eample,
ibs SY05MG Position Statement probested the Regents” Plan thet reoommended “the abalition of bEnure and fjob Seourity
by providing for the employment of mone part-time Bsoulty mémbers, he lengthening of probationary périods, and the
awarding of renewsable contracts instead of terure™ (page 13 of the Position Statements Marual, Anchive Section). LIUIP

i raking every afort o mprsve the berms and oondithors of employment for B own members working In contingent
postions, o support the call fior sdequste higher education funding in onder o nesione fulHtime positions and o transition
part-time employess seeddng ful-dme work into ful-time positiors, and to support efforts of the: major higher education
urores o reverse the natfonal trend awery from Sscure academic employment. UUPYS position on conlingent employmeent
practio=; will guide impartant dedwdors UUP will mase in the neat déecade,. a5 @ afempls i mest i Rduciary obligation o
represaerd all mérnbers in the bangaining wnit and o influence he palides of s afilates.

II. Guiding Principles

L fepesping with ik constitutional purposs *to defiend the dvil, professional, and human rights of those it nepressents,”

UUP recognlas: the fundamental digrity of human Bar. The o, profissonal ard human rights of UUP members are
Jeopardized by contingenoy. Just &5 importantly, UUF recognizss the universal rght o quality educstion, in keeping with
it constitulional purposs *in sdvano: education in a democracy and to advance democracy in education.” Education i not
oy an essential dvil and human right, it is critical for 8 Sustainahie democracy. Bul fird-rate educstion & jeopand insd

by the Ear-resaching corsequences; of contingent empioyment. A substantial body of retearch now Shows that contingent
empioyment practios heve & negatiee impsd on the quality of sudents” edcationsl evperience (ke ard Masey). “Every
acmmmodation et Bty must make in the face of insecurity, overwork, and ok of resourtes and offioe space dimin-
s e misterial conditions of the students” aducstional @oedenoe” (Moser 92). Precanous scademic amployment a5 the
rirm i an affrort to the: dignity of the profesdonal work performed by educstors and to the value of education ieslf,

M’" Linrren Uneversry Prosessons | Presicent Frepemick E. Kowayr, PO,

16406600 | Fax: STBE40LEE98 | www LILIPBFOUORG
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Contingent work has grown inour rational emnarmy &% irade unlors kave been besleged, In academia, it has dewsaped
over decades and will ot be medisted overnight; howesern, every pear that the percentsge of precaioos workers rises, b
bescmmess thiat much hardeér bo reverse this destnuctive trend. UUPS "Repord of the Task Force on Contingent Ernployees”
(February, 20000 establishes the ways in which the contingent employses in UUPS bangaining wunit ane treated inequitably,
ard arguess for & rumber of changes o the arment berns and conditions of employment, &< well &5 the strodure of the
wrion fisell. Some of the reports recommendations have alnasdy been mplemented, UUP continuess: bo drasw upon the
ratiorales ard recommendations: within the report, 25 weall &5 complementany policy stabements reoently published by AALIF
("Contingent Appolntments and the Academic Profiszion™) and &FT [CReversing Course: The Troubled State of Academic
Staffing ..7) as it works to rednesss inequithes, UIUP played & ey nole in the pascegs of the nesaliution addresding contingent
academic employment ot the 2014 AFT Corention, "Ending the Exploitation of and Reliance an & Contingent Academic
Labor System in Higher Education,” which desscribe< 3 compraberghee agenda fior reform. UUP intends bo ney on the
fallowing five prindples to guide it planning and implementation of adion plans o address the need for change.

1. First Principhe: Equity.
Al IULP mernbers desene aquitable treatrment. 8] profesdonal employess of & oollege or univertity, whatever their full-tme

erpuivalency, Should be aforded equitable terms and condiions of emplioyment commersurate with thedr gualifications. Ta
the: esdeent that UUP IS able to collectively bargain the tams and conditions of employment, andfor (o influence the aws and
palicies of the vadous sgendess that govern higher education in general and that determine the local terms and cond itions
of employment fior ULIFS members, UUP has the following objectives:
#i. Egpuitable Compensation and Benefits
UUP endorses the reguladzation of cntingent abor with regand 1o wages with the salares of Academic part-gme
emplivess determined on a pro rata besk inoreation o the salades of ful-ime employess whose work: obligations
are similar, a5 k& penerally the case for the Prafessional employess who aré members of LU In sibustions whene
Profiggional contingent employes do not have party with thelr pessrs” salaries, UUP will do what & can o rectify
that inequity. Equitable benefits should also be provided to part-time emplopses.
B. Enuitable Acadernic Fresdom and Due Prooess;
AFT define= academic freadom as “the right of faculty members, ading both & indkidusis and &< 8 colecte,
desterming without outside interference: (1) the allege curdculum; {2) oourse content; (1) teaching; (4) shudent
evalustion; and (5) the monduct of scholary rguing™ (eweaft org positionscad emic-fresdam). The fact that aontin-
gent Faculty are in etdenoe at-will employess undéermines the acdéemnic freadom of the Balty a5 & whole. In Ight of
the eienifal rode scademic freedom plays in ensuring high-guality higher education, and in view of the fact that the
majority af SLUNY'S cdlacracm faculty are employad off the terure track, it s cesr that their collectee scoommodation
o precaiows employment (s unacceptable. “When every move et contingent faculty make s a negotistion with the
paramneters of at-wil employment, and when they constitube the vast majarty of higher educstion fsculty, the ramifi-
cations for the quality of kigher education thiat all Sudents desene (S obsious™ (Eron 31). UUPF supports the exlersion
ol thee sarme due procads dights in effed for cntinuing and permarent appointments bo contingant amployes whio
hanee: Served salfsfadionly owver the course of & probationary period bo be mutuslly determined by the irsttution ard
thee urion. LR supports job security enhancsments, Including but not limited to, progresshedy langer terms of
appodrtment, and opportunities for comersdion of positions bedd) by current contingent ermployess o positions eligible
for continuing or permEnent appaintment (berune).
C Eguitable Advancernent Opportunities and Profiesdonal Support.
UUP supporis the fodlowing best practices:
&) when filing & vacant paft-time position, offerdng additional aedgnmesis bo curment pari-time employses
whio ane doing the <ame kind of work and wish o ablain a kigher FTE, up bo and including corersion of
the current par-time emplogesy position into & full-bme position;
) &= tenure-track positions beooeme vacant or are rewly oested, ghdng part-time ard full-tirme: contingent
employei= performing Smilar work first corsideration;
) prowiding reslistic patfweys for advancement for part-time and full-time contingent positions:;
d) ereuring that all Faculty have aocess b resounces thy nessd to do thelr work propesy.
0. Equitaiie Particdpstion in Faculty Giwemnance.
UUPF recommends that every member of the profiesional workfonos be affceded full vobing rights within depariments

and athér ampus governance badies. Oearly, faculty governanoe cannot be “democracy In action™ (weew.aft.orgf
positiand academic-frssdam) IF mone= than Ralf of the faculty & not permithed 1o hawe & waice In dedsion-making.

E. Equitable Opportunities for Uniion Repressntation.
Within the local, stabewide, ard national el of &l academic lsbhor organizations, thens should be dedgrated wats
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and offices for those members employed contingently, and internal onganizng should bé undertalken in ondér o mobilize
ontingerbs’ palitical participation in whion governance in pronarion (o e menbens in this ctegory of emphiyrmenl
A5 long ago as 2001592, UUPF Exusd & Position Statement that-
Part-timers should have & fair soioe within the union. To that end, there should be changes in union goser-
narce. Such changes might indude, but would mot be limived bo, ceating officer positions for part-tmers, such
&% WP for Part-tmers on the UUP Exscuifse Boand and VP for Part-timers on the Executhve Board of each LILIP
chapter; gresber representation of part-tirmens in the Delegate Adatemnbly and on all the Standing Commitieess; of
the wriian. The effeds of thess dhanges hauld be that pﬂ-ﬁml‘uﬂﬂmﬂ:ﬂd rqrm‘l:ﬂu-nrrm:.ll—
able to thedr rumbers within and impoftance to the union
In ardiher Policy Statérnent pubiliched that year, UUP commistionsd reassnch bo ardwer this question: “How can the
Constitution off LILIP be amended bo Incresse: part-time patidpation and o better messt the needs of part-timers?"
waaamm—;mmm 33} The 2000 report of the Task Foroe on Contingert A
Samppral P TENTITENGEOOE TegqEnding union repregantation, 8 few of which heee alresdy been imple-
ménbed, LILP has smended i Constitubion o enfranchiss the waice of contingent. mémbers by induding & category
off mermbership for aontingers thel enables them o be digible o remain members afles being non-ninewed; by
reserving & st for & aontingent member on (S sStatewide Executive Boand; and by providing an additional deegate
st o be cotupled stomaticalby by the Officer for Contingents elected at each chapter. In additfion, the LILP
preident has appointed more than one contingent faculty member bo asch contrac Negotiatfors: Team sdnoe 2010

A 5 often the cas® when an edreme imbalance of power hés beobme historically ingrained, an affirnative adion
prosgram mdy b reosany o rstone balancs bo the eguation. The 2010 teck forox report dalled for constitutional
charges and realiocation of reounes 1o instigabe equitshile representation of oontingent members within UUPS
oerrEnce, e [ that mesres employing rareitionsl steps that make @ asder for people who aré manginallzsd and
econcrnically disadvantaged to paridpate. UUF ungess othes unions to do Feewie and bo publicias ways that sudh
mémbers can be more efecthdy encouraged and empowensd o beome invobeed,. "Pathwerygs bo leadership, both
temporary and feible or long-term and stable, must be rarspanently visible to partidpants” (Worthen 83) if unions
arg iy form true comrmunites of [nbenest that indude thelr contingent memiers,

2, The Second Principbe: Every member is a whole membser.

Bougtily 45 pencent of all of UUPS memibenrs fall within the ever-sqpanding cateqgory of aontingent ernphiyenent, wihensn the
wiorking condithons of part-time and full-time positions anre dtegodcally different from the workdng oorditions edended o otfer
erniphiyess; hioweser, a5 we ane &l equally commitbend o the best interests of our dudents, UUP represents all of s memibers
excualy ard o the Full edent of S powers. Every UUP mamber (s & full memiber of the urfon and the: perion shauld never be
confiussd with the position he or she aamenthy oocupies or has oooupled présstousy. Employes<” abilities and the guality of work
thesy ity ane Aol defined By the pesition they ootupy. Every member € entithed to full représsantation by i1 urion.

3. The Third Prindiphe: Sendority.

Honoring the principle of senlarty hes been remgnlzsd historically within the lsbor movement &5 the Tairst way 1o make
dedctdnng ahout emphoyment that salidate moetiee gained frorm practioe. Hanaring oty "sdckninwleioes hat workers lasm
while waorking and that senior workers know something yourng workers don't know™ [(Worthen 109). Throwghout acadermia,
uniong hiae irsisted that this principle underfie contredual srrangaments fior the e and conditions of employment.. LILIP
arepts the prindple of seniority. On 100545, the Delegate Aonbly adopied & Position Statement unging UILIP ™o advaro:
the prindple of serfority fior part-time employses™ and wging the Megatiations Cormmithes o corsider makdng the Senlodty
principle "a iop priority demand fior fubure onlracss for both academic and profedionsl employess=" (Positions Statement
Manual, Anchive Section 34 ). The union supports polices thet embody seniorfty with regand &0 ontrachual negobiations and
empioyment decksons imokdng onbngent workers. The Agreement Between LUP and Mew Tork Siate remgniees senionty

for the purposes of retrenchment, and ULIP contends: that dedigion-malking imvohing the: appointrment and renewal of appoint-
merits for mntingent employees should Bxesise honor the principle of ssniorty.

#. The Fourth Prindple: Solidarity.
LIUF Fas always abhormed and sought o redress divishoe pracioes. U Constitution articulbstess solidarity 25 one of

= purposes—"to promote the: princple of unity and mllective Bargaining in Righer educstion™ (Artide [I). We ane all
sigters and brothers, and an imjury o one & an injury & all, whether et one be a Profesdonal or an bodemic, part time
or full Bme, adive or retired,

Thee e=mential work contingent employess do—often performing tedious and chalenging teaching duties in intmoductory
oursss, kdng on unpopulsr tmes in the teaching schedule or undesioable duties and shifts in our hospitals and other
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wieniees in &n athempt to prose Hhe e indispenashle in the face of the ever present threst of nor-renewsl—creates
an explolation that urions must sddrese. The exploftation of emplyvess an aontingent apoolntrments gl management
the: leerage bo drain resounte=s from departments and programs, b overwar the shrinking oore of terure-aligible faculty,
ardd to erode faculty governance sdademic freadom and the instittion of terune. Thos, it B in the interest of Sl union

mémbers o probéct the mast vulnerable and explolted among ws. UUP expeds it non-montingent memibens: o make
omman chusé with their mntingent oolbseg ues.

5. The Fifth Principle: Seek to Avoid Harm.

In onder to probect i mambers who am working contingenthy, UUP s committed o the fundamental principls of sssking
as much Bt possihle to prevent sctions that will harm memibers. Actfors: that et in the loss of employment, compernsa-
thon, or beresfits by ary of the membens within s bargsining unit run counter o UUPS oijecthes. According o ks Founding
Prindpias, LIUP oppotes the non-renewal of Academic and Profecsdonal employess: at the Stabe Unfversity eooept those
ooiasioned by retirement or termiration for csuss. Further, UUP strongly recommends thet i membses "not paftidpate in
campus o statewide oforts bo idertify programe, depariments, otfer units o individuals for retrenchment inasmuch a<
such efforts can only produce dissenson and disunity among colleagues st the sacrifics of scadernic integrity™ (Founding
Prindpies: 19753-3011, Retrendhment).

In addition, UUP condemns any bkegal but unethical actiors: undertaken by management o oerte employess, sudh ag
intimicdating meésnbers into formally wakdng thelr rights bo appropriate working conditiors: in onder 1o remain employed.

It is UL viesw that stabilization of the worldonoe and ooreersion of the curnent workfiorce: configuration o & predominantly
"tenured” workfionoe should be acoomplished through attrtion, not through norFrenewsls o Eerminations. UUP & ammitbed
by & Secund, financially just work emvironment for Sl workers.

1. Condluson

o fthe enctent that rsources and ocal droumstances pemnit, UUP unges all of scademis to priodtize improsernent of the
terrre and condiions of employmént for contingent workers, creating realistic patfrweys for thémn b Sseoume mone work,
mare equitably paid work, and work that & mone Secure. The diversity of positions and work obligatiors: within the higher
edfucition profestion does not justify depiving workers of fair wages, job security, advancement opportunities, and the
other benefits tradiionally awarded in exchange for & caneer in & difficult profieson that reguies years of post-graduste
edducition and orngoing profecdional development. Al college and unbversty workers shans the Same mission. We work in
concert b achieve sustainable frst-rate educstional egperiencss for all students aspiring o & Righer education.

Pt

#1 Contingent status, the lads of eligibility for contiruing apooinirment or pernanent spopoinirnent, derdfves from the SLNY
Boand of Trustess Polickss. Contingeant Academics ane those ful-tme and part-time amployses in "gualified scademic rank”
This indudes rank “held by those members of the scademic staff having ttles of bachune, or tithes of scademic rank pre-
cechisd By the designations "dinical’ or visiing' or other Smilar desigrations (BOT Palides, Artide 1T, pg. 14)." Contingent
Professdorss are full-fme and part-time employess who sanee in profissgonal e Eed in appendis A, B, and C of the
SUNY Board of Trustees Polides.

Chatfons
Curtis, Jofin,_Tabie 1 and Table 4 of AALPS “The Employment Status of [nstroctional Saff Members, in Higher Bducation,
Fall 2011, by John 'W. Curtis, Washingbon, D.C.: Aprll 2004 Wish,

Eron, Dan. “The Case for Indtrudior Tenwne: Solving Contingency and Proteding Academic Freedom in Colorado™
Equality for Contingent Faculy, Ed. Keith Hosber. Mashillie: Vanderbilt Unbeersity Press, 2013, 28-64. Print.

Urifbed Unieersdly Profisssions, Founding Prindiples: Retrendvnent. Albamy: 19730011, 4-7. Print.

Kear, Adrisnna and Danks Maosy. "Faculty Matter: So Why Doesn't Everyors Think So?" Thought and Action. ‘Washington
D.C: National Education Association. Wol. 30, Fall 2014. Print.

Musser, Richard. “Organizing the New Faculty Majority: The Struggle b Achieve Equality for Contingent Facuity, Revive
Chur Uniors, ad Dernocatize Higher Education.” Egualty for Cantingent Facuty, Bl Kislth Hosller, Nashvile: Vanderbil
Uriversity Press, 2013, 77-115, Prirt.

Unibed Universdty Profisssions, Poation Satements Manual, | asdanchin Diredion: Mbany: 2007-H008. Print.
Wiorthen, Malana, What 089 You Learm & Work Today® The Forbddbdan Lesmns of Labor SEducation. Mew York: Hand Bal
Pre=s, 2014, Prink.
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United University Professions

™ ACONFERENCE

for Central New York Professionals

Who: Central NY Professionals The event
is free.
What: Conference topics (to be announced) Space is limited;

sign up early.

Where: SUNY Cortland
Corey Union RSVP

Function Room by’ June 15

Register online at
http://bit.ly/13UmyXL

When: Tuesday, June 21 — 5 to 7:30 p.m.

Dinner Provided

Registration is now open!
Please follow the link below:

https://uuphost.ore/myuup/Registration/PROF/RegForm.php



https://uuphost.org/myuup/Registration/PROF/RegForm.php

Save w:th NYSUT Member Benefits

The MYSUT mambership is made up of a varisty of diverse professionals within the educsation
and health care indusfries — joining together in support of those who depend on them. We
salute these men and women for their dedication and the sacrifices they make on a daily basis
to hedp improve the lives of others.

And we are proud to offer you - the hard-working NYSUT member - an opportunity fo
participate in the more than 40 endorsed programs & semvices offered by NYSUT Member
Benefits.

Look 1o Member Benefits for crucial insurance programs such as auto, homeowners, life,
disability, or long-term care insurance. Member Benefits also offers a variety of travel,
ertartainmeant & shopping cptions 1o help you with everything fram daily purchases to those
special once-in-a-ifetime excursions.

The following is just a sampling of the endorsed programs & services available to NYSUT
members & their familes:

* Homeowners Insurance « ID Watchdog

+ Auto Insurance « PayCheck Direct

* Legal Service Plan « Car & Truck Rentals

* Financial Counseling Program * Wyndham Hotels

* Life Insurance * Endless Vacation Rentals
+ Vision Plan « Buyer's Edge, Inc.

To learn more about Member Benefits-endorsed programs
& services, visit memberbenefits.nysut.org or call 800-626-8101.

MEMBER

BCHCFITE Fiof infarmation atoul conlracihel andorsement arangemants with providers of endoresd programs, plaass
5“ conlach MYSUT Mambear Barslils. Agendy fes papers lo NYSUT ans sligible 1o pafticpals in NYSUT Membar

m Bemslils-endorad programs.

Iwarviey 1 Banamtaa

By rma” "
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AFT Resolution from the 2014 Convention
ENDING THE EXPLOITATION OF AND THE RELIANCE ON A CONTINGENT ACADEMIC LABOR
SYSTEM IN HIGHER EDUCATION
WHEREAS, American colleges and universities have long been recognized as world leaders in higher

education, both in instruction and in research; and

WHEREAS, access to and success in higher education are more important than ever to ensure that students
reach their fullest potential and that the United States continues to develop as a just society, a vibrant

democracy and an engine of opportunity; and

WHEREAS, frontline academic workers—college faculty—are central to the mission of providing a high-

quality education to students; and

WHEREAS, this promise demands that students be taught and mentored by faculty and staff who are well-

prepared, professionally supported and guaranteed a voice in academic decisions; and

WHEREAS, this reputation is being undermined by the systematic dismantling of the structures that

contributed to the system’s efficacy and quality; and

WHEREAS, the premise of higher education is under attack by those who demand and pursue austerity,

polarization, privatization and deprofessionalization; and

WHEREAS, state appropriations for higher education per full-time enrollment have been cut to their lowest
level in 25 years, an ongoing disinvestment that disproportionately impacts institutions serving those who

have traditionally been excluded from higher education; and

WHEREAS, state disinvestment has also led to an instructional workforce in which more than 75 percent of

available jobs are contingent; and

WHEREAS, the exclusion of three-quarters of faculty from permanence, share governance and the full
protection of academic freedom weakens the entire college or university, and the weakening of shared
governance has contributed to the undermining of academic quality as administrators attempt to seize their

ability to prepare for these courses; and

WHEREAS, contingent faculty face precarious employment situations from term to term; uncertainty
about their prospects for being rehired, despite rehiring being a repetitive process that occurs every term;
uncertainty or late notifications about what courses they will be teaching when they are rehired, which affect
their ability to prepare for these courses; and

WHEREAS, while contingent faculty are among the most talented and dedicated of educators, their work-
ing conditions affect student learning conditions: Contingent faculty’s lack of access to equitable pay and

benefits, lack of job security, lack of access to professional supports, and lack of access to a voice in
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AFT Resolution Continued

their workplace and profession place constraints on the quality of the education they are providing; and
WHEREAS, polling data show that almost half of contingent faculty would prefer full-time, tenure-track
positions; and

WHEREAS, the institutional practice of relying on a system of labor that exploits a large number of
precarious faculty undermines the education and civic missions of our colleges and universities; and

WHEREAS, if we are to reclaim the promise of higher education and provide a high-quality college
experience for ell students, we must begin with a fundamental reinvestment in the higher education
instructional staff, and we must demand an end to the reliance on an underpaid and under supported

contingent workforce:

RESOLVED, that the AFT will work with contingent faculty to organize local unions for the purpose of

collective bargaining in order to improve their lives and working conditions; and

RESOLVED, that the AFT will conduct research on the impact of contingency on the lives of faculty, on
academic institutions, on students and on the economy—where low wages not only prevent workers from
contributing to economic growth, but also promote taxpayer subsidization for services that are accessible to

those employed in stable jobs; and

RESOLVED, that AFT will continue to work with its affiliates and promote their successes in collective
bargaining to bring about the elimination of contingency within the instructional workforce by advocating

for faculty currently in contingent positions and all new faculty entering the workforce to achieve:
o Pay equity, including compensation for class preparation time and office hours;

o Equitable access to employee benefits;

e Access to and compensation for opportunities for professional development;

e Meaningful job security, including job security comparable to tenure, long-term academic appointment

contracts or certificates of continuing employment, which guarantee the presumption of rehiring;

e Opportunities for career advancement, including conversion opportunities to full-time, tenure-track
positions;

o Enforceable standards for the timely notification of teaching appointments;

e Protections for academic freedom, regardless of tenure status; and

e Full inclusion in and compensation for participation in all institutional work, including service, research

and governance; and

RESOLVED, that the AFT will continue to work with and mobilize its affiliates to increase funding for
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AFT Resolution Continued
instruction and student support services and ensure that these funds are used to build a stable and profession-
al faculty corps and expand access for contingent faculty to healthcare, retirement and unemployment insur-
ance; and
RESOLVED, that the AFT will continue to engage in collective action with our affiliates, our members, our
students and our communities to build a movement that educates people about the impact of contingency on
the lives of teachers and their students and on the quality of education and effectively advocates for high-
quality, student-centered public colleges and universities that are grounded by a stable, professional instruc-
tional workforce; and
RESOLVED, that the AFT will work toward these ends in unity with students, parents, faculty, staff and

the community to reclaim the promise of higher education.

(2014)

Did you know that workers
in education, training and

library occupations have the
highest unionization rate?

Did you see this picture of Gennaro Bonfiglio (Metro) and
0 our LRS Maureen Seidel on the cover of the Voice?
¢ Gennaro and Contingent Officer Mary Helen Kolisnyk

attended the CAP training in Cooperstown in March.

Source: U.S. Department of Labor, 2014 statistics Stay tuned for more info!
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AFT Resolution Regarding Public Service Loan Forgiveness
Program Eligibility for Part-Time Faculty

WHEREAS, in order to receive credit for any year of public service to count toward the Department of Education’s
Public Service Loan Forgiveness (PSLF) Program, higher education academic faculty and professional staff must be

employed at least 30 hours every week for eight months at a public institution; and

WHEREAS, employers who must certify these hours routinely and drastically underestimate them making it nearly

impossible for any part-time UUP member to qualify for loan forgiveness; and

WHEREAS, part-time academics and professionals working the equivalent of a full-time obligation by combining

appointments at more than one institution cannot qualify if employers underreport actual hours worked; and

WHEREAS, approximately 9,150 UUP academic and professional members are employed in part-time positions as of
May 2014; and

WHEREAS, UUP’s part-time members who do not or cannot prove they work the equivalent of 30 hours per week

can never qualify for loan forgiveness no matter how many decades they are employed; and

WHEREAS, even the IRS has declared that in the case of adjunct faculty, institutions must count all hours “required”
to be spent outside of the classroom for the purpose of determining full-time status for the purpose of eligibility for

employer-sponsored healthcare under the Affordable Care Act;

RESOLVED, that the American Federation of Teachers actively promote the extension of eligibility for the Public

Service Loan Forgiveness (PSLF) Program to part-time faculty, graduate employees, and staff working at colleges and

universities, by seeking to change the eligibility requirements by either:
e Exempting part-time faculty, graduate employees and professional staff who work at nonprofit and/or public
instructions of higher education from the requirement to work at least 30 hours per week; or if achieving this
exemption proves to be impossible;

¢ Allowing part-time faculty, graduate employees and professional staff to qualify on a pro rata basis; and

RESOLVED, that the AFT to actively campaign to ensure that higher education employers adequately publicize the
PSLF program and that said employers accurately and promptly report on the “employment certification” form the

number of hours that “part-time” faculty; graduate employees and professional staff have actually worked.
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Member Alert Program (MAP)

Karen LaBarge, Communications Committee Member

NYSUT MEMBER BENEFITS

MaP

MEMBER ALERT PROGRAM

Congratulations to NYSUT Member Appreciation Month Winner, Constance Rodriguez!

During the month of February 2016, NYSUT celebrated its Member Appreciation Month by
randomly selecting MAP Alert members to receive various prizes — from tech gear to gift cards — provided
by program providers. The grand prize was a trip to Orlando, free car rental and Disney World tickets!

What is MAP? It is NYSUT’s Member Alert Program email service that announces benefits up-
dates and special offers on programs such as insurance, financial and legal services, and discounts on shop-
ping and travel. Participants receive an email about once every three weeks.

The winner on February 18 was ... Constance Rodriguez, mentor with the Genesee Valley
Region! Constance was awarded 15,000 Reward Points from Wyndham Hotels. These points can be
redeemed for a free night at any Wyndham Rewards Hotel, or placed toward other hotel offerings.

We asked Constance a few questions about the MAP Alert program and her prize.

How did you learn about the MAP Alert program, and what made you want to sign up?
I've been using the NYSUT benefits program for a while, so it may have been an email or when I was look-
ing for something on their website (http://memberbenefits.nysut.org/). Receiving the alerts sounded great to
me, so I enrolled. I love a good deal and use NYSUT'’s program discounts whenever possible.

It was easy to sign up through their registration process, but once I did, I forgot about the contest. When [
received the email that I had won the Wyndham points, it was great surprise.

Have you found the MAP Alert emails to be helpful? Would you recommend the program to others?
Absolutely. I'd used the NYSUT rates for car rentals before I started receiving the email and the rates are
by far the best. The MAP Alert is not one of those services that bombards you with email — so when an
email does arrive, it’s worth reading and checking out the offers.

What are you going to do with the reward points you’ve won?

My daughter Laura is a marathon runner and she’s headed to Southern California soon to participate in
the Orange County Marathon, raising money for Girls on the Run. To make her night before the race easi-
er, I used some of the points to get her a hotel near the starting line.  won't be there to see this one, but
did get to see her run a half marathon last fall in Omaha and hope to use more of the points to see her run
again later in the year.

Quarterly prize drawings are going on now. To get in on the fun, join the MAP Alert service at
https://www.nysut.org/mbforms/signup.aspx.



http://memberbenefits.nysut.org/
https://www.nysut.org/mbforms/signup.aspx
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UUP Fact Sheet for Part-Time Employees
Revised July, 2013

Union membership:

o Part-time employees are members of the collective bargaining unit represented by UUP, Employees who
join UUP by signing a membership card are full UUP members. They receive a full vote in all union
chapter elections and contract ratifications. They may hold any office in UUP and have all the same
rights as full-time employees. www.uupinfo.org/constitution/consitution.php (Article III)

e The UUP constitution requires that every UUP Chapter have an elected Office for Contingents. The
Officer for Contingents represents part-time and full-time UUP members who are not eligible for
“tenure” (i.e. continuing appointment for academics, permanent appointment for professionals).

www.uupinfo.org/constitution/constitution.php (Article VII)

Appointments:

o Part-time employees receive appointment letters informing them of their compensation, the duties they
are required to perform, and the type and duration of their appointments. In addition, part-time employ-
ee appointment letters identify benefits for which they are eligible (e.g. health, leave, and other specified
benefits). www.uupinfor.org/negotiations/agreement.pdf (Article 30.4 a and b)

e After 4 consecutive semesters, part-time employees should receive a “term” appointment. A “term”
appointment entitles employees to a job for the period of time specified in their appointment letters.
SUNY Policies of the Board of trustees www.suny.edu/Board of Trustees/PDF/Policies.pdf Article XI,
Title D, Paragraph 2, Section (b): www.uupinfo.org/negotiations/agreement.pdf (Article 30.1)

If they are not to be rehired when their “term” expires, they are entitled to at least 45 calendar day of

notice prior to expiration of their current term appointment. www.uupinfo.org/negotiations/agreement.pdf

(Article 32.1)

Compensation:

o Part-time employees will be entitled to all across-the-board salary increases negotiated by UUP and to
any other salary increases specified as applicable to part-time employees in Article 20 of the UUP
contract.

Leaves:

e Vacation leave is accrued by part-time employees who work on a calendar year (12-month

o professional obligation) or a college year (professional obligation that is less than 12 months and is not
an “academic year” obligation). Academic year employees do not accrue vacation leave. The amount of
vacation leave accrued by those with calendar year or college year obligations varies by the amount of
work specified in the appointment letter. www.uupinfo.org/negotiations/agreement.pdf (Article 23.2)

o All part-time employees accrue sick leave. The amount accrued varies by the amount of work specified
in the appointment letter. www.uupinfo.org/negotiations/agreement.pdf (Article 23.4)

e Calendar year and college year part-time employees are entitled to contractual holidays.

www.uupinfo.org/negotiations/agreement.pdf (Article 23.5)
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Fact Sheet for Part-Time Employees Continued

e Additional Sick Leave: The campus president has the authority to extend sick leave beyond the amount
accrued at full pay, partial pay, or without pay. www.uupinfo.org/negotiations/agreement.pdf (Article
23.4¢g)

e The Sick Leave Donation Program is available for part-time employees. www.uupinfo.org/negotiations/
agreement.pdf (Appendix A-45)

Health Insurance:

Part-time employees are eligible for full coverage in the New York State Health Insurance Program

(NYSHIP), including prescription drug coverage, if they are

. Part-time academic employees who teach two or more courses in any one semester

. Part-time academic employees with professional obligations that are primarily other than teaching
classes who are employed as a salary rate which would yield a total compensation of $13,870 or more
(increased to $14.147 on 7/1/14 and to $14,430 on 7/1/15).

. Part-time professional employees who are employed at a salary rate which would yield a total com-
pensation of $14,870 or more (increased to $14.147 on 7/1/14 and to $14,430 on 7/1/15).

Coverage is provided for 26 weeks (13 pay periods) for each semester. if they work two semesters, or 10

months, they receive a full year (52 weeks; 26 pay periods) of coverage. www.uupinfo.org/negotiations/

agreement.pdf (Article 39.9, d, 2,3, 4, 5, and 6)

. Employees pay a share of the premium cost that varies based on one’s annual salary.
www.uupinfo.org/negotiations/agreement.pdf (article 39.1, d)

. Part-time employees who do not qualify for the health insurance program are permitted to participate

on a full premium cost basis at the group rate. www.uupinfo.org/negotiations/agreement.pdf (Article
39.9,d,7)

. The NYS/UUP Joint Committee on Health Benefits reviews benefit eligibility problems for part-time
employees. www.uupinfo.org/negotiations/agreement.pdf (Article 41, I, 13)

UUP Benefit trust Fund:

. Part-time employees who are eligible for New York State Health Insurance Program also qualify for

the UUP Benefit Trust Fund. This includes dental and vision benefits. www.uupinfo.org/negotiations/
agreement.pdf (Article 40.4)

Life Insurance:

. All individual's represented by UUP, including part-time employees, receipt $6,000 in life insurance
coverage from UUP.

Retiree/Dependent Health Insurance: (UUP Contract, Article 39.10)
. Part-time employees may be eligible for lifetime health insurance after they retire if they
e Are age 55 or older
e Have 10 years (120 months) of health insurance eligibility in any state agency, not just SUNY.
e Are enrolled in the New York State Health insurance Program (NYSHIP) at the time of retirement.
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Fact Sheet for Part-Time Employees Continued
Part-time employees are advised to consult with their campus Health Benefits Administrator (typically
located in the Human resources Department) to determine their eligibility and the cost of their health
insurance option in retirement.
Disability Insurance:
e All employees who are eligible for health insurance coverage are coveted by the SUNY disability
insurance program after one year of service. www.uuoinfo.org/negotiations/agreement.pdf (Article
23.8)
Pre-Tax Savings Program:
Dependent Care Advantage Account
e Part-time employees may elect to participate in the Dependent Care Advantage Account, a pre-tax
savings plan for expenses related to childcare, elder care, or disabled dependent care. Participants are

eligible for an employer contribution ranging from $300-$800, depending on annual salary.

www.uupinfo.org/negotiations/agreement.pdf (Article 46); www.flexspend.ny.gov
Health Care Spending Account:

e Part-time employees who are eligible for health insurance may elect to have a pre-tax medical spending
account to pay for unreimbursed medical, dental and optical expenses, as well as other expenses
permitted by the IRS. www.uupinfor.org/negotiations/agreement.pdf  (Article  39.13)
www.flexspending.ny.gov.

Pre Tax Transportation Program:

o Part time employees may participate in NYS-Ride which allows NYS employees to pay for eligible
work related to public transportation expenses on a pre-tax basis. NYS-Ride purchase public
transportation fare media (such as bus, subway, ferry, train and vanpool passes and fare cards) from
transit authorities. Pre-tax purchases for eligible commuting expenses save money because no federal,
state or city income, social security, or Medicare taxes are withheld from the amount you set aside, up to
the pre-tax maximum of $125 per month allowed by the IRS. To find out if you are eligible for the
program, go to www.nysride.com or call 1-866-428-7781. www.uupinfo.org/negotiations/
agreement.pdf (Appendix A-44)

Labor/Management Meetings:

e Monthly Labor/Management Meetings for matters of interest pertaining exclusively to part-time
employees are required at the campus. www.uupinfo.org/negotiations/agremeent.pdf (article 8.4b)

Retirement/Pension:

o Part-time employees are advised to consult with their campus Health Benefits Administrator (typically
located in the Human Resources Department) to determine their eligibility for participation in the New
York State Teachers’ Retirement System, new York State Employees’ Retirement System, or NYS
Optional Retirement Program.




Excellence in Unity

Union Membership—Are you a Member?

“And what have our unions done? What do they aim to do?

To improve the standard of life, to uproot ignorance

and foster education, to instill character, manhood and inde-
SIGN UP ONLINE! pendent spirit among our people, to bring about a recognition of
the interdependence of man upon his fellow man.

Visit: We aim to establish a normal work-day, to take the children
from the factory and workshop and give them the opportunity of

WWW.llllplllf0.0l'g the school and the playground.

and click Join UUP! In a word, our unions strive to lighten toil, educate their
members, make their homes more cheerful and in every way
contribute an earnest effort toward making life the better woth
living.”

Samuel Gompers (McClure’s Magazine Feb. 1912)
ARE YOU A MEMBER?

New York State Eomptraller  JOHN DOE e usam s C P S T M s

s, wem momow mwws o gse | UHEGK PAY OTUB 10 MAKE OURE

Department ID 1234 Pay Rate  56,789.10

EARNINGS T

TAX DATA
Famirgn

s Tlays Earmirgs Federni Stwie NY( Yonkmms

In order to be a member of the union,
your paycheck must say “UUP Member.”
= .| Ifitsays “UUP Agency Fee,” then you are

wan s | included in the Professional Services

Sock ) .
NY W ] 456TE 90 14,567 53

BEFORE TAX ‘_',-':L:lff_'l' ONS Currert YT AFTER TAX LJ.tL:HCIIth Current Y10 Negotiating Unit‘ but are not a

TRt Bk Tk wr 173% UUP Member 26P ) e member of the union.

UUP Membership Entitles You To:

Reguisr Pary Salary Employes 15678 45,6789 Mantal Sutus 4 &
Locabion Pay 5678 67690 | Alwances H o
Akt A

+ Vote on collective bargaining agreement + Maintain UUP membership after retirement

* Hold union office and be eligible for benefit programs

* Attend union meetings * Upon separation of service, obtain Associate
+ Elect union leaders on your campus and choose Membership with NYSUT and be eligible for

your representatives at the state and national levels  benefit programs

Please contact your chapter officers for a membership card.



Excellence in Unity

Chapter Officers and Center Representatives 2015-2017

CHAPTER OFFICERS

President
Pamela Malone
pmalone.uup@gmail.com

Vice President for Academics
Richard Wells
Wellsrrl @gmail.com

Vice President for Professionals
Dave Puskas
dpuskas.uup@gmail.com

Officer for Contingents
Mary Helen Kolisnyk
mhkuup@gmail.com

Secretary
Jane Cudmore
mizj 1999@yahoo.com

Treasurer
Donna Carey
donnamecarey(@nycap.rr.com

Grievance Officer
Tina Ungeheuer
tungerheuer2(@gmail.com

Affirmative Action Officer
Brenda Henry-Offor
bhoffor@gmail.com

CHAPTER CENTER REPRESENTATIVES

Center for Distance Learning

Central New York Center

Coordinating Center

Genesee Valley Center

HVA Center for Labor Studies

Hudson Valley Center

Long Island Center

Metropolitan NY Center

Niagara Frontier Center

Northeast Center

School for Graduate Studies

School of Nursing

Himanee Gupta-Carlson at HGUPTACARLSON@gmail.com

Sheryl Coleman at shrlcimn@gmail.com

Michelle Paine at mpaine@nycap.rr.com

Dave Puskas at dpuskas.uup@gmail.com

Sharon Szymanski at ssesc25nyc@gmail.com

Martin Knowles at martinknowles(@earthlink.net

Matt Schmidt at mattschmidt@optonline.net

Gennaro Bonfiglio at gbonfiglio@hotmail.com

Jane Cudmore at mizj_1999@yahoo.com

Ralph English at ralph@fastmail.net

Jason Russell at Jason.Russell@esc.edu

Karen Zanni at Karen.Zanni(@esc.edu
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Upcoming Events

" May 4 @ 3:00 pm—Officers Conference Call
" May 12 & 13—UUP Executive Board Meeting
" May 13 & 14—UUP Spring Delegate Assembly
May 18 @ 2:00 pm—Labor Management Meeting
" May 23 @ 11:00 am—Center Rep/Committee Chairs Conference Call

Visit our website for a complete listing of Upcoming Events:
www. uupescchapter.com

CONNECT With Your Chapter!

A EMPIRE STATE COLLEGE CHAPTER
Chapter Office Location:
u 111 West Avenue, Saratoga Springs, NY 12866
Hours:

Monday - Friday 10:00am - 1:00pm

Phone:
(518) 580-4094 or Ext. 2571

E-mail:
uupescchapter@gmail.com

We’re on the Web! www.uupescchapter.com

Editorial Policy: Opinions expressed in Excellence in Unity are solely those of the writers and do not nec-
essarily reflect the positions or policies of the UUP or its Empire State College Chapter, who are not liable

for any errors or inaccuracies.
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UUP ESC Chapter’s Purpose

Scripted from our Chapter Bylaws:

The purpose of the ESC Chapter shall be:
To promote the aims of UUP
To improve the terms and conditions of employment
To defend the civil, professional, and human rights of those it represents
To promote mutual assistance and cooperation among the members of UUP
To advance education in a democracy and democracy in education
To promote the principle of unity and collective bargaining in higher education
To monitor local compliance with the Agreement between UUP and the State of New York
To promote public higher education,

academic excellence, and

to strengthen the college and university community.
The Chapter will organize and support activities associated with its campus
responsibilities as a union and shall cooperate with other Chapters, UUP, UUP affiliates,

and other appropriate organizations in furtherance of these objectives.

wp UUP Empire State College Chapter

111 West Avenue
Saratoga Springs, NY 12866

RECIPIENT NAME
STREET ADDRESS
ADDRESS 2
CITY, ST ZIP CODE



