United University Professions
Labor Management Agenda
Monday, April 7, 2025
Miller 405
3:00-4:00pm

Old Business:

1. The Cortland Plan: UUP Requests Information on the Following, for the last Five Years:

a. For Professionals:
i. How many searches for professional faculty (non-teaching) have occurred?

ii. How many internal and external applicants have applied for UUP positions?

iii. Of those internal and external applicants, how many were determined to be ineligible?

iv. Of those internal and external applicants, how many were given phone interviews?

v. Of those internal and external applicants, how many were invited to interview on campus?

vi. Of those internal and external applicants, how many were hired?

vii. Were any internal and external applicants rejected due to failure to follow the timeline for applying?

b. How many UUP employees have applied for other (MC, for example) positions at the college?

2. Searches for Academic faculty for the last Five Years: 

a. How many searches have been undertaken?

i. How many internal and external applicants have applied for Academic (teaching) positions?

ii. Of those internal and external applicants, how many were determined to be ineligible?

iii. Of those internal and external applicants, how many were given phone interviews?

iv. Of those internal and external applicants, how many were invited to interview on campus?

v. Of those internal and external applicants, how many were hired?

vi. Were any internal and external applicants rejected due to failure to follow the timeline for applying?

b. How many internal applicants (Academics) have applied for other (UUP Professional or MC, for example) positions?

3. Has the university posted their memo regarding what to do if approached and questioned by an individual or group, on campus, purporting to be a law enforcement officer of an external agency, regarding what procedures to follow?

a. If so, has everyone on campus been notified?

New Business:

1. Bias and Discrimination Reports:

a. How many reports of either type, involving/against UUP faculty members, have been filed in 2022, 2023, 2024, 2025?

b. How many reports have been filed by students? Other faculty members?

c. If a report is “founded” what types of discipline might faculty face?

i. If a report is “founded” without discipline, what is the rationale for such a decision? Requiring a meeting with Human Resources?

d. If a report is “unfounded” what is the rationale for requiring a meeting with Human Resources?

e. Whether founded or unfounded, is information about the report and faculty member involved retained? 

i. What documents related to the investigation are kept in employees’ official personnel file? With what level of detail?

ii. For how long?

iii. Who has access to this information and for what purposes may they access it?

f. What steps are taken to maintain confidentiality to the extent possible of members who are reported upon?

2. We are concerned about the professional development funding for professionals and librarians:

a. Why are tenure-track librarians, who are expected to perform scholarly activities, not allotted any allocation toward individual funds as teaching faculty are?

1. This is outside the professional standards from AAUP and the Association of College and Research Libraries, which states that librarians should have “corresponding entitlement to rank, promotion, tenure, compensation, leaves, and research funds.”

b. Are there plans to increase the amount of funding allocated to professional development for professional faculty? 

c. UUP also believes this money should not come out of the same budget or adversely impact other employees or services in the unit. 

