United University Professions
Labor Management Agenda
Monday, March 3, 2025
Miller 405
3:00-4:00pm


Items of Collegiality:

1. UUP is happy to report we enjoyed a well-attended, positive day of Advocacy in Albany to benefit our members and SUNY.

Old Business:

1. UUP is interested in continuing the conversation about protected time for research for librarians. May our designee reach out to schedule a meeting with Management?

New Business:

1. The Cortland Plan:

a. Does management assess that the Cortland Plan is meaningfully improving career opportunities for internal SUNY Cortland Applicants? What are the strengths and weaknesses?

b. In general, UUP has heard concerns regarding the length and the procedures of the hiring process:

i. What is the timeline, generally, for a national search for an Academic position?

ii. What is the timeline, generally, for a national search for a Professional position?

iii. Under what circumstances, if any, are local searches conducted for UUP positions?

iv. Are there specific circumstances under which policy/methods (internal/external – national/local – cooperative searches) of searches change?

c. Is The Cortland Plan applied consistently in every search, both Academic and Professional?

d. UUP is interested in continuing our conversation regarding the search process at Cortland with Management. May our designee reach out to schedule a meeting?

2. If a SUNY Cortland employee is approached and questioned by an individual or group, on campus, purporting to be a law enforcement officer of an external agency, what procedures should the employee follow?

a. For UUP members who have follow up questions on this topic, whom within campus administration should they contact?

3. Holding or Cancelling Classes at the University: 

a. UUP requests information on the decision-making process.

b. What sources of information are used to make the decision?

c. Who makes the decision to cancel classes?

4. GE Assessment: UUP understands that Management agreed in 2017, to pay $100 to those on part-time appointments for participating in assessment. Would they consider doing this in spring 2025, and in future assessment periods?

5. UUP requests Management contribute no more than $2000.00 to co-sponsor our annual SUNY Cortland Works event, and UUP requests that Management agree that with supervisor approval, and consistent with operational need, employees may attend the event without using accruals.
Management Items:

6.  Extra Service Compensation: The rate of pay for teaching an overload will remain at
             $4000.00 for the 2025-2026 AY.

7. Document: Workload Expectations for Faculty:

8. Document: Internships Coordinator Expectations.

