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Fighting for your 
rights:  Intellectual 
property 
 
Intellectual property owned by 
UUP members has been spotted 
on eight websites - Study Blue; 
Course Hero; Study Soup; Chegg; 
OneClass; Gradebuddy; Quizlet; 
and StuDocu.  
 
UUP members who believe their 
materials are on one or more of 
these sites without their permis-
sion should contact Dangler via 
email at jdangler@uupmail.org or 
by phone, at 1-800-342-4206. 
Faculty should take these steps to 
determine if their materials are 

being posted without permission: 
 
- Check the eight websites above, 
or any websites that you suspect 
may be posting your materials. 
 
- Make sure that your work—
including course syllabi and other 
materials—has a copyright no-
tice. Please view the flyer, 
(posted on page 2), for more in-
formation.  
 
Add this disclaimer to all of your 
materials: Reproduction of this 
material is prohibited without the 
author’s consent.” 

 

UUP Cobleskill Chapter Newsletter July 2019 

CONTACT US 

UUP Chapter Office 

125 Schenectady Avenue 

Old Gym 001 

Cobleskill, NY 12043 

(518) 255-5250 

Cobleskill@uupmail.org 

Visit us on the web at www.uuphost.org/cobleskill/ 

 

https://www.studyblue.com/
https://www.coursehero.com/
https://studysoup.com/
https://www.chegg.com/
https://oneclass.com/
https://gradebuddy.com/
https://quizlet.com/
https://www.studocu.com/
mailto:jdangler@uupmail.org
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Newly Elected Chapter  

Ex Board Members 
June 2019—May 2020 

 

Bill Tusang, President 
 

Christina Trees  
VP Academics 

 
Wendi Richards 
VP Professionals 

 
Candy Hofmann 

Secretary 
 

Emma Paden 
Treasurer 

 
(complete list on page 10)  

Fourth of July  
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UUP 

Fall 2019 

DA 

 
October 25 –26, 2019 

 

Westchester Hilton 

Rye, New York 

 

Delegates 
 

Bill Tusang 

Christina Trees 

Chad Hisert 

Joseph McCarthy 

Wendi Richards 

 

 

 

 

Raises, retro on the way Fact Sheet (continued on page 9) 

UUP: Your Information Source 

Part-time/Full-time Contingent Employees:  

Know your Rights and Benefits 
 

To access information, click onto the link below: 

htt:http://uuphost.org/leadernet/?q=system/files/2016-

2022ContingentKnowYourRights.pdf 

 

 

 

Raises, retro pay on the way  
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UUP-NYS Negoti-

ations Over Sala-

ry Compression  

Adjustments 
 

Dear Colleagues: 

As you know, during the most 
recent round of contract negoti-
ations, we reached an agree-
ment with the State of New York 
which stipulates that salary com-
pression and inversion – when 
found to be significant – are to 
be addressed in a mutually 
agreed upon process. 

Appendix A-41 to the 2016-22 
Agreement provides that the 
guidelines and methodology for 
analyzing the extent of salary 
compression and inversion at 
each campus will be developed 
in executive-level discussions 
between UUP, SUNY and the 
Governor’s Office of Employee 
Relations (GOER). The results of 
these analyses will be utilized in 
distributing these funds to ad-
dress identified compression 
and inversion. 

Salary compression occurs when 
there is little or no difference in 
pay – but significant differences 
in skill level, responsibility, quali-
fications, or seniority.  Salary 
inversion occurs when salary 

compression, left unadjusted, 
results in new hires and less sen-
ior employees receiving salaries 
that are greater than more sen-
ior co-workers. Salary compres-
sion and inversion arises gener-
ally from a combination of fac-
tors including market forces dis-
proportionately impacting 
starting salaries and insufficient 
pay increases tied to promotion 
and years of service. 

As a result of continuous work 
since October 2018, state-level 
negotiations over the final meth-
odology for analyzing salary 
compression and inversion at 
each campus and the process for 
distributing salary adjustments 
as a result of that analysis, are 
progressing well. Work will con-
tinue through the summer 
months and we expect to be 
able to report more details early 
in the fall semester.  While this 
work continues, campuses have 
been instructed by SUNY to 
begin collecting the employee 
data (for both academics and 
professionals) needed to pre-
pare for the salary analysis. They 
have not been given final in-
structions for completion of the 
analysis or for disbursement of 
the salary adjustments that will 
follow from that analysis. The 
state-level Executive Committee 
will finalize those instructions 
over the summer. 

The 2016-2022 State/UUP 
Agreement earmarks one-half of 

the discretionary salary pools (or 
0.5% of total UUP bargaining 
unit basic annual salaries at each 
campus) in 2019, 2020, 2021, 
and 2022 for distribution to ad-
dress salary compression and 
inversion.  The first of these dis-
tributions must occur by Decem-
ber 31, 2019.  (Article 20.8, 
20.10, 20.12 and 20.13). This 
new contract provision covers 
full-time and part-time Profes-
sionals and Academics. 

We will keep you posted, to the 

greatest extent possible, as the 

process is finalized over the next 

several months. Lastly – Chapter 

Presidents – please distribute 

this message through your chap-

ter membership email distribu-

tion lists. 

 

In Solidarity, 

Fred Kowal 

 

 

http://uuphost.org/cobleskill/?p=1868
http://uuphost.org/cobleskill/?p=1868
http://uuphost.org/cobleskill/?p=1868
http://uuphost.org/cobleskill/?p=1868
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Raspberry Iced Tea Punch 

Ingredients: 

2 nectarines, pitted and sliced  

1 pint fresh raspberries  

1 lemon, sliced  

20 fresh mint leaves, plus more for garnish  

3 cups tea, freshly brewed, sweetened to taste and chilled  

1 bottle sparkling white wine  

Ice  

 

Fill a large pitcher with the nectarines, raspberries, lemon and mint. Then add your tea and let sit for 

about 5 minutes to infuse. Once you're ready to serve add the sparkling white wine. Pour in glass 

with ice. Garnish with mint. 
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UUP Executive Board Members 

Bill Tusang, President 

(518) 255-5205 

Christina Trees, VP Academics 

(518) 255-5119 

Wendi Richards, VP Professionals 

(518) 255-5870 

Candy Hofmann, Secretary 

(518) 255-5015 

Emma Paden, Treasurer 

Kevin Moore, Officer for Contingents & Part Time Members 

(518) 255-5767 

Thomas Hickey, Grievance Chair 

(518) 255-5106 

Mitch Tomaszkiewicz, Membership Chair 

(518) 255-6244 

TBA, Affirmative Action Officer 

Salvador Rivera, Vote-Cope Coordinator 

(518) 255-6238 

Cliff DaVis, Officer for Retirees 

Joseph McCarthy, Professional Delegate 

Maureen Seidel, Labor Relations Specialist 

mseidel@uupmail.org 

Newsletter Editor, Patricia Lepore Moody 

Chapter Assistant, Patricia Lepore Moody 

 

UUP Chapter Office 

001 Old Gym 

Monday & Tuesday 

 8:00 a.m. to 2:00 p.m. 

Thursday 

8:00 a.m. to 1:00 p.m. 


