
Officer for Contingents Webinars, Oct. 6 and 15, 2020 
Participants: Alex Bulson (SUNY Poly), Anne Woulfe (Albany), Cindy Reidy (Morrisville), Dan 
Reeder (Environmental Science & Forestry), Di Yu (Purchase), Gregory Cole (Fredonia), Liz 
McManus (Geneseo), Mary Helen Kolisnyk (Empire State College), Mary Hess (Oswego), Mike 
Farkas (Buffalo HSC), Shoshana Hershkowitz (Stony Brook);Ramona Santa Maria (Buffalo 
State), Tom Wirth (Cortland), Vicki Janik (Farmingdale); UUP Officers: Fred Kowal, Tom Tucker, 
Tom Hoey, Jeri O’Bryan-Losee, Jamie Dangler;  Elizabeth Hough (Counsel to President); Pat 
Domaratz (Director, Labor Relations Specialists); UUP Organizers Richard Burton, Danielle 
Judge, Rob Trimarchi, Stephen Holmes 
 
President Fred Kowal’s Summary of Major Issues & Points Made in Discussion 
UUP’s overarching concern since March has been the health and safety of all in the COVID-19 
pandemic and attention to the specific needs of the hospital workers UUP represents at Stony 
Brook, Downstate Med, and Upstate Med.  
 
Early June - UUP went to SUNY with guidelines for how campus reopening should occur in the 
fall semester. We demanded baseline testing for all students returning to campuses, follow-up 
surveillance testing, and liberal application of UUP’s negotiated telecommuting agreement 
with the state. Through the summer, given the vacuum of leadership in SUNY with the 
resignation of former Chancellor Johnson, SUNY campuses were left on their own and made 
many problematic decisions. Most did not mandate testing for students upon reentry to 
campus communities. This led to a severe outbreak at Oneonta (halting on-campus classes and 
activities for the entire semester) and outbreaks of smaller size and duration at other 
campuses that caused switches to remote-only instruction (e.g., Oswego, Cortland, 
Binghamton). SUNY’s willingness to address UUP’s concerns and demands changed when 
Chancellor Malatras took office on August. 31. At this point it looks like SUNY will direct 
campuses to do much of what UUP has been demanding for the spring semester, e.g., 
mandatory testing of students before campuses are repopulated and continued surveillance 
testing of students and employees who are coming to campus. We’re continuing to work on 
getting an expansion of telecommuting. On most campuses, that has been a greater problem 
for Professionals. 
 
Financial Impact of COVID on SUNY 
The shutdown of SUNY campuses during the spring semester cost SUNY somewhere between 
$800 million to a billion dollars. We cannot afford to have this happen again. The budget hit 
would be so severe, and all would be impacted. The most important way to avoid job loss, 
especially for contingent employees who are the most vulnerable, is to ensure that campuses 
don't get hit by another COVID shutdown and to advocate for federal and state funding for 
higher ed. 
 
Possible job losses 



SUNY has been using its reserves, which is why we have not had the big cuts in faculty and 
professional staff that we've seen at CUNY and many private institutions in New York and 
across the country. There have been non-renewals of some part-time academics and 
professionals in spots on various campuses and a few cases of retrenchment of full-time 
faculty. Increasing job loss is likely to occur if the financial situation doesn’t improve. UUP’s 
focus on funding advocacy is critical. 
 
UUP Actions to Advocate for SUNY Funding 
UUP is mobilizing members to advocate for funding from the Federal government and from 
the state through increased taxes on wealthy billionaires as well as for the stock transfer tax. It 
is necessary to bring in more money so the budget hit that could come to SUNY is avoided. 
There will be massive cuts without new revenue.  The NYS budget deficit is around $14.5 
billion. Right after the election UUP will be advocating to have the NYS legislature come back 
into session to pass state revenue raisers. 
UUP Campaign for Revenue: https://uupinfo.org/resources/raisingrevenue/ 
 
UUP is asking the Chancellor to work with us to advocate for an early retirement incentive and 
a mandate from SUNY to the campuses to actively pursue the Voluntary Reduction in Work 
Schedule (VRWS) program for the purposes of saving resources and keeping as many of our 
adjuncts employed as possible. Our approach to the Chancellor focuses on maintaining the 
integrity of the University, treating people in a humane way, and avoiding putting people in 
the situation of losing health insurance in the middle of a pandemic. 
Information about VRWS: https://uupinfo.org/resources/covid19/pdf/VRWS.pdf 
 
UUP members are public servants. As public employees our jobs depend on the political 
situation and what happens in the November elections. That's the only way our economy 
recovers and that is the answer to the fears about mass non renewals. We're working with AFT 
and other national unions to get out the vote, to make sure the election goes the right way, 
and that our state can recover from this economic catastrophe. If there is no stimulus plan (no 
assistance to the states), the number of unemployed people in the United States could grow 
by four million next year. 
 
Collaborative Work with Contingent and Non-Contingent Colleagues 
Increasing the workload of full-time employees is the other side of the coin connected to 
possible loss of part-time positions. This has been a continuous topic of conversation on 
regular meetings with chapter presidents and VPs. Preventing adjunct job loss involves fighting 
against workload increases for full-time employees. Some campuses are moving to increase 
course load for FT faculty to cut the need for adjuncts. We need to be unified across different 
segments of our membership to fight collaboratively to address all aspects of this problem. 
 
Declining enrollments at many campuses 

https://uupinfo.org/resources/raisingrevenue/
https://uupinfo.org/resources/covid19/pdf/VRWS.pdf


There has been significant enrollment declines at some campuses over the past five years, and 
in some cases longer than that. Declining enrollment presents a challenge in an era where the 
financial structure of SUNY depends on tuition for 65% of the cost of an education. This poses 
threats to the employment of our members. We argue on two different points. 

1. We continue to fight for more funding to shift that ratio around so that the state funds 
public education as if it really was public education. 

2. We work on proposals for innovative ideas to increase enrollment and the 
attractiveness of SUNY campuses. These include UUP proposals for more programs key 
to the climate crisis and green energy transformation and for doubling the size of the 
Educational Opportunity Program which graduates students at such a high rate. That 
would allow bringing in more students, especially from under-resourced areas. We are 
also working with NYSUT to enhance recruitment of students to SUNY’s teacher 
education programs, to address teacher shortages and diversify the teacher workforce. 

 
Pay increase and minimum salary delays 
Our 2% pay increases and increases in salary minimums (including the per course minimums 
for adjuncts) have been delayed. The earliest they could be paid is January 2021. UUP has filed 
class action grievances on these delays. When paid, these increases will be retroactive to their 
due dates. 
 
Involvement of Officers for Contingents in work with other chapter officers 
We want to make sure Officers for Contingents have a voice in chapter Executive Board 
meetings and can raise issues that should be taken to Labor-Management. Things to discuss 
with your chapter president and other officers include: 

• Are you included in the Labor Management and prep for those meetings? 

• Our contract allows for separate Labor-Management meetings to address academic and 
professional part-time employee issues in addition to the broader Labor-Management 
meetings. Some chapters use this separate venue as well as discussion of part-time 
employee issues at the broader L-M table. 

 
Intellectual Property Rights for Contingent Employees 
It was pointed out that adjuncts getting non-renewed or feeling threatened by it, are 
concerned about the additional problem of losing their intellectual property to FT faculty: 
Some say that they have created courses that get passed on to FT. It is critical to have those 
members come to the chapter for assistance immediately. FT and PT contingent academics 
have the same intellectual property rights as tenure track/tenured faculty. This is something 
we can address. The only way to lose faculty intellectual property rights in course materials is 
to sign away one’s rights on a course development agreement or waiver agreement of some 
kind. We need to do everything possible to make sure our members know ahead of time if 
their appointment letters or other agreements they sign transfer their intellectual property 
rights to the campus. We can hold intellectual property webinars for your chapters. Please 
direct members to UUP’s intellectual property rights fact sheets: 



https://uupinfo.org/reports/reportpdf/IntellectualProperty.pdf 
https://uupinfo.org/reports/reportpdf/IntellectualPropertyBulletin.pdf 
 
Mass Non-Renewals (i.e., blanket non-renewal of large numbers of adjuncts at a campus) 
Q. What is the plan statewide for dealing with the mass non-renewals that seem to be 
happening at several campuses? In other words, is statewide UUP going to put out a statement 
denouncing the mass non-renewals? How will the chancellor's attention be called to the 
disastrous effect this has on SUNY education? Mass non-renewal isn't consistent with the spirit 
of the 45-day notice provision, it's not student-centered (because it leaves so many good 
instructors in limbo, not knowing whether to start preparing for next semester), and it's kicking 
state employees to the curb during a pandemic--especially harsh since they will lose their 
health insurance. 
 
A. When this has happened, it has to do with the 45-day notice of non-renewal requirement in 
our contract. We asked chapter presidents and VPAs to report on this for the fall semester and 
there have not been reports of this happening to any great extent. There were a couple of 
campuses where it occurred but then later in the summer most adjuncts were called back to 
teach in the fall. There was a hit to Empire State College and Morrisville, which chapter 
Presidents Pamela Malone and Steve Hinkle kept us informed about. E.g., at Empire State 
College there were around 35-36 non-renewals, the largest cluster reported to us. They were 
connected to budget problems that pre-dated COVID and to the fact that that workload of 
many full-time faculty were below the standard full time load. Management is now requiring 
full load for FT faculty. At Morrisville, there were retrenchments of a few FT faculty as well as 
some non-renewals, connected to pre-COVID budget problems and low enrollments in specific 
programs. 
 

If mass non-renewals occur Fred will bring the problem to the Chancellor. We would issue 
statements condemning such actions, but also pivot to solutions and demand that SUNY join 
us to advocate with the legislature for an early retirement incentive, to get a severance 
package program, and to get the VRWS program embraced by more campuses and more 
departments. 
 
 Issues we raise/leverage points to use against mass non-renewals: 

• It’s bad management that causes unnecessary trauma since many are likely to get called 
back and should not be traumatized by the threat of non-renewals that may not occur 

• This is not a good way to run a university 

• It’s an inhumane practice. 

• It creates turmoil within the academic environment in that students are uncertain about 
who is teaching courses 

• It’s not possible to meet program requirements by non-renewing all adjuncts; who will 
teach the courses? 

https://uupinfo.org/reports/reportpdf/IntellectualProperty.pdf
https://uupinfo.org/reports/reportpdf/IntellectualPropertyBulletin.pdf


• It’s not consistent with the Chancellor’s objective of having a student center university 
 
Late appointment letters and late payments 
Comment: Our PT colleagues received their Fall appointment letters very late, not knowing if 
they have a class or not (e.g., around the time when semester started, a few weeks into 
obligation) and thus the salary is very late as well. This is not a new issue but impacts our 
members this year in particular. 
 
Discussion: 
The contract says that appointment letters are due at time of appointment. Depending on 
when the beginning of the employee obligations is, members should have those appointment 
letters at the beginning of obligation. Delays occur for many reasons: 

• Sometimes department chairs are late in getting the word about adjunct needs to 
Human Resources. 

• Sometimes administrators make late decisions about approving courses based on 
enrollments and whether they need to add sections. 

• Sometimes it varies across departments at a campus; sometimes it happens some 
semesters and not others on a campus. 

• It’s not always a campus-wide issue with the hold-up at HR; Sometimes it’s specific 
depts. 

It’s hard to establish violation of our contract since there’s so much variation in these 
circumstances. If we establish that there is a violation, we could do class action grievance. We 
need to see that there's a pattern of decision-making by administration that violates the 
contract. Is it systematic and unavoidable? 
 
Steps to take: 

• If you find out that appointment letters are going to be late in departments on campus, 
the chapter should notify the LRS get that information to Labor-Management as quickly 
as possible. Need to find out where the hold-up is to make sure appointment letters get 
processed. 

• It is possible to file grievances, but those grievances end up getting resolved by virtue of 
the appointment letters being issued. The best thing is to try and address the blockages 
in the appointment letter process.  If we have egregious situations where the letters are 
quite late, that is something we can raise with SUNY at the state level. 

 
Extra delays this year due to budget approval processes 
The state Division of the Budget has withheld 20% of budget allocations for all state agencies, 
including SUNY.  For SUNY System it’s not technically a cut, but because of the 20% 
withholding they had to produce a budget and a plan that includes the potential that it will be 
a permanent cut to their expected budget allocation this year.  Every campus had to submit a 
plan. Campus administrations scrutinized all expenditures, and many created a new approval 



process layer. In some instances, SUNY had to go back to the Division of Budget to get 
approval for things and that would have been another factor in delays. 
 
Threat of losing health insurance coverage 
Comment: We have heard a few faculty members (historically deemed eligible) received new 
appointment letters with the same course load stating that they were not eligible for health 
insurance. Later on these few cases were individually resolved and these colleagues now have 
coverage. Besides the stress and anxiety caused to our members, some have had to purchase 
insurance from other sources in the interim, which was very costly.  
 

Response: This underscores the importance of chapter action to correct the situation. In 

addition, UUP has class action grievances in process on our disputes with management on 

interpretation of health insurance eligibility for part time employees. During the last round of 

negotiations, the state came after us, trying to restrict and limit access to those benefits for 

part time employees. This is one of the reasons it took so long to settle the contract. We had 

to fight off a series of demands that would have reduced significantly the access to health 

insurance for our part time colleagues. We successfully fought off the worst that might have 

happened, but are still having disagreements with the state over implementation of contract 

language. 

 

When an employee isn’t given enough work to meet health insurance eligibility the chapter 

can try to work with campus administrators and HR to try and get enough work to keep them 

covered. Many chapters have had some success on an individual-by-individual basis.  

 

NYS Marketplace options for insurance when NYSHIP eligibility is lost 

See UUP’s Guide for Maintaining Health Benefits Following Retrenchment or Non-Renewal 

from SUNY. It covers the following: 

• COBRA 

• NYS Marketplace Options 

• Maintaining Benefits Through Retirement 

UUP's new Guide to Maintaining Health Benefits: 

https://uupinfo.org/resources/covid19/pdf/MaintainingHealthBenefits.pdf 

 

Q. Is there any chance that SUNY/NYS might agree that during this health emergency our part-
time staff be kept on their health insurance (without adding to their cost) if their workload is 
being cut? 
 
A. SUNY doesn't have the ability to agree to this. The state administers the health insurance 
program for all state employees, regardless of bargaining unit and regardless of state agency. 
UUP has specialized enrollment and eligibility rules for our part-time colleagues. This has been 

https://uupinfo.org/resources/covid19/pdf/MaintainingHealthBenefits.pdf


hard fought and complicated to maintain. For example, the state pays in excess of $20,000 a 
year for family coverage per covered member. The state is not going to be willing to provide 
health benefits to somebody who's working less than six credits, contact hours, or credit 
equivalence because of their cost for that insurance. 
 
Some who are facing the possibility of non-renewal and are eligible to retire are getting 

enrolled for retiree health benefits and continuing to work as adjuncts after having “retired.” 

That is a possibility and strategy that some folks are using to protect health benefits 

enrollment. That doesn't help all of our contingent employees who may be at risk, but it may 

help some. See the following for ways to maintain health benefits: 

https://uupinfo.org/resources/covid19/pdf/MaintainingHealthBenefits.pdf 

 
PT employee eligibility for Retirement Benefits 
For information about part time employee eligibility for retirement benefits, see  
https://uupinfo.org/reports/reportpdf/PartTimerFastFacts.pdf 
 
UUP’s Benefits Department has been holding virtual pre-retirement workshops and will 
continue to do so. We encourage members to attend these workshops to find out what 
they're eligible for in retirement. Contact Tom Hoey (thoey@uupmail.org) for further 
information. 
 

Change to paycheck schedules 

Q. ESC admin has changed the schedule for paychecks for the spring semester; there will now 
be a longer break between last fall check, and first spring than in the past. Any remedy? 

A. They can't change the paycheck schedule. The state payroll calendar is determined by the 
State Office of the Comptroller. They can change the start date of the employee’s obligation.  
The start date determines the date of their first paycheck. 
 

Health insurance eligibility for PT professionals compared to academics 
Eligibility for part time employees is explained in Article 39.9 of the contract. For PT academics 
who teach, eligibility is based on teaching six credits, contact hours, or credit equivalents. For 
most PT Professionals and Academics whose obligation is primarily other than teaching 
classes, eligibility is based on the total compensation they receive.  It changes in each year of 
the contract. As we get a negotiated 2% increase in salary in each year of the contract the 
threshold for eligibility for continuing professionals and non-teaching academics also goes up 
by 2%. For the period between July 2, 2020 and July 1. 2021, it's $15,930 annually.  Part time 
professionals and non-teaching academics who were first hired after January 1, 2019 are 
eligible for health benefits if they have a professional obligation that is at least half time.  
 

Members on Temporary Appointments 

https://uupinfo.org/resources/covid19/pdf/MaintainingHealthBenefits.pdf
https://uupinfo.org/reports/reportpdf/PartTimerFastFacts.pdf
mailto:thoey@uupmail.org


Comment: Many PT academics are on temp appointments and, if their classes are canceled or 

assigned to others, they are “in effect” un(der)employed even without official non-renewal 

notices. 

 

Response: Temp employees are the most vulnerable employees because they aren't entitled 

to the 45 days’ notice of non-renewal. The protections that have been negotiated into the 

Board of Trustees Policies provide for folks who have worked for four consecutive semesters 

to be moved from temporary to term appointments (this was achieved in the 2011-16 

contract). If there are circumstances where people are on temporary appointments after 

teaching for four consecutive semesters, there should be advocacy done at the campus level 

to make sure that's corrected, and they're placed on term appointments. 

 
Re: FT or PT Professionals, there is also language in the Board of Trustees policies that limits 
how temp appointments can be used. Chapters can advocate at the campus level through 
Labor-Management to make sure temp appointments are being used appropriately. If they’re 
not, the chapter may be able to get those members term appointments. This appears to be 
more frequently an issue for professional employees than it is for contingent academics. It's a 
more complicated rule for professionals and policing that at the chapter level is important.  
 
We’ve had problems with permanent appointment delays for Professionals. This has been a 
major issue at the hospitals, especially at Downstate, for years.  One of our biggest challenges 
is making sure that our members know their rights so we have the possibility of fixing these 
problems at the chapter level.  We continue to need to discuss ways to better organize and 
connect ourselves to our members, so that we can find out about these problems and 
potentially solve them as they develop. 
 
Comment: The issue is often clouded by the fact that folks are worried about drawing "too 
much" attention to themselves. They fear they will lose all possibility of being (re)employed in 
the future. They feel isolated. They do not realize it happens to others. 
 
Response: If it's happening to many members at a campus, the chapter can take action for the 
group as a whole, which takes the spotlight off of individual members. We need to document 
the problem before bringing it to labor management. We need to be able to say there is X 
number of people on temporary appointments who have been here for longer than four 
semesters. We need to encourage members to come forward to the chapter. There can be 
confidential conversations. Chapter leaders and the LRS can troubleshoot about ways to 
potentially protect them. 
 

Contingent Professionals 



Comment: We have PT colleagues working at the Performing Arts Center which had their 

programs canceled due to the pandemic. Some have been asked to teach or to take on other 

responsibilities. Some may have lost health insurance.  

 
Response: We’ve had similar situations in Athletics Departments because of cancellation of 
activities. Plus moving to remote/online activities has reduced work for many Professionals 
involved in servicing students on campuses.  We’ve discussed this with chapter presidents – to 
press for reassignments and having such employees pick up new work that needs to be done 
in the context of COVID. E.g., at Purchase, some of the stagehands were reassigned as building 
monitors to ensure social distancing. 
 
Part-time Professionals have been under severe stress right from the start of the pandemic, at 
the hospitals and across other campuses. Problems include delays in permanent appointment 
and substantial workload increases (e.g., IT staff servicing online/remote courses). 
 
Is management taking pay cuts? 
Q. How can we pressure management to take temporary pay cuts instead of gutting the 
adjunct budget for departments?  
A. There are indications at the SUNY level that they are open to the idea of having 
administration take some hits. Stony Brook has led the way, where administration has taken 
some cuts. Management/Confidential employees had their pay increases delayed, and we’ve 
heard that some people in MC positions been told not to expect any increases for the next 
couple of years. The new Chancellor took a pay cut and is donating a portion of his salary to 
support the private fundraising SUNY does and to support the opportunity programs (EOP, 
EOC).  We have discussed this with chapter presidents and VPs – to press campus presidents 
and other top administrators to do that as well. Fred will discuss this further with the 
Chancellor. We have encouraged chapter presidents to raise it at labor management, i.e., ask 
about how the shared burden will be borne. We are encouraging chapters to raise the issue of 
a UUP-management collaborative approach to encouraging higher paid employees (union 
members and MCs) to use the Voluntary Reduction in Work Schedule (VRWS) program, which 
could yield significant savings for campuses. It’s a contractually negotiated program that 
allows volunteers to reduce their salary temporarily and get a workload reduction. SUNY has 
already sent a strong signal to campus administrations to promote this. We need more follow-
up at the chapter level, to develop internal campus campaigns to try to put that pressure on 
higher paid administrators. 
VRWS info: https://uupinfo.org/resources/covid19/pdf/VRWS.pdf 
 
UUP Tuition Benefit – Space Available Program 
Please remind colleagues that the space available program is our negotiated tuition benefit 
that allows folks to take courses tuition-free at SUNY state-operated campuses during fall, 

https://uupinfo.org/resources/covid19/pdf/VRWS.pdf


winter, spring, and summer sessions. We want to make sure contingent employees know it's 
available.  
 
Unemployment Insurance 
Q. UUP encouraged our contingent colleagues to apply for UI early when they don’t have 
reasonable assurance of employment. What if a member applies for UI, starts to receive 
benefits, and then is hired back in some capacity? Would they be determined as 
misrepresenting their situation? Would they face an appeal process, payback of benefits 
received, and potential penalty? 
A. We have not heard of any cases like this. Generally, If someone doesn’t have reasonable 
assurance of continued employment after the spring semester and is granted unemployment 
benefits on the grounds that they lacked reasonable assurance of continuing employment for 
the following fall, the fact that they then get rehired in the fall doesn't constitute fraud on 
their part in terms of whether or not there was or wasn't reasonable assurance in the spring. 
Plus, if they don't have reasonable assurance in the spring, they may qualify for UI during the 
summer. 
 
Q. What about winter session – if you finish employment in December and don't have an 
appointment letter yet? 
A. Be aware that even if you don't have an appointment letter, reasonable assurance might be 
established by things other than an affirmative appointment letter. For example, the course 
could be in the schedule with your name attached to it. There are different kinds of fact 
patterns that may or may not establish reasonable assurance. See UUP resources below about 
how the federal government interprets reasonable assurance. We encourage people to apply 
for unemployment if they don’t have reasonable assurance of future employment. If someone 
has lost work or has substantially lost income, they can file a claim. The worst that can happen 
is they're turned down, and they're given a reason why they're turned down. Campuses will 
not advocate against the employee getting UI because it is not paid by the campus. UI benefits 
are paid by the State. 
 
UUP can’t provide representation to employees on UI claims. We provide basic information to 
help members navigate the UI system.  
 
UUP UI Fact Sheet for Contingent Employees: 
https://uupinfo.org/resources/contingents/docs/FlierUnemploymentInsuranceGuidelinesSept
2019.pdf 
 
NY State Unemployment Insurance Claimant Handbook:  
https://www.labor.ny.gov/ui/claimantinfo/Claimant%20Handbook%20-%20Languages.shtm 
 
Other UI information: https://uupinfo.org/resources/contingents.php 
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Email message from UUP president Fred Kowal regarding these notes:  
 
Dear Chapter Officers for Contingents, 
  
I’ve attached notes from the two webinars we held in October. They provide answers to questions and 
points made during our discussion of many pressing issues of importance to contingent employees, 
including non-renewals, late appointment letters, health insurance coverage, intellectual property rights 
to course materials, Unemployment Insurance, the SUNY budget situation, and UUP’s efforts to organize 
and mobilize members. 
  
I’d also like to point out that we are doing everything possible to prevent non-renewals. So far, we are 
aware of three campuses that recently issued mass non-renewal letters for adjuncts, with the following 
outcomes to date: 

• Adjunct non-renewal letters at Geneseo were rescinded in most cases as a result of chapter action. 
• At Morrisville, all part-time faculty received a non-renewal notice. The purpose was to meet the 45-day non-

renewal notice requirements after SUNY placed a new requirement on campuses to ensure that full-time faculty 
were being used to their maximum before using part-time faculty. Most adjuncts who received non-renewal 
notices at Morrisville are expected to be re-employed. The chapter is active on this issue. 

• Oswego issued about 100 non-renewal letters and our state-level and chapter responses are in process. 

We also are working with chapter leaders across campuses to address pockets of job loss related to 
budget shortfalls. 
  
UUP work to secure federal funding for NYS and state funding for our campuses is key to protecting 
members’ jobs. Our most recent collective action was a Nov. 10 virtual rally to press the NYS legislature 
to reconvene and pass revenue raisers such as the stock option tax (see options for immediate action 
below). 
  
We will be in touch again soon to schedule a follow-up virtual meeting, as many of you requested. 
  
In solidarity, 
Fred 

  
To print and send a postcard: https://uupinfo.org/resources/raisingrevenue/pdf/750postcard.pdf 
Be sure to follow these instructions: 
https://uupinfo.org/resources/raisingrevenue/pdf/PostcardInstructions.pdf 
  
Also, utilize our social media tool-kit: 
https://uupinfo.org/resources/raisingrevenue/pdf/RevenueRaisersSocialMediaToolkit.pdf 
  
You can also send digital letters- 
To contact Governor Cuomo:  
https://actionnetwork.org/letters/reinstate-the-states-stock-transfer-tax 

  
To contact your state legislators: 
https://actionnetwork.org/letters/reinstate-the-stock-transfer-tax-uup/ 

  
To contact Assembly Speaker Heastie and Majority Leader Stewart-Cousins: 
https://actionnetwork.org/letters/reinstate-the-stock-transfer-tax-uup-2/ 
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