
Presidents’ Conference Call 5/6/20 

 

- Negotiations about overtime/extra-service pay for professional staff and adjuncts are 

continuing. Difficult because of state’s financial condition. 

- Some positive impact of advocacy at federal level for funding for NYS to deal with state 
and local emergencies. Up to 2,500 letters have been sent currently by UUP members; 
Goal: 10,000. So far, Poly members have sent 17 letters.  UUP urges members to go 
to https://actionnetwork.org/letters/uupcovid19letter/ and send the letters; it is 
appreciated! Family and friends can send the letters too.  

- Success: extension of telecommuting agreement until July 17. Doesn’t mean everyone 

currently working at home will continue to work at home – that will depend largely on 

the governor’s decision about lockdown extension past 5/15. 

- Board of Trustees (BoT) meeting today. What do they say about potential reopening and 

what do they have to say about Fall semester – union will be watching closely. Approval 

tenure clock stop expected. 

- Preparations for Virtual Town Halls continue. More than 1,000 members have signed up. 
First two are full; slots available for 3d and 4th. Poly has 12 members registered for the 
Town Halls.  We obviously want as many members as possible to log in.  Please note the 
May 7 and 13 Town Halls are filled to capacity.  The link to register 
is: https://uuphost.org/myuup/Registration/TOWNHALL/Register.php   

- Discussing on how to proceed, how public to go with union’s position on Fall semester 

to ensure protection of students, members’ health and safety, and contractual rights. 

Safety is paramount. Seeking input from chapters, incl. about issues that need to be 

addressed. This issue involves faculty and professional staff, all of whom interact with 

students on a regular basis. Now is not the time for cuts but for extra funding. 

- Will almost surely be remote teaching in the Fall. Need support from SUNY and the 

state, financial and otherwise, to make that work, and to protect intellectual property 

rights. 

- Appendix 13 discussion re. online educ – beginning to be discussed with SUNY in L-M 

meetings. Looking at what SUNY has to say, esp. in relation to academic affairs – 

discussed also today at BoT meeting – union will be watching closely.  

- Mandate to seriously restrict expenditures that are not essential does not apply to IDA 
grants.  GOER memo: IDA accounts are not frozen – hence, IDA money is available. But 
there will be a higher level of fiscal scrutiny. GOER is reviewing all submissions to ensure 
adhere to IDA guidelines. Therefore, make sure applications conform to guidelines. Also, 
make sure you use the new application, not the old one. Make sure descriptions are 
filled out fully and correctly. Make sure reimbursement requests comply with IDA 
guidelines. Be specific – provide detail. Describe the activity in the appropriate box. If 
applications don’t have requisite detail, review committees should send them back to 
the applicant and request the necessary detail be added. Message to applicants who 

https://actionnetwork.org/letters/uupcovid19letter/
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haven’t submitted paperwork yet: provide as much detail as possible. Still can go ahead 
with second round as well.  

- Still need to have decision on rescheduled conferences e.g., May to October. Can the 

money roll over to next year to pay for attending that conference? Not clear yet.  

- Still pushing on revenue side. Billionaire tax. Stock transfer tax – can be implemented 

faster, and generate more revenue. Esp. in context of expected economic problems. 

Imperative federal and state political leadership hear from members.  

- Intel property workshop can be arranged – Jamie Dangler. Will emphasize work for hire. 

Can be for Exec Board members and for membership at large.  

- Concerns about contingent faculty. Consider special L-M meeting on contingent faculty, 

with Contingents officer present? Union wants to lessen the blow for all members; esp 

concerned about contingent faculty, esp. adjuncts. Try to work with campus 

management to protect our members who are benefits eligible so don’t lose health 

insurance. Try to protect long-serving adjuncts, esp. for those who have turned it into a 

career. If people will lose jobs in one department, can they be employed in another 

department? Create a clearing house with SUNY so our adjuncts will be the first to know 

about open positions at other campuses? Be creative. Urge management to take 

benefits eligibility and seniority in mind when making decisions. Break larger classes 

down into smaller sections to create work, esp. given the likelihood of move online in 

Fall. Co-teach courses. Will likely be a campus decision, because SUNY tends to delegate 

those decisions.  


