
Labor Notes* 

Labor-Management Meeting 

May 31, 2016 3:30-5:00 

SUNY Polytechnic Albany 

 

 

Present for Labor – Linda Weber, Chapter President; Scott Tenenbaum, CNSE Academics Representative; 

Donald Thomas, Chapter Contingent’s Officer; Peter Ludden, LRS 

Present for Management – Alain Kaloyeros, SUNY Polytechnic Institute President; Bill Durgin, SUNY 

Polytechnic Institute, Provost; Mark Lemire, SUNY Counsel 

 

1.  Minimum Raises for Promotion of Academic Staff  

 Labor – It has come to our attention, that tenure and promotion decisions to Associate 

Professor have not been associated with a commensurate raise in salary.  In the past, SUNYIT had a 

policy of giving a raise of at minimum 5k at promotion to associate professor, and 10k with a promotion 

to full professor.  The policy at CNSE was 3k to associate professor and 5k to full professor.  Whereas 

Labor recognizes that management has the liberty of setting any raise, we are concerned with the types 

of raises that are being awarded with an academic promotion.  For example, giving a faculty member a 

$500 raise for one of two promotions he or she will receive in his or her academic career is demoralizing. 

Labor would like a minimum, automatic pay raise associated with these academic promotions.  Labor 

recognizes that management has the right to give higher raises as it feels justified. 

 Management – Management will consider this and report back with a response.  Management 

was not willing to give a date as to when this response would be forthcoming.  People may individually 

request raises as stipulated in the contract in the meantime.   

 TO DO:  Management will consider.  Labor will bring this issue up at the next meeting.  Labor will 

let academics know to submit requests for raises directly to the President.   

 

2.  Specialized Titles for Adjuncts 

 Labor - Currently, the only title being used is adjunct lecturer.  However, this title does not well 

match the credentials of many of our adjuncts.  Many campuses use the titles of adjunct assistant 

professor, adjunct associate professor, and adjunct professor.  The utilizing of these titles will not cost 

the university anything and will be a sign of respect for the skills and education of some of the adjuncts.  

 Management – What criteria would be used?  Why should it be left only up to department 

chairs, perhaps a more thorough evaluation should be done.  Would like to see how some other 

campuses designate other than adjunct lecturer titles.  
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 T0 DO:  Labor will obtain a couple of procedures used to allocate adjunct titles at similar 

campuses (e.g., SUNY Research Universities or MIT). 

 

3.  One Year Contracts for Professionals Working Toward Permanency  
 

Labor – (This same issue was presented by Labor in the May 26, 2015 meeting). Just as 

with Academics, one-year contracts for professionals are problematic, especially with respect to 

notice.  It has come to Labor’s attention that our professionals are being reappointed with one-

year terms.  Labor would like to discuss this concern and assert the desire for two year 
contracts for our professionals.  At this meeting we had agreed that Rhonda Haines would 
prepare a report on the length of contracts for professionals.  We would like to revisit this issue 
as we thought this issue was resolved and it appears that 1 year contracts are being issued to 
professionals.  To reiterate, one year contracts:  1) create workforce instability, 2) are a sign that 
the Institute is not willing to commit to the professional, 3) provides a burdensome review 
process in the first two years.   

 

Management – Management does not see this as a problem, as management is all M/C 

and they can be fired at any moment.  Two year contracts are a problem for management 
because if they want to get rid of someone in a more timely fashion, they would have to buy the 
employee out.   

 
TO DO:  Management will discuss this and report back.  Labor will discuss this and 

decide how to proceed.   
 

 
 
4.  Compensatory Time 
 

Labor- We would like to discuss a process for which we can develop a standardized 
approach to training of supervisors regarding compensatory time as it appears that there is a 
misunderstanding of its use.  Supervisors need training about the appropriate use of comp time.  

The President of the US’s recent ruling on “exempt” and “non-exempt” employees may 

significantly influence this process as more professionals will be eligible for overtime.  The 
statewide UUP is investigating this ruling and its consequences. Labor would like to work with 
HR (Rhonda Haines) to develop a workshop for supervisors. 

 

Management – Management did not see a problem with this and would like to talk with 

HR first about this possibility. 
 
TO DO:  Management will talk with HR and Linda will follow-up with her.   
 



 
 
5. Training for Professionals 
  
 (Meeting was being cut short at 4:15.) 

 Labor – Training required by professionals to do their jobs should be provided by 

management.   
 

 Management – Requests for training will be approved, but this training does not mean an 

automatic increase in salary. 
 
 
 
Respectfully Submitted,  
 

Linda R. Weber 

 
Linda R. Weber, President, SUNY Polytechnic Institute Chapter of UUP 
 

 
 


