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President's message
Important information

IDA 2024 Round 1 is open
through 11/30/24
This year, there will be two rounds of
Individual Development Awards. Round 1,
open now, will provide funding for projects
that occur between 7/2/24 and 12/31/24.
Applications are accepted through November
30, 2024. The second round will cover the
period of 1/1/25 through 7/1/25 and we will
open the portal approximately 1/15/25. All
projects must be concluded by 7/1/25.
The award will cover up to $2000 for the year
(7/2/24 - 7/1/25) and up to 2 projects. The projects may include
conferences and related expenses, tuition, Continuing education, Research,
etc. The awards do not cover certifications, hardware, software, books,
subscriptions or fees associated with tuition. Certification examination
fees are reimbursed through the Certification and Licensure Exam Fee
Reimbursement program. The IDA grant reimbursement is subject to the
rules of the NYS Comptroller. Please follow the link to review all of the
award guidelines. IDA Guidelines. The application process is online and is a
fillable form that is to be completed electronically not handwritten. The
submission must not be photos and must be in PDF or DOCX format. Please
adhere to all directions to ensure your application is processed properly.
Improperly submitted applications can not be processed and may be at risk
of being denied. The Stony Brook Health Sciences Center chapter
application portal is at. Application portal link

https://oer.ny.gov/system/files/documents/2024/01/ida_program-guidelines-2023-2024-11-21-2023.pdf
https://uupsbhsc.org
https://files.constantcontact.com/4ac3ca0d701/e7435463-6b1d-4cf3-9a49-55360fafa2ea.pdf?rdr=true
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&nav=8c6c42cd-02b4-4f34-90c9-83b2fb3e365d


Flexspend account enrollment open

The 2025 Flexspend account enrollment period opened on November 1st and
will remain open until December 9th (11:59 p.m.). During this period, you
will have the opportunity to contribute pre-tax dollars into either a
Healthcare spending account (HSA), the Dependent Care Advantage Account
(DCAA), or the Adoption Advantage Account.
Health Care Spending Account (HCSA) allows you to pay any amount from
$100 to $3,300 for health-related expenses provided to you, your spouse, or
eligible dependents with tax-free dollars. This includes medical, hospital,
laboratory, prescription drugs, over-the-counter drugs, dental, vision, and
hearing expenses that are not reimbursed by your insurance, or other
benefit plans. Funds are available at the start of the plan year.

Dependent Care Advantage Account (DCAA) allows you to pay for up to
$5,000 for the custodial care of a dependent child under the age of 13,
elder care, or disabled dependent care expenses with tax-fee dollars while
you are at work. Funds become available for reimbursement as they are
deposited from your payroll deductions. 

Salary Employer Contribution

Under $30,000 $1,100

$30,001 - $40,000 $1,000

$40,001 - $50,000 $900

$50,001 - $60,000 $800

$60,001 - $70,000 $700

Over $70,000 $600

Adoption Advantage Account (Adoption) allows you to pay for adoption-
related expenses of an eligible child with tax-free dollars. This account can
help pay for a qualified adoption.
Eligible employees can enroll in a flexible spending account for expenses
related to the adoption of an eligible child. Pre-tax payroll deductions
contributed to the Adoption Advantage Account can help pay for a qualified
adoption. Although you won’t save on social security taxes, you can save on
federal and state taxes (where applicable) by having up to $17,280 withheld
from your paycheck on a pre-tax basis.

2025 PEP program enrollment open
The enrollment period for the Productivity Enhancement Program has
begun and enables UUP employees to trade vacation days to subsidize
health insurance premiums.
Full-time employees with an annual salary at or below $78,309 who enroll
in this portion of the program for 2025 will forfeit a total of four (4) or eight



(8) days of annual leave standing to their credit at the time of enrollment in
return for a credit of up to $800 or $1,600 to be applied toward the
employee share of NYSHIP premiums deducted from biweekly paychecks
issued between January 1, 2025 and December 31, 2025. Full-time
employees with an annual salary above $79,309 and below $111,905 who
enroll in this portion of the program for 2025 will forfeit a total of two and
one half (2 ½) days or five (5) days of annual leave standing to their credit
at the time of enrollment in return for a credit of up to $750 or $1,500 to
be applied toward the employee share of NYSHIP premiums deducted from
biweekly paychecks issued between January 1, 2025 and December 31,
2025. 
The enrollment forms were emailed to eligible employees. If you did not
receive a copy, please contact Timekeeping or the UUP office.

Upcoming Events

Upcoming chapter events will be listed in this
space. Events are presented for the benefit of
our members and are based on member
interest and participation. If there is a topic
that is of interest, please contact the chapter
office to schedule it.

Performance program Workshop
November 13, 2024 - 12:00

Do you know what a performance program is? Are you aware it is probably
the most important document for professionals that relates to your career?
Are you aware it is a living document that must be updated as tasks change?
Did you know that it is supposed to be evaluated and modified at least
annually? Do you know what SMART goals are? If the answer to any of these
questions is no, you need this workshop. Bring your performance program
with you. Please join us on Wednesday the 13th of November at noon.

RSVP FOR WORKSHOP

Chapter Holiday meetings:
ACP/Breast Center - 12/3/24
Tech Park 31 Research Way - 12/9/24
School of Dental Medicine - 12/10/24
Hospital/HSC - 12/11/24
Pre-op services - 12/12/24 8:30 am
Commack - 12/12/24
Ambulatory Surgery Center 12/18/24
Ronkonkoma 12/19/24
Flowerfield January 2025 TBD

All meetings are noon - 2 pm unless noted.

Upcoming workshops
Workload Creep - 1/29/25
Preparing for Permanent/Continuing Appointment - 3/12/25

https://docs.google.com/forms/d/e/1FAIpQLSdLlgrYiNrcBXHTvDSLRgr4VuEv6fE93XhMiFcJhxfy_-Tf6A/viewform


Committee Elections

The elections for the professional committees have been completed. The
members elected to those committees will be notified and the committee
members will be trained later this month or next month. The College
Committee for Professional Evaluation Review will be comprised of three
main members and 2 alternate members for a total of 5. The college review
Panel will be comprised of 7 members. Each committee will be populated in
rank order with the top vote receivers. We had a robust response from the
professionals who voted. The CCPE had 176 responses and the CRP had 224.
I would like to thank all those that ran for the positions and those that
voted.

Attention Academic Members

Academic Concerns Committee
The chapter is currently reconstituting the Academic Concerns
Committee. This committee pertains to concerns specific to full-time and
part-time academic members. The committee strives to improve the overall
welfare of academic members of the chapter. If you are interested in
joining the committee, please contact:
Stephen.Walker@stonybrookmedicine.edu
 
Stephen G. Walker, M.Sc., Ph.D.
Associate Professor
Interim Chair, Oral Biology and Pathology
Interim Associate Dean for Research, School of Dental Medicine
Stony Brook University

Consider Helping Members in Need

Perhaps you did not know, NYS has a leave donation program that allows
state workers to donate their vacation time to be used as sick time to assist
employees in need. These donations can be made across unions and can
mean the world to a peer with a long-term medical issue.

Please consider donating extra leave time to members on long-term
medical leave. By donating vacation days these members can remain on the
payroll and continue to receive much-needed health insurance. The
donations are directed specifically to individuals the days cannot be placed
into a pool. Links to the necessary forms are below. Complete the form and
email or fax to time and attendance. The annual leave days over 40 will be
stripped on 1/1/25.

Maria Esquivel – Housekee ping
Gregory Patchell – Distribution services
Michael Depaolo – Hospital building
Lalaine Villaroman – Surgical trauma

mailto:Stephen.Walker@stonybrookmedicine.edu
https://files.constantcontact.com/4ac3ca0d701/f9bfd0f4-286c-4fe6-9d6e-a7eda4d9d177.pdf?rdr=true_gl=1*1amt5di*_gcl_aw*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_gcl_dc*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_ga*MWFlYWIzZmUtMjJmMy00ZDViLThiZTItMTQxNjM3ZDg1MmNl*_ga_14T5LGLSQ3*MTczMTAxMDYwNy4xNS4xLjE3MzEwMTE3MDEuMjUuMC4w
https://files.constantcontact.com/4ac3ca0d701/c4576377-f5ef-4933-aad9-91f8b74d7f5c.pdf?rdr=true_gl=1*1v7x5hg*_gcl_aw*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_gcl_dc*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_ga*MWFlYWIzZmUtMjJmMy00ZDViLThiZTItMTQxNjM3ZDg1MmNl*_ga_14T5LGLSQ3*MTczMTAxMDYwNy4xNS4xLjE3MzEwMTE3MDQuMjIuMC4w
https://files.constantcontact.com/4ac3ca0d701/5fde9a1e-d487-4ed3-b661-628f511cf2df.pdf?rdr=true_gl=1*sc1dvb*_gcl_aw*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_gcl_dc*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_ga*MWFlYWIzZmUtMjJmMy00ZDViLThiZTItMTQxNjM3ZDg1MmNl*_ga_14T5LGLSQ3*MTczMTAxMDYwNy4xNS4xLjE3MzEwMTE2ODYuNDAuMC4w
https://files.constantcontact.com/4ac3ca0d701/0f680a14-f573-4cfd-b3bc-a8e26fbed0e8.pdf?rdr=true_gl=1*3tmie5*_gcl_aw*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_gcl_dc*R0NMLjE3MzA5ODczODEuQ2p3S0NBanc5TFNTQmhCc0Vpd0FLdGYwbjBLSTJzemZwX01YODF1bnVYMnEyNnIyeFVGYVk4SFNuUHA3cjhrdlpSQ0hTa3Ezc3ltdHl4b0NMSkFRQXZEX0J3RQ..*_ga*MWFlYWIzZmUtMjJmMy00ZDViLThiZTItMTQxNjM3ZDg1MmNl*_ga_14T5LGLSQ3*MTczMTAxMDYwNy4xNS4xLjE3MzEwMTE3MDYuMjAuMC4w


Every day donated is a tremendous help and comfort to those in need

Also, if you know of someone who might need leave donations due to an
unforeseen extended illness please pass on the form below for them to
complete and return to Human Resources to evaluate for eligibility and
processing.

Leave Donation request application.

Important numbers

https://files.constantcontact.com/4ac3ca0d701/318e73f5-ffdc-43f0-ba93-8aa24c6b28f3.pdf?rdr=true




PLEASE SHARE THIS WITH YOUR NEW COLLEAGUES

Welcome to Stony Brook HSC! 

New employees who missed Orientation or want to find out more about your
union and the Benefits provided!
 
Our union, United University Professions (UUP), was formed over 45 years
ago to provide a collective voice for SUNY faculty and professional staff, to
improve terms and conditions of employment for full-time and part-time
workers, to advocate for SUNY funding, and to provide job protections for all.
Together we have done that and more.
 
Please join us for a virtual UUP New Employee Orientation (NEO) to learn
more about the benefits of being a UUP member and tips and tricks for
maximizing your benefits. UUP NEOs at Noon are hosted Wednesdays at 12
pm. Sign up HERE. 
 
If you have not already, you can fill out your membership application HERE/. 

Don’t hesitate to reach out to our SBHSC Chapter Office at:
631 444-1505 with any questions.

If you have questions or concerns
please call the UUP office at
631 444-1505 or
email: bkube@uupmail.org

https://bit.ly/UUPWelcome
http://www.uupinfo.org/join
https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.uupinfo.org%2Fjoin%2F&data=04%7C01%7Cushinde.payne%40stonybrookmedicine.edu%7C548d58d3e5eb43e12d1b08d8c7a70fc5%7Ceafa1b31b194425db36656c215b7760c%7C0%7C0%7C637478867622609536%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=IaYc40OhqkctmnkAHd2nybtMJeldsafGlKGV25sZmEc%3D&reserved=0
mailto:bkube@uupmail.org
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