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SUNY Appoints New Chancellor
What follows is a statement from United University Professions President
Frederick E. Kowal regarding the selection of former U.S. Secretary of
Education John B. King Jr. as the next SUNY chancellor. UUP is the nation’s
largest higher education union, representing more than 37,000 employees
at SUNY and its public teaching hospitals.  
 
“We welcome Dr. John King as SUNY’s new chancellor, and we look forward
to working with him to strengthen the SUNY system and keep SUNY as the
premier public higher education system in the nation.  
 
“UUP shares Dr. King’s commitment to equity and excellence for all
students and making a college education affordable and accessible. These
are attributes we believe SUNY’s new chancellor must have to be
effective.   
 
“We are hopeful that Dr. King, a Brooklyn native, will be a strong advocate
for SUNY, especially when it comes to securing more state funding for our
public higher education system and our public teaching hospitals.   
 
“A fully funded SUNY system will support the working conditions that UUP-
represented employees deserve and guarantee that our students and
patients will receive the rigorous education, high-quality academic
services, and excellent health care that they are entitled to. He will have
an equally strong ally in UUP in making that happen.   
 
“UUP also thanks Deborah Stanley, SUNY’s interim chancellor, for her
service during the search for a new chancellor.”    

Important Reminders
Flexspend Account Enrollment Period Ending

The open enrollment period for the NYS Flexible Spending Account (FSA) for 2023 runs
from November 1 through December 12, 2022.  The FSA is a negotiated benefit that
provides eligible employees with the ability to pay for certain expenses with pre-tax
dollars. Through the FSA, employees can choose from three different benefits. The Health
Care Spending Account (HCSA) lets employees set aside any amount from $100 up to
$3,050 for 2023 to pay for eligible health care expenses that are not paid for by health
benefits coverage. The Dependent Care Advantage Account (DCAA) allows employees to
set aside up to $5,000 in pre-tax dollars for eligible custodial childcare, elder care, or

https://files.constantcontact.com/4ac3ca0d701/e7435463-6b1d-4cf3-9a49-55360fafa2ea.pdf?rdr=true


disabled dependent care expenses. The Adoption Advantage Account lets employees pay
for eligible adoption-related expenses with pre-tax dollars.  

The links to the 2023 FSA Program flyer announcing the open enrolment period, NYS FSA
2023_Flyer, and the 2023 Enrollment Book which contains much more detailed
information about the FSA program, NYS FSA 2023 Enrollment Book, are included for
your information and for communication to your members. However, I would like to
highlight two new improvements for Plan Year 2023. These enhancements are occurring
largely due to our ongoing joint advocacy with other state unions to improve both the
value and flexibility of these programs for our members.  First, as many of you are aware
the DCAA program includes an employer contribution that is made to individual DCAA
accounts to help pay for eligible childcare, elder care, or disabled dependent care
expenses. The amount of the employer contribution, which varies based on a salary-
sensitive sliding fee scale, has increased for 2023 by $200. The new amounts of the
employer contribution to individual DCAA accounts are: 

If Your Salary Is…     The Employer Contribution Is…
Under $30,000                     $1000 
$30,001 - $40,000               $900 
$40,001 - $50,000               $800 
$50,001 - $60,000               $700 
$60,001 - $70,000               $600
Over $70,000                        $500 

Second, for the first time (independent of temporary COVID-specific relief) the FSA
program includes a “carryover” for HCSA Accounts and a “grace period” for DCAA and
Adoption Advantage Accounts. These options will alleviate many of the “use it or lose it”
concerns that some of our members have had about setting aside pre-tax dollars in the
FSA. Providing flexibility to apply unused prior year contributions to pay for subsequent
year expenses, described in greater detail below, reduces the risk that members will lose
unspent funds at the end of a plan year. 

HCSA Carryover
Unused contributions will carry over to the next plan year for enrollees to use. During the
plan year runout period (January 1- March 31), plan year 2022 funds may still be used for
2022 expenses. At the end of the runout period, any remaining funds from 2022, up to the
IRS limit, will then carryover into the 2023 account balance after the runout period end
date (March 31) and can be used to cover 2023 expenses. The current IRS carryover limit
is $610.

DCAA and Adoption Grace Period
The grace period allows an additional 2.5 months to incur dependent care or adoption-
related expenses. Enrollees may use any funds remaining in their accounts at the end of
2022 to pay for expenses incurred between January 1 and March 15, 2023 . Claims must
be submitted by the March 31 deadline.

These are important enhancements to the FSA programs that we, and other state unions,
have long advocated for. I am happy to announce we have made progress on this. Please
communicate this information widely to your members. 

PEP program opt in period ending

The Annual opt-in period for the Productivity Enhancement Program (PEP) is opening
on 11/1/22 and runs through 12/15/22. The PEP program enables eligible employees

https://oer.ny.gov/system/files/documents/2022/10/nys_fsa2023_flyer.pdf
https://oer.ny.gov/system/files/documents/2022/10/nys_fsa2023_enrollmentbook.pdf


to trade in annual leave to be used as a health insurance premium offset. It is
available for employees making up to $103,413 per year and vacation days can be
traded in to pay a portion of the employee share of the health insurance. The
maximum number of allowable days is determined by the annual salary.  This
translates to a decreased biweekly deduction for health insurance keeping more money
in your pocket. The opt-in forms will be sent to employees via email from HR and must
be returned to time and attendance by the opt-in deadline. The detailed program
description can be found here

Consider Helping Members in Need

Perhaps you did not know, NYS has a leave donation program that allows
state workers to donate their vacation time to be used as sick time to assist
employees in need. These donations can be made across unions and can
mean the world to a peer with a long-term medical issue.

Please consider donating extra leave time to members on long-term
medical leave. By donating vacation days these members can remain on the
payroll and continue to receive much-needed health insurance. The
donations are directed specifically to individuals the days cannot be placed
into a pool. Links to the necessary forms are below. Complete the form and
email or fax to time and attendance.

Katrice Keenan - Joint Commission - Continued ReadinessKatrice Keenan - Joint Commission - Continued Readiness
Luisa Maldonado - Housekeeping
Adam Zazzera - EMTAdam Zazzera - EMT
Robert Jacobsen - Nuclear MedicineRobert Jacobsen - Nuclear Medicine
Como Clercien - DialysisComo Clercien - Dialysis

Every day donated is a tremendous help and comfort to those in need

Also, if you know of someone who might be in need of leave donations due
to an unforeseen extended illness please pass on the form below for them
to complete and return to Human Resources to evaluate for eligibility and
processing.

Leave Donation request.

Important numbers
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PLEASE SHARE THIS WITH YOUR NEW COLLEAGUES

Welcome to Stony Brook HSC! 

New employees who missed Orientation or want to find out more about your
union and the Benefits provided!
 
Our union, United University Professions (UUP), was formed over 45 years
ago to provide a collective voice for SUNY faculty and professional staff, to
improve terms and conditions of employment for full-time and part-time
workers, to advocate for SUNY funding, and to provide job protections for all.
Together we have done that and more.
 
Please join us for a virtual UUP New Employee Orientation (NEO) to learn
more about the benefits of being a UUP member and tips and tricks for
maximizing your benefits. UUP NEOs at Noon are hosted Wednesdays at 12
pm. Sign up HERE. 
 
If you have not already, you can fill out your membership application HERE/. 

Don’t hesitate to reach out to our SBHSC Chapter Office at:
631 444-1505 with any questions.

If you have questions or concerns
please call the UUP office at
631 444-1505 or
email: bkube@uupmail.org

https://bit.ly/UUPWelcome
http://www.uupinfo.org/join
https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.uupinfo.org%2Fjoin%2F&data=04%7C01%7Cushinde.payne%40stonybrookmedicine.edu%7C548d58d3e5eb43e12d1b08d8c7a70fc5%7Ceafa1b31b194425db36656c215b7760c%7C0%7C0%7C637478867622609536%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=IaYc40OhqkctmnkAHd2nybtMJeldsafGlKGV25sZmEc%3D&reserved=0
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