
 

 

Page 1 of 3 The Cortland Cause The Cortland Cause 

 
 
 
 
 
 

 
The Cortland Cause 

Inside this issue 
 
From the 
President……......1-2 
 
NYC Labor Day 
Parade……………...3 
 
From the Editor.….4 
 
Notice from UUP 
Statewide President 
Fred Kowal…..……5 
 
Reaching out in 
Solidarity..………6-7 
 
UUP, State Contract 
Negotiations Under 
Way………….......8-9 
 
Student Evaluations 
Revisited and 
Higher Ed Labor 
News..…………10-11 
 
NYSUT Member 
Benefits................12 
 
Liberty Mutual......13 
 
NYS’s New Paid 
Family Leave 
Law……......……...14 
 
Save the Dates.....15 
 
Are You A  
Member?..............16 
 
 

UUP CORTLAND CHAPTER, B-5 MOFFETT, CORTLAND, NY 13045, 607-753-5991 
WWW.UUPHOST.ORG/CORTLAND 

From the President 

 

 September 2016 Volume 45, Issue 1 
 

Joe Westbrook, President 
Facilities PDC 

 

At the New York State 
fairgrounds, in Syracuse, 
there was work to be done. 
Small groups were crowded 
in clumps of color from 
waists to shoulders. The 
street felt choked by the 
random placement of the 
clumps and a hazy blanket 
of fog obscured the site of 
the end of the noise and 
chaos. As a confused 
newcomer moving through 
the entry gate into this 
scene, I yawned away my 
early morning sleepiness 
and stretched forward to 
find my way amongst the 
undulating crowd. Stray 
rhythms from a nervous 
combination of fingers and 
breaths floated through 
pipes with flanged openings 
of brass and chrome mixed 
with the murmur of other 
pipes belching odorous 
exhausts from classic cars 
and first responder vehicles. 
 
“Hey Joe”, I heard from 
behind. I pivoted and saw 
that a red and white clump 
that belonged to UUP was 
pitched to the side of the 

entrance gate and off of the 
street. I un-shouldered the 
Cortland banner which 
allowed me to better greet 
many of the chapter unionists 
preparing to march. 
Surrounding noises faded into 
the background as I become 
focused on final plans and 
directing our group around the 
banner in our assigned place 
in the line. Four other UUP 
chapters joined us in their 
positions. By the time we 
began our march, the sun had 
cleared most of the mist. With 
clearer air circulating through 
me, the excitement of the 
moment was realized as I 
joined in with a celebratory 
chant. 

Later, after marching in the 
parade and attending the 
rally, Labor Day with my 
family assumed a more 
familiar pattern. We leisurely 
shared a meal (or two) with 
everyone having their 
favorites, including 
barbecue. We saw many 
displays and performances, 
including singing along to 
the hits of the band 
Chicago. 
 
Elsewhere, in Buffalo, nearly 
40 UUP members were part 
of a procession, which made 
its way down Abbott Road to 
Cazenovia Park, where a 
Labor Day picnic was held.   
 

Continued on page 2 
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Members held signs that read “Fair Contract Now!”  UUP and the other unions are negotiating new contracts with the state.  
In Ithaca, there was a labor coalition picnic in Stewart Park which included festivities throughout the afternoon. 
 
Later in the week, after the Chapter Welcome Back picnic where we recognized the accomplishments of our local activists, I 
was on my way to NYC to join more than 200 UUP members, families and friends to show our solidarity at the New York City 
Labor Day parade. A contingent from the New Paltz chapter carried a giant-sized Mother Jones puppet, complete with a 
drummer and a woman playing the trumpet. Others carried banners and waved signs that said “Fair Contract Now!,” 
referring again to the union’s negotiations for a new contract with the state. We proudly marched 20 blocks through midtown 
Manhattan up Fifth Avenue. Besides members from across the state, several UUP statewide officers also participated, 
including: President Fred Kowal; Treasurer Rowena Blackman-Stroud and Membership Development Officer Tom Hoey. 
UUP participated for the third consecutive year in this annual parade organized by the NYC Central Labor Council and AFL-
CIO. 
 
Later that weekend I reflected on all the work that was accomplished at these Labor Day events. My purpose in participating 
went well beyond my role as a member of the united professions in the SUNY university system. My purpose included my 
passion to be present and engaged, to identify my love of freedom of expression. As well, my participation was inspired by a 
mission to do what is needed to raise awareness throughout the state that unions are a positive and beneficial presence in 
our communities.  
 
 
 
 

Friday’s Opening Meeting/Fall Welcome Picnic was a great 
success. As chapter president, I could tell that every person 
there was committed to helping keep this chapter going 
strong, and it’s really inspiring to see. The theme of the 
celebration this year was “Honoring our Chapter Activists.” 
I’m truly thankful to everyone who volunteered their time. A 
special word of thanks goes out to Bekkie Bryan, who 
provided thoughtful quotes and statements regarding 
unionism at each table. To the many other volunteers who: 
worked tables; set-up; cleaned-up and all other work in 
preparation of the gorgeous afternoon, a hearty thank you 
from the Chapter Executive Board. I hope that everyone who 
was there enjoyed the good food and stories with their 
families, friends and colleagues! 

This year we topped 120 participants, including many new 
members - I want to especially thank you for coming and 
adding your support. Without you, along with the continued 
support of our existing members, we would cease to be able 
to celebrate the accomplishments of the labor movement. 
Achievements like these happen because we care to be 
recognized for who we are and what we want to accomplish 
together.   
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NYC Labor Day Parade Rebecca Bryan,  

Chapter Secretary, 
Physical Education  
 

After marching in the historical NYC Labor Day Parade this past weekend, I reflect on what 
Labor Day truly represents and what it means to be a unionized worker in this country.  To begin 
I must step back in time to the beginning. The birth of the Labor Day Parade was in NYC at a 
time when the labor movement was growing strong and members from various unions wanted to 
celebrate workers.  Different unions came together to make a proposal to create a festival for 
workers.  The idea was supported and a committee was tasked with the project and set a date 
for September 5th 1882.  At the time there was worry the festival and parade would be 
unsuccessful as workers had to take a day without pay to participate.  When the parade march 
began, very few workers were in the procession and onlookers heckled.  However, as they 
continued to rally, workers began to file in.  There were 200 and then by the end of the march 
there is estimated to have been 10,000 marchers in the parade of unions. The day ended in 
great success and became known as the “day of the people.”  
 
In 2016, there was no worry about the numbers that would come out to march in the 134th NYC 
Labor Day parade.  It indeed was a celebration of workers, of the working class, of the people of 
this country.  UUP alone had 200 members representing various chapters across the state 
marching down 5th Avenue and an estimated 50,000 unionized workers marched and chanted to 
celebrate what has built this country, working men and women.  It was a day to celebrate and 
reflect on struggles and triumphs of labor.  A day to reevaluate the dream Martin Luther King Jr. 
had for this country “A dream of equality of opportunity, of privilege and property widely 
distributed; a dream of a land where men will not take necessities from the many to give luxuries 
to the few.” This continues to be labor’s dream and has never been forgotten by unionized 
workers who continue to fight for decent wages and working conditions, for equity, and justice for 
every American worker in this country.  It is time we all reflect on the country we want for 
ourselves, our children, and our grandchildren.  What do we wish for our neighbors, our 
colleagues, our students?  If that wish includes shared progress and opportunity for all, then I 
challenge you to not merely be a member of your union, but to be an active and engaged 
participant.  As I channel Fred Ross Sr. my hope is to become “a social arsonist” that lights the 
passion within you to be engaged and take part because what you do as a public university 
system worker matters and you should be proud of it, and stand up and fight for it.   
 
Reference: https://www.dol.gov/general/laborday/history 
 

https://www.dol.gov/general/laborday/history
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From the Editor Karla Alwes, 

English 
 

 

Some SUNY Cortland employees have been confused recently by a piece of information that 
appears on their bi-weekly pay checks.   The pay checks in question list what is called “imputed 
income,” and there are times when this imputed income causes the employee’s two-week pay 
check to diminish into the single dollar figure.  Mary Saracene has graciously allowed me to see 
information from New York State to try to explain an element of our colleagues’ pay checks that 
she calls “not easily explained.”  I will try to do just that in the paragraphs that follow, and I ask that 
anyone who has experienced the diminishing pay check syndrome get in touch with Chapter 
President Joe Westbrook or Officer for Contingent Faculty Jackie Pittsley or me, because this is an 
important union issue. 
 
From the NYS Department of Civil Service, Albany: 
 
The imputed income is considered “additional income to the [NYSHIP] enrollee” when the 
enrollee’s dependent for health insurance is a “non-federally qualified dependent”; the IRS rules 
require that the fair market value of the coverage provided to a “non-federally qualified dependent” 
be reported as imputed income; i.e. “additional income.”    
 
“Imputed income is not an additional amount added to the total premium paid.  It is additional 
taxable income [my emphasis] based upon the fair market value of the non-federally qualified 
dependent’s coverage.”   
 
In a sample letter included in the information from Mary Saracene (ironically addressed to a “Sally 
Sample”), the NYSHIP enrollee is told that because the enrollee is covering a domestic partner for 
health insurance, there is a Dependent Tax Affidavit that was also filled out by the enrollee, 
advising the Dept. of Civil Service that “your partner does not qualify as your dependent under 
Internal Revenue Code Section 152.”  Sally Sample’s records also indicate that she elected to 
“enroll in the Pre-Tax Contribution Program (PTCP),” which allows deductions for premiums to 
occur on a pre-tax basis.  And further, if Sally Sample is issued a bi-weekly paycheck from NYS, 
her “imputed income is added to [her] wages and is included as income on [her] W-2 at the end of 
the year.” 
 
The state information repeats rather than explains, and I am sure Sally Sample is as confused as 
everyone else is at this point, but the irony does not end there.  When the confusion strikes, Ms. 
Sample and everyone else affected are directed to “consult with a certified tax accountant or other 
qualified tax professional.”  Those of us affected by the imputed income (and many of the affected 
are contingent workers, whose pay checks are scant), must find an outside tax consultant in order 
to understand the economic value of our work as expressed in the check itself. 
 
Many years ago the SUNY Cortland campus successfully fought for the right to include domestic 
partners in our health insurance plan.  Now, however, we are being punished financially for doing 
so.  It makes no sense to me, and probably not to Sally Sample, that a regressively punitive and 
confusing mandate should now financially differentiate the married NYSHIP enrollee from the 
unmarried one in order to determine wages. 
 
Please let us know if you have been affected by the imputed income.   
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________________________________________ 

We are committed to communicating with the membership about contract 
negotiations--to the greatest extent possible--as negotiations proceed. This is your 
contract, and we want members to be informed, involved, and active throughout the 
process.   
 
To facilitate this communication, we have created a new Members-Only web 
portal. Here is the link to the portal:  

https://uuphost.org/myuup/MembersOnly/check.php. A link to the portal is also 
accessible via the UUP website; click on the "UUP Negotiations Information" box in 
the top right corner of the page.  
 
Conceptual proposals from UUP and the state, exchanged July 15 during our first 
bargaining session with the State, are now posted in the new Members-Only section.  
 
The Members-Only section is password-protected; use the last five digits of your 
employee ID as your unique password to enter the site. Your employee ID can be 
found in the center of your pay stub, listed as “NYS EMPLID”. 
 
Please do not publicly share or post information found in the Members-Only section; 
this information is confidential and intended for UUP members only.   
 
In Solidarity,  
Fred 
 

The following is a notice from UUP President Fred Kowal regarding current contract negotiations.  
Please be reminded that you may continue to send questions, suggestions, or comments 
regarding the contract to the chief negotiator at any time before the tentative contract is reached, 
at:  pabraham@uupmail.org 

--editor. 
 

https://uuphost.org/myuup/MembersOnly/check.php
mailto:pabraham@uupmail.org
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Reaching Out in Solidarity   
My name is Jaclyn Pittsley, and I am a lecturer in the English Department, where I have taught for 
eleven years. I am also the elected Officer for Contingents for SUNY Cortland’s chapter of United 
University Professions, a union of professionals, or UUP as it’s commonly known, a position in 
which I have also served for several terms. I am also formerly a CSEA employee who worked for 
Cortland County and, although now a temporary employee and no longer a CSEA member, I have 
continued to work for Cortland County’s Cortland Works Career Center for thirteen years. And not 
so many years ago, I was also an undergraduate student at SUNY Cortland. It is from this unique 
background that my inspiration comes and from which I hope to inspire you. 
 
I am here today to discuss with you, as we prepare to begin our semester and join together again 
from our summer that we must recall what has brought us together for these many years and what 
will bring us together for many years to come. 
 
You may not know this about UUP, but for many years, we have had a fight song. It’s modeled 
after The Battle Hymn of the Republic, and it’s called Solidarity Forever. I’d like to refer to this song 
as I share with you what I’m here to say. 
 
UUP’s fight song asks us, “What force on earth is weaker than the feeble strength of one?” We 
here at Cortland come from different backgrounds and have different interests. We are here 
seeking to achieve our personal best and figure out how and in what way we can make our own 
contribution to the betterment of society. We may feel that our purposes are divergent, our issues 
unrelated, and our needs individual. But, this is absolutely untrue.  We cannot think of ourselves as 
only individuals, each one alone. 
 
Because we are not.  
 
According to Webster’s unabridged dictionary, solidarity means a unity or agreement of feeling or 
action, especially among individuals with a common interest; mutual support within a group. 
Everyone here at Cortland is unified in his or her pursuit of knowledge, here to triumph through 
education.  All who work here are working here for the benefit of the young people on campus, the 
students. Our commitment to them is our driving force, and it is the pleasure in our lives.  
 
Yes, I say together because, as UUP’s fight song reminds us, “Without our brain and muscle not a 
single wheel could turn,” and it is only when we actively remind ourselves that we are all here 
working for the same reason that we can remember that we are responsible to each other as well. 
We need to build relationships and rely upon each other. Professors cannot teach without the staff 
that enriches our teaching abilities through library research, technological advancement, safety 
maintenance, and clerical support. Students cannot learn well without the committed faculty and 
the custodians and maintenance staff who act in loco parentis to make sure their environment is 
clean, safe, and appealing. Drivers require passengers, safety officers need individuals to protect 
and serve, chefs need epicures, and counselors need those who seek counsel, and so on.   
 
 

Continued on page 7 
 
 

The following is a presentation by the Officer for Contingents Jaclyn Pittsley, delivered recently 
at the SUNY Cortland Works Event—editor. 
 

Jaclyn Pittsley, 
English 
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Our work is shared, and so too must be our quest for equity, parity, and unity.  Our work subsidizes the college and 
the students, and they subsidize us. Therefore, we need to commit to reducing inequities on our campus. We need to 
stand with the 293 part time faculty and staff on this campus working just as hard but earning less. We need to retain 
positions for all of our well-qualified workers with competitive pay and benefits packages, so that they can be available 
for our students whom they are there to support. We need to continue to create full-time lectureships for long serving 
part time faculty to acknowledge their toil. We need to maintain our tenure -track lines and support the scholarship of 
these individuals. We need to support the staff in their continued quest for manageable, compensated work load and 
schedules, and we must support their permanent appointment. We must stand with clerical and serving staff who 
cannot work without clear expectations, unified systems of evaluation, and competitive compensation. We must fight 
for our academic freedom.  We must work with our administrators in a positive and open environment. Then, and only 
then, can we achieve our purpose, and our pleasure. 
 
UUP’s fight song ends, in part, with the notion that “In our hands is placed a power […] greater than the might of 
armies.”  It’s imperative that we actively remind ourselves of this power. We cannot be marginalized if we demand 
participation in and from our community, whether we are seeking to earn, and/or to impart, education.  In fighting, and 
winning, the fight for ourselves, we win the fight for our students: the right to grow and nurture them into clever, 
thinking, reflective, civic-minded, well-rounded adults. 
 
And, finally, if I can leave you with one thing, it’s to remember this: As I tell my Composition students, you may never 
convince audiences to change their opinions so your purpose is not necessarily to do so; however, if you can get the 
audience to pay attention, you have already won. And, only with our goals in sight, and our plan of achievement in 
mind, in fighting together for the needs of our individual groups, can we finally rejoice in winning Solidarity Forever. 
 
Thank you. 
 

 
IT’S YOUR NEWSLETTER! 

  We welcome articles and letters submitted by members of the SUNY  
Cortland Community. 

 
Please share your thoughts with us— we want to hear from you! 

  Opinions expressed in The Cortland Cause are those of the individuals  
and are neither endorsed by nor represent the views of UUP. 

 
Please note: The Cortland Cause will generally not print anonymous 

submissions. 
 

We reserve the right to edit submissions for grammar, space limitations, 
accuracy, etc. 

 
Send contributions to the Chapter Office, uup@cortland.edu 

and to the editor, Karla Alwes, karla.alwes@cortland.edu 
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 Student Evaluations Revisited and Higher Ed 

Labor News 
Daniel Harms,  
Chapter Vice President 
for Academics 
Library 
 

 

Last year, I wrote a piece on the topic of student evaluations that brought some comments. I’d 
like to expand upon these. 
 
To be clear, we need to hear from our students, and receiving their feedback can often inform our 
teaching and help to improve the learning experience.  Nonetheless, some on this campus seem 
to have the idea that students are young people with whom we work to create productive adults 
and informed citizens – except when it comes to evaluating pedagogy, at which time they 
become experts in the field. 
 
I’m hearing more and more about evaluations that seem to hinge simply on the anonymous 
opinions of students.  Sometimes this is the students in the aggregate, and sometimes only a 
single opinion is highlighted.  For any reader who thinks that using anonymous comments without 
other input is a good idea, I’d suggest reading any anonymous comment thread on the Internet.  
Just pick one. 
 
The greatest asset of this campus is undoubtedly the people who work here.  If so, why are we 
paying management substantial amounts of money to outsource their evaluative judgment to 
anonymous comments from twenty-year-olds?  I’m not saying that we shouldn’t rely on the 
judgment of our students; I’m just saying, hiring them might be cheaper.  Also, I’m kidding. 
 
Another study of course evaluations shows just how problematic these can be. Bogdan Kostic, a 
professor of psychology at Missouri State, was wondering if his research methods class would 
improve if he switched out his traditional PowerPoint-based exam review structure for a game 
show format. He tried the old and new formats in his classes, keeping all other aspects of the 
class the same, and then compared the assessments for the class. 
 
What did he find? The students in the group with the game-show activities were more impressed 
with the quality of the course, the instructor’s availability, and how much the instructor 
appreciated their comments. Nonetheless, their scores on the test remained the same. 
 
I think there’s certainly a case for making a class more appealing and fun for the students. Still, it 
is surprising that just using different class activities – which, based upon Kostic’s findings, might 
not actually affect student retention of the material – could lead to lower course evaluations. If so, 
how reliable can they truly be when it comes to performing personnel evaluations? 
 
In short, student evaluations can be helpful for the growth of faculty as teachers, but only when 
combined with observations, mentoring, training, and other methods.  Evaluations are important; 
let’s not shortchange this campus with hasty decisions made via problematic methods. 
 
Kostic, Bogdan, Deriah R. Groomes, and Carly A. Yadon. “Game Shows as Review Activities: 
The Impact on Course Evaluations and Student Perceptions.” Scholarship of Teaching and 
Learning in Psychology 1, no. 4 (December 2015): 349–61. doi:10.1037/stl0000039. 
 
--- 
We’ve also had some major developments in higher education labor news lately. 
 
First, the National Labor Relations Board ruled on August 23, 2016 that graduate students and 
student assistants at private institutions may unionize. This has opened the door for graduate 
students at many different institutions, including Harvard, Yale, and Cornell, to seek to organize. 
 

Continued on page 11 
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Jo Schaffer,  
UUP Committee on 
Active Retiree 
Membership (COARM) 
Statewide Chair 
 

 

 

Some faculty have expressed concerns that graduate student unions will harm the education and mentoring that goes 
on in such programs. If a program’s education and mentoring requires its students to have no recourse for unsafe 
working conditions or poor treatment, however, one has to question how effective it can be at either of those goals. 
 
On the other hand, faculty of Long Island University in Brooklyn were locked out of campus the Friday before Labor 
Day weekend. The administration assures everyone that its own members, plus locals hired for rates as low as $500 
per course, can happily teach courses for the students. Students have spoken of instructors who are unqualified and 
unprepared showing up to teach their classes – that is, if they show up at all. We should hope that LIU Brooklyn 
students aren’t too stressed by this, as their faculty-run mental health services have also been closed. Let’s hope that 
the LIU Brooklyn admins see reason and let both the faculty and the students get back to the hard work of teaching 
and learning. 
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UUP CORTLAND CHAPTER — EXECUTIVE BOARD 2015-2017 
4-Digit phone numbers begin with 607-753-xxxx 

 
EXECUTIVE OFFICER’S 
 
PRESIDENT: Joe Westbrook (Facilities) 5517    joe.westbrook@cortland.edu                                                    
VICE PRESIDENT for ACADEMICS: Daniel Harms (Library) 4042        daniel.harms@cortland.edu                                                       
VICE PRESIDENT for PROFESSIONALS: Jennifer Drake (ASAP) 2361    jennifer.drake@cortland.edu                      
SECRETARY: Rebecca Bryan (Physical Education) 4561                                  rebecca.bryan@cortland.edu                                             
TREASURER: Rickie McClure (Retiree)                                               mcclure65@gmail.com  
OFFICER FOR CONTINGENTS: Jackie Pittsley (English) 4306    jaclyn.pittsley@cortland.edu 
Chapter Assistant: Toni Murray 5991     uup@cortland.edu 
 
ACADEMIC DELEGATE’S 
 
Daniel Harms (Library) 4042            daniel.harms@cortland.edu 
David Ritchie (Library, Emeritus) 607-273-4453                david.ritchie0@gmail.com    
Henry Steck (Political Science) 4807      henry.steck@cortland.edu 
David Kreh (Library Emeritus)                      david.kreh@cortland.edu 
Rebecca Bryan (Physical Education) 4561                          rebecca.bryan@cortland.edu 
Joseph Rayle (Foundations and Social Advocacy)    joseph.rayle@cortland.edu  
Harvey Inventasch (Edu. Emeritus) 321-253-8579     hiji@ix.netcom.com   
Jaclyn Pittsley (English) 4306        jaclyn.pittsley@cortland.edu 
Anne Wiegard (English) 4896              anne.wiegard@cortland.edu 
Jamie Dangler 800-342-4206                  jamie.dangler@cortland.edu 
 
PROFESSIONAL DELEGATE’S 
 
1st: Joe Westbrook (Facilities) 5517     joe.westbrook@cortland.edu 
Jennifer Drake (ASAP) 2361         jennifer.drake@cortland.edu 
Dianne Galutz (Admin. Computing Emeritus)     dianne.galutz@cortland.edu 
Dawn Van Hall (Retired/Library)         dawn.vanhall@cortland.edu 
Marc Dearstyne (Tutorial Program) 4808      marc.dearstyne@cortland.edu 
Ben Patrick (Admin. Comput.) 5511      ben.patrick@cortland.edu 
John Driscoll (Emeritus) 315-380-5055     john.driscoll@cortland.edu 
Jo Schaffer (Emeritus) 753-7245                      jo.schaffer@cortland.edu 
 
 

Executive Board Meetings Schedule 
Sept. 22, Oct. 6 & 18, Nov. 1 & 21, Dec. 6 & 22 

 
Labor Management Meetings Schedule 

Sept. 21, Nov. 16, Dec. 14 
 

Fifth Annual Part-Time Service Award Banquet 
Tuesday, October 25                                                       

 
Holiday Party 

Friday, December 9 
 

SAVE THE DATES 

mailto:joe.westbrook@cortland.edu
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mailto:jennifer.drake@cortland.edu
mailto:rebecca.bryan@cortland.edu
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Want to get more involved with UUP?  Please consider becoming a Department or Building 
Representative! 

We still need “reps” for many campus departments and/or buildings, and we would welcome 
your participation.  Contact the Chapter Office (ext. 5991, uup@cortland.edu) to express 
interest or to find out more! 

Become a Department or Building Representative 
 

UUP Cortland 
Chapter 

PO Box 2000 
B-5 Moffett 

Cortland, NY 13045 
 

PHONE: 
(607) 753-5991 

 
FAX: 

(607) 753-5476 
 

E-MAIL: 
uup@cortland.edu 

We’re on the Web! 
See us at: 

http://uuphost.org/cortland/
  

ARE YOU RECEIVING CORTLAND UUP CAMPUS E-MAIL POSTINGS? 
 

If not, here’s how to sign onto the “UUP List” Cortland campus e-mail list – be sure to sign 
on so you don’t miss important announcements and messages from UUP!  
 

1. Login to your webmail via MyRedDragon 
 
2. On MyRedDragon home page, mid-right, see “E-Mail Options.”  Under that, click 

on Manage your Mailing List Memberships 
 
3. Pop-up will request that you enter your username and password again (same as 

you use to sign into webmail) 
 
4. On the page that comes up, click on Manage My List Membership 
 
5. The next page is “Mailing List Management Service” – on this page you can 

voluntarily subscribe/unsubscribe to various campus e-mail distribution lists.  To 
sign onto the UUP list, click Subscribe by “UUP List”. 

6. If you have any questions or problems, contact the Technology Help Desk at 753-
2500. 

 

http://uuphost.org/cortland/
http://uuphost.org/cortland/
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