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From the President 

 

 

April 2014 Volume 40, Issue 2 

William Buxton, President 
Literacy 

Seamless Transfer, 
edTPA, and General 

Education  
 
“Recognition that state, 
system, accreditation, and 
licensure mandates affect 
curriculum and course 
offerings” (General 
Education Proposal, 2014, 
p. 7). 
 
Out of the detailed 27  page 
GE Proposal presented to 
the campus this spring, that 
one sentence captured my 
attention the most. My focus 
on that sentence is very 
much shaped by my past 
experiences with external 
mandates shaping 
curriculum. When I came to 
Cortland 16 years ago, I 
had heard of NCATE, but 
NCATE was something 
colleges pursued only when 
they were unsure or 
unconfident of their teacher 
preparation programs. On 
hearing that Cortland was 
going to pursue NCATE 
accreditation, I was 
surprised and disappointed 
as I saw it as a sign of 
weakness. Once I became 
reluctantly involved in 
NCATE, my suspicions 
were confirmed that NCATE 
ensured mediocrity and had 
a strong anti-intellectual 
bias. While NCATE (now 
CAEP) consistently 
maintained they do not 
dictate curriculum, the 

reality was and is the exact 
opposite. In my time at 
NCATE, 90% of the changes 
in my course syllabi have 
been directly related to some 
part of the NCATE process. 
Unfortunately NCATE was 
simply the beginning of 
external mandates and 
standards that demanded 
curricular changes. 
 
At almost the same time as 
work on NCATE accreditation 
began (this was all around the 
year 2000), the State 
Education Department (SED) 
mandated a massive 
reregistration of teacher 
preparation programs. Across 
the board, there were 
significant increases in the 
required course work for any 
program leading to teacher 
certification. In succeeding 
years, changes to NCATE 
standards (twice) and my 
Specialized Professional 
Association (SPA) (also twice) 
led to continual curricular 
revisions and mountains of 
paperwork. The State 
Education Department also 
saw fit to insert itself into 
teacher preparation programs 
through additional required 
coursework or workshops.  
 
This brings me to edTPA, a 
clinical assessment of future 
teachers, that SED mandated 
as a certification requirement 
for all students graduating 
after May1, 2014. Over two 

years ago, a small group of 
us wrote a statement 
questioning SED’s proposed 
development of a clinical 
assessment for certification. 
We sent that statement to 
the NYSUT/UUP Teacher 
Education Task Force in 
February of 2012, and that 
statement began UUP’s 
questioning of this 
assessment. In the two plus 
years since then, the clinical 
assessment became 
edTPA. Despite an inability 
to answer questions about 
the real world validity and 
reliability of edTPA to 
predict future teaching 
success, the edTPA 
continued on course to 
become a requirement for 
all graduates seeking 
certification after May 1, 
2014. 
 
However, across the state a 
coalition of faculty, students, 
and parents that questioned 
edTPA gradually formed. 
For much of that time we 
were criticized as 
naysayers, not with the 
times, and not 
understanding the wonderful 
benefits of edTPA. 

Cont. page 2
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 For much of the past two years, edTPA did seem inevitable, and those of us questioning edTPA were criticized as 

naysayers, not with the times, and not understanding the wonderful benefits of edTPA.  However, as knowledge of 
edTPA gradually expanded, resistance to the test also grew.  Last fall, a SUNY Cortland Student, Melissa Howard, 
started an online petition to indefinitely suspend the implementation of edTPA. That petition has attached over 3600 
signatures to date. Gigi Peterson has become a go-to person for news reporters seeking information on edTPA. UUP 
made a delay of edTPA a legislative priority this year. The National Association of Multicultural Education (NAME), a 
leading professional organization, adopted a strong statement condemning edTPA. The tides shifted, and a recent 
telephone poll of teacher education faculty revealed two thirds of those faculty perceived edTPA as having a negative 
impact. In the past two weeks, bills were introduced in both the Assembly and Senate that will delay the 
implementation of edTPA until July of 2015. These bills were introduced by the Higher Education Committee Chairs of 
the Assembly and the Senate and are very similar, making the passage of a combined bill very likely. Both houses of 
the legislature are considering open hearings on edTPA this spring. The inevitable is no longer inevitable.  

This rather lengthy prologue is to explain why the single sentence on external mandates in the recent GE Proposal 
caught my attention: I have lived and known the impact of external mandates during my entire career at SUNY 
Cortland. These mandates are not trivial and they alter our educational programs in substantive ways. Once the 
Seamless Transfer initiative was introduced by SUNY, when a goal of SUNY became granting 3-year degrees, and 
educational institutions are measured by the speed in which they graduate students, reductions in GE requirements 
were almost inevitable. The lessons I learned from edTPA have relevance to what is happening to SUNY and to 
Cortland. I learned that you must and can fight external mandates. The fight may and probably will last years, but we 
can fight external mandates, and we must fight external mandates.   

To be clear, I have no problem with revisiting curriculum on a regular basis, in fact, I think it is a good idea. I do have a 
problem if the reason for changing curriculum is because of external mandates, not because it is the result of 
considered discussion about the goals of an education at SUNY Cortland and how the GE program fits into those 
goals. I understand that there are times we must comply with external mandates, but I urge caution in implementing 
external mandates without a full debate of exactly how we are implementing those standards.  

I commend the GE Committee and the Faculty Senate for taking time during the past six months to collect information 
from the faculty.  Now that the faculty has a proposal with specific recommendations, the same measured approach 
should be taken in reaching a decision on this proposal. Higher education institutions have an obligation to ask 
questions, to seek evidence, and to ask why. What is lost or gained in any curricular change? How will different GE 
requirements change what it means to be a SUNY Cortland graduate? Is changing the GE program the only way of 
reducing total credits in existing programs? The proponents of Seamless Transfer have claimed the high ground in 
arguing that Seamless Transfer is about increasing college accessibility. We need to reclaim the high ground by 
arguing for accessible and quality education.  

A final point on the discussion surrounding proposed changes in the GE Program: there is room for differing opinions. 
Reasonable people can and do take different stances on curriculum proposals. Too often, however, I have seen 
curriculum discussions take the form of personal attacks. I urge everyone to remember that we are in this together. 
The enemy is not our colleagues, it is the external agencies and forces that are demanding changes that may or may 
not be educationally sound.  

 From the President cont.
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David Ritchie,  
NYSUT 
Representative 
Assembly Delegate 

 

April 6th is already a banner 
moment in the New York State 
United Teachers union history!  
Just a week ago, a challenging 
slate of officers – running under 
the slogan of “Revive NYSUT” – 
toppled the incumbent NYSUT 
President, two Vice-Presidents, 
and the Secretary/Treasurer!  
Only once before, when Tom 
Hobart retired after 30-odd years 
as NYSUT President, had there 
been two full slates of officers to 
choose from.  And in that year – 
nine years ago – Hobart's hand-
picked successor, Richard 
Iannuzzi, and his slate of 
officers, won.  So there hasn't 
been a lot of fresh blood in 
NYSUT until now! 

Cont. pg 4 

2014 NYSUT Officer Election Results
President Percent of Weighted Vote

Richard Iannuzzi* 39%
Karen Magee 61% ←

Exec. V-P
Andrew Palotta* 73% ←
Arthur Goldstein 27%

First V-P
Maria Neira* 44%
Catalina Fortino 56% ←

Second V-P
Kathleen Donahue* 40%
Paul Pecorale 60% ←

Secy/Treas.
Lee Cutler* 46%
Martin Messner 54% ←

*=incumbents

Shaking Up NYSUT, and What it Might Mean for 
UUP 

Important update to ProfessionalsJoe Westbrook, 
Vice President for 
Professionals 
 

 

Since publishing the “Who’s On-Call, What’s on Re-Call” article, The Human Resources Office 
has issued the form to be used in the event that you are Re-Called. The form can be accessed 
at: http://www2.cortland.edu/dotAsset/3a90e862-8b98-45ba-b643-afb385e1674a.pdf . You may 
find it worthwhile to take a few minutes of time to become familiar with the form. There are three 
levels of supervisory sign-off required in order to authorize the Payroll Office to calculate and 
process payment. No separate instructions or guidelines appear to have been posted on the 
Website. The UUP Executive Board continues to monitor implementation of the new contract 
provision and will provide updates as they develop.   
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New President Karen Magee, incumbent Executive Vice-President Andy Pallotta, new Vice-Presidents Catalina Fortino 
and Paul Pecorale, and new Secretary-Treasurer Martin Messner handily defeated the “Stronger Together” incumbents 
as many of the largest locals in NYSUT publicly supported the challengers – including the NYC teacher's association 
(UFT), the CUNY faculty association (PSC), and the Buffalo, Rochester, Syracuse, and Yonkers teachers associations.  
And what about UUP?  UUP state-wide President Fred Kowal personally endorsed the challenging “Revive NYSUT” 
slate, as did all of the current UUP officers and all of the living previous UUP Presidents.  But UUP as a union (and a 
local in NYSUT) did not take a position.  In a personal letter and in more detail at the NYSUT Representative Assembly 
last Saturday, Kowal gave the UUP delegates his reasons for supporting the challengers – basically that UUP has 
needed more support from NYSUT's officers and it has not been forthcoming, except from Andy Pallotta in his role as 
NYSUT's political outreach coordinator.  But Fred did not bind us as delegates to supporting what he thought was the 
best choice for UUP – as some of the other locals try to do by having their organization endorse a slate.  You can find 
out how each of us voted as UUP delegates in the May issue of the NYSUT United magazine.  Also good for UUP, Fred 
Kowal, Rowena Blackman-Stroud, Jamie Dangler, and Tom Tucker were elected to the NYSUT Board of Directors! 
 
So what does having a new slate of NYSUT officers mean for UUP?  I don't know right now – time will tell.  Two major 
needs that UUP hopes that the new NYSUT regime will provide:   
--greater financial, strategic, and publicity support for the various campaigns UUP is waging – like keeping the 
Downstate Hospital and Medical School viable and supporting its public mission, and like combatting the poorly-thought-
out edTPA and the NYS Education Department's rush to adopt it without piloting it; and 
--funding to replace the vacant Assistant Director of Field Services (to work under John Marino to help support the 
regional Labor-Relations Specialists supporting our UUP campus chapters).   
Beyond the specific needs UUP has (I've only listed two here), there is a strong desire to have the 600,000-member 
NYSUT parent union be more responsive to UUP and its other constituent unions.  UUP members make up only 1/20 of 
the members of NYSUT, but think if UUP could count on the political muscle that NYSUT members, united, could wield! 
 
Karen Magee, the first woman NYSUT President, called for unity right after being elected, saying “We broke records in 
terms of participation, voting, and engagement at this RA – that is a powerful sign of NYSUT's health...  We need to build 
on that election energy... to mobilize our membership, ALL of our membership! ...A lot happened during this campaign.  
It's easy to stay divided... but it's not acceptable.”  To both “our many supporters” and “to those who may have voted 
another way, [whose] passion and commitment to NYSUT is equally deep”, Magee entreated “we need to stand side-by-
side in the days ahead.” Her ringing “If there is a time to unite, you bet it is this minute and it is right now!” got great 
applause from the record number of NYSUT delegates in attendance.    
 
Aftermath:  In an email message on April 10, NYSUT President Magee reported that Governor Cuomo had called to re-
establish communication with NYSUT – and she assured us that NYSUT would be the voice he couldn't ignore and will 
forcefully push for the changes the union is collectively demanding.  She also reported that Commissioner of Education 
John King had called and asked to meet with her, which she said would be happening at NYSUT headquarters very 
shortly. 
 

Shaking Up NYSUT, and What it Might Mean for 
UUP cont. 
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Time to Spring ForwardJoe Westbrook, 
Vice President for 
Professionals 
 The way the union is doing 

business is changing.  
Unionism in America has 
shrunk to the point where 
individual groups struggle to 
advocate their own self-
interests.  For the most part 
the amount of influence 
achievable is limited to basic 
survival and even this effort 
is trending downward. We all 
personally know this to be 
true. We all remember the 
disappointments in our 
current contract. The next 
round of negotiations will 
begin from this diminished 
position. The time has come 
where we must spring 
forward with something 
bigger than business as 
usual. 
 
UUP has been restructuring 
its efforts to keenly focus on 
forming coalitions with a 
diverse group of 
organizations. We are 
looking for new ideas which 
tend to result when diverse 
backgrounds and viewpoints 
engage and discover 
common interests and 
surprising contributions. 
Different organizations and 
groups represent large and 
varying communities in our 
region. Each has the 
potential to contribute 
different capacities, strengths 
and weaknesses. 
Representation improves 
overall through a strong 
running coalition. Not 
everyone has to agree on 
everything. The coalition can 
only function within areas of 
agreement. Self-interest 
fades while roles and 
responsibilities coalesce. 
 

What does this effort mean 
to our local chapter? The 
Executive Board is 
broadening the chapter’s 
scope of work to involve our 
own members as well as 
community groups that have 
never before been involved 
together in building 
solidarity. Our overarching 
goal is to increase the power 
of our voice and broaden a 
supportive audience. 
Coalitions earn more respect 
than a single group as their 
message both resonates and 
represents a common 
campaign. 
 
Resources are critical to this 
effort. Union funding is 
stagnant. In fact the coming 
budget projects a significant 
drop in revenue mainly as a 
result of over 600 lost 
positions at the Downstate 
Medical Center. Inflation will 
continue to further erode our 
spending power. We must 
refocus our efforts to more 
effectively advance our 
objectives. 

Every activity will be 
reviewed and prioritized for 
its ability to accomplish more 
with less. We need you to 
become more involved. Start 
by thinking beyond your self-
interests. We all contribute 
financially to this 
organization. It is not 
enough. Passive 
participation will not advance 
our agenda. Action is 
required. Stay tuned. Say 
yes when asked to provide 
support. Better yet, 
volunteer. Together we can 
build strength and 
accomplish more than acting 
alone. The task is 
tremendous and increasing 
everyone’s presence is the 
resource we need most. 
Reach out to a board 
member, area representative 
or visit the website at 
UUPinfo.org to find out how 
you can take action and 
grow the coalition.   
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---Please be aware that there is a current proposal to amend the SUNY Cortland GE 
program.  Become acquainted with the proposal, which was recently sent via e-mail, in 
order to understand how the changes may affect the disciplines.  The stated goal of the 
changes is “flexibility,” and the changes are:  1) Reduction of the natural science 
requirement to one laboratory course (elimination of GE 13, a second natural science); 
2) Allow 3 or 4 credit hour laboratory natural science courses to fulfill the natural science 
requirement; 3) Allow the completion of two of the three following categories—GE 3 
(Social Science), GE 4 (US History and Society), GE 5 (Western Civilizations), for six 
rather than nine hours. 
 
---David Franke (Professional Writing/English) was one of 10 US educators to receive 
the 2013 “Herff-Jones ‘Shout Out for Teaching’ Award.”  The monetary prize was shared 
between Franke and SUNY Cortland.  To read more, go to 
(http://www.wireservice.co/2013/06/ten-u-s-educators-named-2013-herff-jones-teacher-
shout-out-award-recipients).  

A New York Minute: 

Every summer SUNY Cortland runs a graduate-level teaching program focused on using writing to learn (the “Seven 
Valleys Writing Project”).  The Summer Institute is for all teachers, K-12, in any content area.   
 
Places in the Institute are competitive, with a limited number of openings.  We accept applications from teachers 
across the professional spectrum, and encourage teachers of art, social studies, math, and elementary grades—and 
English!—to apply.  The Seven Valleys Writing Project is part of the National Writing Project, which is a federally-
funded program for promoting teacher resilience, inquiry, and writing.   
 
The Summer Institute runs from July 7 to July 25 this year, and all members of the campus, especially faculty who 
teach prospective or current teachers, are encouraged to make this opportunity known to eligible applicants.  We 
accept applications from retired teachers to those just entering the field.   
 
For further information contact David Franke, 753-5945, English Department, or the website 
http://sevenvalleyswritingproject.com  

Seven Valleys Writing Project David Franke,  
English 

Question and Answer   

 
A retired UUP Chapter member recently inquired about the cost of mailing copies of the UUP Cortland Cause to 
retirees’ homes.  He suggested that the cost to do so is prohibitive, and understandably wanted to know the 
reason why the mailing is in practice because of the extra costs involved.  The Chapter has, as far as I know, 
always mailed copies of the newsletter to our retired members, but the reason for the practice was unknown to 
me.  Because there may be other retirees who are wondering the same thing, we asked our knowledgeable 
retiree Jo Schaffer for information as to why the copies are mailed to homes.   
 
Jo responded that the mailing costs to retirees come from COARM dues (Committee for Active Retiree 
Membership).  The practice began because many retirees are not linked to the college e-mail system, others 
don’t have e-mail connections, and still others live a distance from the immediate vicinity.  It is a way to keep 
retirees connected who cannot be connected in any other way.  Jo adds, though, that anyone who would like to 
opt out of receiving a mailed copy can get in touch with her and she will remove the recipient’s name from the 
mailing list. 
 

Karla Alwes, 
Editor 

Karla Alwes, 
English 
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On January 14 of this year, the Wall Street Journal stated as follows: 
 
“In what it's calling ‘Open SUNY,’ the State University of New York goes live Tuesday with eight new 
online degree programs at six campuses and plans to add more in September. SUNY currently 
offers more than 12,000 courses and 150 degree programs online.”  (My emphasis.) 
 
Here’s a list of those online programs and the first records of them on the Web, using the Wayback 
Machine and other sites.  The only one on which online data could not be found is the Lab Associate 
program at BCC. 

 Empire State College – Bachelor of Science in Business, Management and Economics in 
either information systems or human resource management  

 
The information systems concentration first appears in the Wayback Machine on August 9, 2012,1 and 
the one in human resources is listed in July 1, 20092. 

 SUNY Delhi – Bachelor of Science in Nursing 
 
The Wayback Machine’s first record of this program is March 22, 2009.3 

 Finger Lakes Community College – Associate of Science in Tourism Studies  
 
There’s some uncertainty on this one, as the exact title of the program differs between the sources, 
but the first Wayback appearance is April 23, 2013.4 

 Finger Lakes Community College – Associate of Applied Science in Tourism Management 
 
This one dates further back than its companion at FLCC, to August 18, 2009.5 

 Stony Brook University – Bachelor of Science in Electrical Engineering 
 
This one is August 12, 2011.6 

 SUNY Oswego – Master of Business Administration  
 
March 27, 2011.7 

 SUNY Oswego – Master of Business Administration in Health Services Administration 
 
July 9, 2013.8 
This is not to say that OpenSUNY might not have its benefits.  Nonetheless, it is clear that many 
hardworking faculty and administrators throughout SUNY have been working to bring online education 
to their students without support from Central.  In the long run, we will not bring about quality online 
education without continuing recognition of the SUNY employees who have made it possible. 
 
1 http://web.archive.org/web/20120809063026/http://www.esc.edu/degrees-programs/undergraduate-
aos/business-management-economics/bme-guidelines/bme-concentration-guidelines/information-systems/ 
 
2 http://www.esc.edu/degrees-programs/undergraduate-aos/business-management-economics/bme-
guidelines/bme-concentration-guidelines/human-resource-management/matriculated-before-2009-july-1/ 
 
3 http://web.archive.org/web/20090322112631/http://www.delhi.edu/academics/online_degrees/nurs/ 
 
4 http://web.archive.org/web/20130423011421/http://www.flcc.edu/online/ 
 
5 http://web.archive.org/web/20090818225523/http://www.flcc.edu/online/ 
 
6 http://web.archive.org/web/20110812074738/http://beeol.ee.sunysb.edu/index.shtml 
 
7http://web.archive.org/web/20110327173947/http://www.oswego.edu/extended_learning/online_degre
es.html 
 
8 http://www.oswego.edu/news/index.php/site/news_story/health_services_mba 

How New Is OpenSUNY  Daniel Harms,  
Vice President for 
Academics 
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At the NYSUT 
Representative Assembly 
this past weekend, I had 
the pleasure of sitting for 
some time with Guy 
Lattimore, a K-12 
Delegate whose wife 
Kathy died in a tragic car 
crash on New Year's Eve.  
Kathy was my friend and 
lecturer colleague for 
many years, and I find it 
particularly tragic that she 
was so close to a 
retirement she'd been 
planning when she was 
taken from us.  I also find 
it sad that she had had to 
postpone so many of life's 
pleasures because she 
needed to work two jobs 
in order to provide for 
herself and her family.  
But at least Kathy had 
been fortunate enough to 
obtain a relatively secure 
full-time position here with 
a decent salary and 
benefits.  Most contingent 
college faculty across the 
nation are not so 
fortunate. 
 
Last October, we were 
moved by the posthumous 
story about elderly 
homeless professor 
Margaret Mary Vojtko who 
had died destitute and 
distressed in Pittsburgh.  
This Spring, we are 
moved by the story about 
our colleague in NYSUT 
from New York City, Mary 
Faith Cerasoli, who stood 
in the rain all day March 
28th on the steps of the 
State Education 
Department in Albany, to 
call attention to the 
employment practices 
which have resulted in her 
homelessness and 

A Tale of Three Teachers: Kathy, Margaret 
Mary and Mary Faith  

destitution (see New York 
Times, March 30, 2014).  
Her desperate 
circumstances have 
drawn national attention to 
not only the inequitable 
wages of part-time 
professors, but even more 
so to the devastating 
effects of job insecurity. 
 
The employer's ability to 
take away work at will, 
regardless of any bona 
fide curricular or structural 
need to do so is simply an 
unconscionable way to 
treat employees, many of 
whom are exceptionally 
excellent and beloved by 
students and colleagues 
alike, who have invested 
decades in their education 
and the refinement of their 
pedagogy.  SUNY has 
always maintained that 
"flexibility" is necessary for 
proper management of its 
course offerings in 
response to fluctuating 
enrollment, but no one 
can accept this rationale if 
he or she considers that 
before the national 
academic workforce 
became majority part-
time, colleges and 
universities managed their 
course offerings with no 
discernable difficulty.  
Now, 75% of faculty are 
employed off the tenure 
track, with at most a 
year's advance notice of 
non-renewal.  Is it even 
remotely conceivable that 
university enrollments 
could fluctuate by 75%?  
At Cortland, how much 
has our enrollment 
dropped in any given 
academic year?  Certainly 
not enough to warrant 

more than 10% of the 
faculty being restricted to 
precarious working lives.  
Insistence on the need for 
"flexibility" is a disguise for 
insistence on maintaining 
total power over the 
faculty.  When the majority 
of the faculty is excluded 
from faculty governance, 
when they can be non-
renewed for any reason or 
no reason at all, the 
faculty collectively has no 
authentic voice in the 
decisions made by the 
university.  Sad to say, as 
it is practiced today, 
"tenure" has become a 
marker of an apartheid 
that few faculty can be 
proud of. 
 
As our tenured and 
tenure-eligible sisters and 
brothers within UUP, 
within PSC, within AAUP, 
NEA, and AFT are coming 
to understand that the 
terms of their own 
employment are 
contingent upon the terms 
that control the working 
life of colleagues like Mary 
Faith, we are getting 
closer to being able to 
truly confront contingency. 
Reform will come too late 
for Margaret Mary and 
many other burned out, 
despairing faculty who 
have left academia, but it 
need not come too late to 
benefit Mary Faith.   
 
Margaret Mary was not 
represented by a union, 
but Mary Faith, along with 
all of her colleagues 
working in contingent 
positions for CUNY, is 
represented by PSC.   
 

Cont. page 6

Anne Wiegard,  
English 
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A Tale of Three Teachers cont.

With dignity and civility, she has asked her union to help her. The leadership of PSC is sympathetic toward its members 
working off the tenure-track, but it has apparently been focused on larger priorities like the New York State budget.  Of course, 
funding CUNY is very important.  Funding SUNY is very important, too, and this year the UUP leadership has prioritized a 
legislative proposal related to the budget that could vastly improve the lives of thousands of "part-time" faculty by opening the 
door to creating full-time positions for them to advance into.  Both CUNY and UUP are working on long-term projects to 
improve the terms and conditions of contingent employment and as is the case with PSC, many of our union's priorities, such 
as keeping the Downstate Medical Center open and thwarting the ill-conceived aspects of "Open SUNY" and the new edTPA 
initiatives, will benefit all of our members, contingents included. 
 
Yet, somehow, our concerted efforts on behalf of our members, even those designed to address egregious inequities such as 
fractional wages and job insecurity, do not seem adequate in the face of such a plight as Margaret Mary's or Mary Faith's.  I 
believe the power and solidarity of a union is not to be measured by what it has secured for the highest ranking among its 
membership, but rather, by its ability to mitigate the hardships experienced by those members with the lowest standard of 
living.  We have no "hardship fund" or "strike fund" to address the homeless condition of an adjunct faculty member.  New 
Faculty Majority continues to try to get the major unions and the disciplinary organizations interested in creating and 
administering an emergency fund for contingents in dire straits, but this initiative has not gotten any traction yet. 
 
So I propose we pass the hat.  I am expecting my income tax refund any day now, and I am writing out a check to Mary Faith 
Cerasoli today and putting it in an envelope where I hope a check from each of you will join it.  Whether you can only give $5 or 
you can give $50, please give something.  With over eight hundred members in our chapter, if everyone gave even just $5, our 
collective $4,000 could ensure that Mary Faith has good nutrition and a secure place to sleep for the next several months.  
Checks from employees who are not UUP members will be welcome.  You can send your check to me by May 5th via Old 
Main 117C, or to my home address: 203 East Cortland Street, Groton, NY 13073.  Let's make a difference at least for Mary 
Faith.  It's a start. 

IT’S YOUR NEWSLETTER! 

We welcome articles and letters submitted by members of the SUNY Cortland Community.   

Please share your thoughts with us— we want to hear from you!   

Opinions expressed in The Cortland Cause are those of the individuals and are neither endorsed by nor represent the 
views of UUP. 

Please note:  The Cortland Cause will generally not print anonymous submissions.   

We reserve the right to edit submissions for grammar, space limitations, accuracy, etc. 

Send contributions to the Chapter Office, uup@cortland.edu 
and to the editor, Karla Alwes, karla.alwes@cortland.edu 
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From the Editor: Retirements

In 1974 librarian Dave Ritchie began his 40-year tenure at SUNY Cortland.  Shortly after his 
arrival, with the influence of librarian and union activist David Kreh, Dave began his (ongoing) 
work with the Cortland Chapter of UUP.  His first experience as a union activist was replicated 
multiple times throughout his years at Cortland: a trip to Albany to speak to NYS legislators 
about funding and political support for SUNY.  It is the type of outreach work that has defined 
Dave’s activism and engagement with the union, including his position as Chapter secretary 
some years ago, to his role as state-wide delegate, to his passion as a recruitment voice for 
the Chapter’s Membership and Legislation Committees, to his most recent position as Vice 
President for Academics before retiring.   
 
Dave’s late wife, Joan, is the person in his life, he says, who “made him see new possibilities 
in different areas.”  Following up on one of these possibilities, Dave recently participated in the 
NYSUT Representative Assembly in New York City – for which a new leadership group 
emerged espousing more responsiveness to NYSUT's member unions (like UUP) and taking 
“pro-active” and vehement positions (in contrast to the existing NYSUT administration's “re-
active” and passive positions) on the many education and higher education initiatives of the 
past few years – and at which he joined with a majority of other NYSUT delegates to elect that 
new “Revive NYSUT” slate of officers, including the first woman president to lead NYSUT.     
 
Dave plans to continue his union activism, and, regarding all that he has done in his career in 
Memorial Library, on campus, and in UUP, he says he has always “tried to be as honest as I 
could, and let people know what I stood for.”  We wish him well as he continues his work for all 
of us. 
 
     ------------------- 
 
Distinguished Teaching Professor, Mary Lynch Kennedy, English, arrived at SUNY Cortland in 
1985, and led the writing revolution across campus.  Through her work as the Director of 
Writing on campus, as well as the books on writing she has authored, Mary has led the fight 
for the production of student writing that is not only capable, but also, at times, outstanding.   
She and the campus Writing Committee initiated the campus writing awards several years ago 
for students from all disciplines writing in all genres.  Mary recently announced that the 
committee this year has honored our late English colleague, Kathy Lattimore, with the naming 
of The Kathy Lattimore Excellence in Writing Award.   It is a legacy that our students will 
always remember through their writing. 
 
     ----------------------- 
 
Distinguished Service Professor, Joy L. Hendrick, Kinesiology, has been a member of the 
campus community for 30 years, since 1984.  Her influence ranges far beyond the Kinesiology 
Department, and into the entire community, making her distinction as a Distinguished Service 
Professor not only apt, but definitive.  (And, of no small significance, Joy’s Distinguished 
Service Professorship status is one of only two in the history of DSP at SUNY Cortland to be 
earned by a woman.) On a personal note, I cannot remember the Faculty Senate without Joy’s 
presence.  Joy has served as a senator for her academic area, a member of senate 
committees, and most recently, vice president and then president of the senate.  Her service 
to the campus and to the students of kinesiology has been clearly shown throughout her years 
at the college; she is not only admired and respected by her students, but she also serves as 
a role model for the women students.   We wish her well and know that her life as a retiree will 
be as exciting as her life as a professor has been.  Or more. 
 

Karla Alwes 
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Academic and Professional Issues Workshop Nancy Kane, 
Performing Arts 

The UUP Chapter 
Presidents’ Retreat and 
New Leaders’ Workshop 
was held March 28-30, 
2014, at the Otesaga in 
Cooperstown, NY.  Union 
leaders, members, and 
UUP staff joined together 
to discuss strategic 
planning, 
communications, 
community engagement, 
collective bargaining and 
the Taylor Law, and 
forums for problem 
solving.   
 
I attended the workshop 
on Academic and 
Professional Issues on 
Saturday, which was led 
by labor relations 
specialists Kathy Briggs 
and William (Bill) 
Capowski.  In the morning 
session, we discussed 
appointment and 
reappointment letters in 
terms of the Agreement 
between UUP and NYS, 
2011-2016, and the SUNY 
Policies of the Board of 
Trustees.  One 
recommendation emerged 
most strongly from this 
session:  know what is in 
your personnel file.  
Check it once each year, 
make copies, and have 
outdated counseling 
letters or unsigned 
unsolicited letters 
removed.   
 
Another thing I learned at 
that session is that 
academics may become 
term appointees earlier 
than four semesters of 
teaching, and that 
professionals may apply 
for early consideration for 
permanent appointment if 

they have completed three 
or four consecutive years 
of service (per Policies of 
the Board of Trustees, 
Article XI, Title C, Section 
4(a)(1) and (2)).  It was 
strongly recommended 
that anyone seeking these 
avenues consult first with 
the UUP and also have a 
good idea what the 
outcome is likely to be. 
 
Professionals who 
disagree with anything in 
their annual performance 
evaluation are entitled to 
file a written rebuttal, and 
if an evaluation has an 
overall rating of 
“unsatisfactory” they have 
the right to appeal to the 
College Committee on 
Professional Evaluation 
(CCPE), but that must be 
done within 10 days.    
 
In the afternoon, 
academics and 
professionals divided into 
two rooms to focus on 
more specific issues.  
Being an academic, I 
attended Bill Capowski’s 
academic issues session, 
where a discussion of 
academic leave options 
took place.  Cortland’s 
Jamie Dangler (currently 
UUP statewide Vice 
President for Academics) 
and Eileen Landy, UUP 
Secretary, were on hand 
at this session and 
provided additional helpful 
information. 
 
We discussed rights, 
responsibilities, and best 
practices in terms of sick 
leave, vacation leave, 
sabbaticals, family sick 
leave, and the Family 

Medical Leave Act 
(FMLA).  I didn’t realize 
that designating days 
taken under FMLA gives 
protections against 
discrimination which are 
not guaranteed under the 
family sick leave.  The two 
programs are not the 
same, and again, anyone 
seeking leave for sickness 
or disability should get 
basic information about 
their options from HR.  
UUP can also help 
apprise members of all 
available options, as well 
as the uupinfo.org 
website, under 
Reports/Guides for 
information and charts of 
available leave options. 

Jamie Dangler, UUP Statewide VP for Academics 
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Originated from: The Bulletin of the Syracuse Alliance for Retired 
Americans 
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Position Name (dept.) Ext. Email 

PRESIDENT William Buxton (Literacy) 5567 william.buxton@cortland.edu 

VICE PRESIDENT for ACADEMICS Daniel Harms (Library) 4042 daniel.harms@cortland.edu 

VICE PRESIDENT for PROFESSIONALS Joe Westbrook (Facilities) 5517 joe.westbrook@cortland.edu 

SECRETARY & UUP Statewide Executive Board Anne Wiegard (English) 4896 anne.wiegard@cortland.edu 

TREASURER Rickie McClure (ASAP) 4309 rickie.mcclure@cortland.edu 

OFFICER FOR CONTINGENTS-Voting Delegate Jackie Pittsley (English)  4837 jaclyn.pittsley@cortland.edu 

        

1st ACADEMIC DELEGATE         William Buxton (Literacy)  5567 william.buxton@cortland.edu 

2nd ACADEMIC DELEGATE   Daniel Harms (Library) 4042 daniel.harms@cortland.edu 

3rd ACADEMIC DELEGATE                          David Ritchie (Emeritus) 2818 david.ritchie@cortland.edu 

4th ACADEMIC DELEGATE Henry Steck (Political Science) 4807 henry.steck@cortland.edu 

5th ACADEMIC DELEGATE            David Kreh (Emeritus)   david.kreh@cortland.edu 

6th ACADEMIC DELEGATE              Ross Borden (English) 2320 ross.borden@cortland.edu  

7th ACADEMIC DELEGATE Michelle Kelly (Fnd. & Soc. Advocacy) 5524 michelle.kelly@cortland.edu 

8th ACADEMIC DELEGATE  Caroline  Kaltefleiter (Comm. Studies) 4203 caroline.kaltefleiter@cortland.edu 

9th ACADEMIC DELEGATE  Elizabeth Owens(Emeritus) 5726 elizabeth.owens@cortland.edu 

10th ACADEMIC DELEGATE  Florence Brush (Emeritus)   

11th ACADEMIC DELEGATE  Harvey Inventasch (Emeritus) 321-253-8579 hiji3861@gmail.com 

12th ACADEMIC DELEGATE  Nancy Kane (Performing Arts) 914-420-2545 nancykane@frontiernet.net 

13th ACADEMIC DELEGATE Lisa Neville (English) 5854 lisa.neville@corltand.edu 

14th ACADEMIC DELEGATE Robert Earle (Philosophy) 4368 robert.earle@cortland.edu 

15th ACADEMIC DELEGATE Christine Lemchak (English) 4882 christine.lemchak@cortland.edu 

16th ACADEMIC DELEGATE Gabriel Colella (English) 4258 gabriel.colella@cortland.edu 

    

1st PROFESSIONAL DELEGATE Joe Westbrook (Facilities) 5517 joe.westbrook@cortland.edu 

2nd PROFESSIONAL DELEGATE Marc Dearstyne (EOP) 4808 marc.dearstyne@cortland.edu 

3rd PROFESSIONAL DELEGATE Jennifer Drake (ASAP)  2361 jennifer.drake@cortland.edu  

4th PROFESSIONAL DELEGATE John Driscoll (Emeritus)  315-380-5055 jdinsyr@twcny.rr.com 

5th PROFESSIONAL DELEGATE Rickie McClure (ASAP) 4309 rickie.mcclure@cortland.edu 

6th PROFESSIONAL DELEGATE Dawn Van Hall (Library) 4890 dawn.vanhall@cortland.edu 

7th PROFESSIONAL DELEGATE D. Jo Schaffer (Emeritus) 753-7245 jo.schaffer@cortland.edu 

8th PROFESSIONAL DELEGATE Benjamin Patrick (Admin. Computing) 5511 benjamin.patrick@cortland.edu 

9th PROFESSIONAL DELEGATE Dianne Galutz (Emeritus)  dianne.galutz@cortland.edu 

10th PROFESSIONAL DELEGATE Irene Maffetore (Chemistry) 2906 irene.maffetore@cortland.edu 

    

AFFIRMATIVE ACTION CHAIR VACANT     

BENEFITS CHAIR VACANT     

FACULTY SENATE LIAISON William Buxton (Literacy) 5567 william.buxton@cortland.edu 

GRIEVANCE CHAIR      Randi Storch (History) 2054 randi.storch@cortland.edu 

MEMBERSHIP CHAIR                 John Shedd (History) 2035 john.shedd@cortladn.edu 

LEGISLATION CO-CHAIR Marc Dearstyne (EOP) 4808 marc.dearstyne@cortland.edu 

HEALTH & SAFETY CHAIR Irene Maffetore (Chemistry) 2906 irene.maffetore@cortland.edu 

NEWSLETTER EDITOR                   Karla Alwes (English) 2085 karla.alwes@cortland.edu 

WEBMASTER                                                   VACANT     

ACTIVE RETIRED REP.                 D. Jo Schaffer (Emeritus)  753-7245 jo.schaffer@cortland.edu 

        

LABOR RELATIONS SPECIALIST Darryl Wood (NYSUT)  800-696-9788 dwood@nysutmail.org 

CHAPTER ASSISTANT                                              Toni Murray  5991 uup@cortland.edu 
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Union Matter Chapter Meetings 
May 6th 

Executive Board Meetings Schedule 
Apr. 17th, and May 1st & 15th 

Labor Management Meetings Schedule 
Apr. 22nd, and May 22nd 

Want to get more involved with UUP?  Please consider becoming a Department or Building 
Representative! 

We still need “reps” for many campus departments and/or buildings, and we would welcome 
your participation.  Contact the Chapter Office (ext. 5991, uup@cortland.edu) to express 
interest or to find out more! 

Become a Department or Building Representative

Save the dates 

UUP Cortland 
Chapter 

PO Box 2000 
B-5 Moffett 

Cortland, NY 13045 
 

PHONE: 
(607) 753-5991 

 
FAX: 

(607) 753-5476 
 

E-MAIL: 
uup@cortland.edu 

We’re on the Web! 
See us at: 

UUPHOST.ORG/CORTLAND 

Check your most recent 
paystub to find out if you are a 
member.  If it says “UUP 
Agency Fee” you are not yet a 
UUP member.                              

Are you a UUP member? 
 

JOIN TODAY so you can vote! 
 

Go to www.uupinfo.org and click on “Join UUP” at the top (right) of the home page. 
Or simply contact the Cortland Chapter Office to request information or a membership 

application form (campus ext. 5991, e-mail uup@cortland.edu) 

ARE YOU RECEIVING CORTLAND UUP CAMPUS E-MAIL POSTINGS? 
 

If not, here’s how to sign onto the “UUP List” Cortland campus e-mail list – be sure to sign 
on so you don’t miss important announcements and messages from UUP!  
 

1. Login to your webmail via MyRedDragon 
 
2. On MyRedDragon home page, mid-right, see “E-Mail Options.”  Under that, click 

on Manage your Mailing List Memberships 
 
3. Pop-up will request that you enter your username and password again (same as 

you use to sign into webmail) 
 
4. On the page that comes up, click on Manage My List Membership 
 
5. The next page is “Mailing List Management Service” – on this page you can 

voluntarily subscribe/unsubscribe to various campus e-mail distribution lists.  To 
sign onto the UUP list, click Subscribe by “UUP List”. 


