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What Do You Do
When They Come For You?

KNOWYOUR RIGHTS  yup

Disciplinary Rights:
Article 19 of the UUP Contract

UUP representation provided to all UUP dues-paying members
holding term, permanent or continuing appointment. The first
step UUP members should take with any disciplinary action is

to contact their UUP chapter leadership, who will contact your
UUP/NYSUT representative. Refer to Article 19 of the UUP contract
for additional disciplinary and other rights that you have:

https://uupinfo.org/contract/pdf/20162022NYSUUPAgreement.pdf

uyp’ KNOWYOUR RIGHTS

Interrogation Rights 1) You can only be suspended or reassigned if your
If you believe that you are the target of disciplinary continued presence at work represents a danger
action during an investigative interview, ask for a to persons or property or would severely interrupt

operations. In such case, a written Notice of Discipline
(NOD) must be served to you no later than 10 days
after suspension or reassignment; or

representative and invoke the following rights:
1) You should ask the subject matter before
questioning, and have the ability to confer

with your niative privelaly before 2) You can be suspended (?r reass:gned if you have been
questioning Ibegins- charged with the commls_su?n of a crime. The @D
! must be served to you within contractual timelines
2) To have your representative present during (Article 19.7 (a)(2)).
the interview to provide assistance; and
3) To offer statements or evidence to prove Disciplinary Rights
or support your version of the incident. If you are being disciplined, you have the right to request
representation, and:
Note: Refusal to answer questions before asserting your 1) Details of charges against you must be outlined in
rights to a representative could result in discipline a written NOD;
for insubordination. Speak to a UUP chapter

2) You must be served a copy of the NOD by certified

representative for details. mail or personal service; and
Suspension or Reassignment Rights 3) You have 10 working days m.ﬁlea. disciplinary grievance
. to challenge the charges outlined in the NOD.
If you are about to be suspended without pay or
temporarily reassigned, request a UUP representative Note: Additional information may be obtained from your

be present, and be aware of the following rights: UUP chapter representative.



