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Public Hearings on Higher Education

Inside this issue:
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Testimony

The New York State Senate Higher Education Committee held public hearings on The Cost of Public
Higher Education at several locations across the
state, including the University at Buffalo. Joe Petrick
and Bill Schultze attended the hearing held at the
Center for Tomorrow on the UB campus on October
30, 2019. UUP members the Buffalo Health Science
Center, University at Buffalo, Buffalo State, and
SUNY Fredonia also gave testimony to State Senators Tim Kennedy, Toby Ann Stavisky and Assemblywoman Karen McMahon. President Dan Hocoy of
Erie County Community College, Executive Director
Blair Horner of NYPIRG, and administrators from Buffalo colleges provided additional testimony to the legislators, along with several students from Buffalo
SUNY units.
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UUP members raised the issue of closing the TAP Gap (the growing difference between
state funding for the Tuition Assistance Program for students and the actual cost of tuition),
and the restoration of an $87 million subsidy for SUNY’s public hospitals.
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Senator Stavisky has been outspoken about her support for bringing back five-year capital
plans for CUNY and SUNY. A public hearing on that initiative is set for Dec. 16.

Read the Echo
at http://
uupinfo.org

Other hearings were held in Brooklyn (Oct. 24), New
Paltz (Oct. 28), Buffalo, Syracuse (Oct. 31) and Nassau (Nov. 1).

Alfred Chapter President Joe Petrick

The written testimony provided by Joe Petrick to the New York State Senate Higher Education Committee appears on pages 2 and 3 of this issue.

UUP 101 Lunch and Learn
Do you have questions about your rights as
a union employee? Do you want to know
about benefits that UUP has negotiated for
you? Do you have questions about how
UUP works?
The Alfred Chapter of United University Professions will hold a lunch and learn workshop in the Allegany Room of the Central
Dining Hall from 11:30 AM to 1:00 PM on
Monday, November 18. The topic of the
workshop will be “UUP 101.” Though this

workshop is intended for recent hires, it will
provide useful information to all UUP members on subjects including promotion, discipline, and other topics relating to terms and
conditions of employment. The presenters
will be Labor Relations Specialist Jamie
Guilian and UUP Chapter President Joe
Petrick. There will be opportunity for questions from participants. We ask that attendees please RSVP to Elaine Burns at
the UUP office at extension 4186, or email:
AlfredUUP@alfredstate.edu.
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Testimony submitted by Joe Petrick to the New
York State Standing Committee on Higher Education
October 30, 2019
Alfred State College is a campus within the Colleges
of Technology Sector of the State University of New
York. It has historically been similar in many respects
to the other colleges in a sector that includes campuses at Canton, Cobleskill, Delhi, Morrisville, and Farmingdale. Like these schools, Alfred State is an institution which grants associate degrees, but which, for
the past several decades, also granted bachelor’s
degrees in a number of subject areas. The Alfred
campus of Alfred State College prepares students for
careers in agriculture, architectural technology, biological science, business administration, computer
engineering technology, digital media and animation,
nursing, mechanical and electrical engineering, and
other disciplines. Alfred State also offers courses in
liberal arts, and follows SUNY general education
guidelines. One of the major objectives of the College
is workforce development, much of which happens
not only in Alfred but also at the branch campus in
Wellsville, where students can obtain degrees in automotive service, building construction, culinary arts,
welding technology, and other majors. More recently,
in Buffalo, Alfred State students are enrolled at the
Northland Workforce Training Center, andAlfred State
faculty offer instruction at the Burgard and McKinley
High Schools. Alfred State College istruly making a
real difference in students’ lives and supplying a qualified workforce for companies in the region.
Although Alfred State College is a state-operated
campus within the SUNY System, it has been the de
facto community college in Allegany County. Alfred
State College is also the largest employer in Allegany
County, which is one of the most rural counties in
New York State. Alfred State College promotes and
positively impacts the economic vitality of Western
New York, paying back many times over the state’s
investment in the College. The vast majority of Alfred
State graduates continue to work and live in Western
New York, contributing to the economic and social
strength of the region. Alfred State stands today as
the state’s most successful college of technology at
retaining and graduating students, and the only one
west of interstate highway I-81. It is committed to excellence, access, diversity, affordability, and service
to the state.
As is the case with other state-operated campuses in
SUNY, Alfred State participates in the Educational
Opportunity Program (EOP) which at Alfred includes a
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Summer Prep Academy. In addition to the EOP program, the Alfred State Opportunity Program (ASOP)
offers higher education opportunities to applicants
with a recognized high school diploma or its equivalent who do not meet specified program requirements
but who show potential for college success. ASOP is
an extended program which may take students an
additional year to complete degree requirements. Associate-degree graduates may then enter directly into
the corresponding baccalaureate degree program or
the technology management BBA degree program, if
desired. Coursework is paced to
A strong technical
offer students an
education system will be of
enhanced chance
for success. The
no avail if students are not
ASOP program
attracted to that system.
allows for college
As with most things,
preparatory and
outstanding
performance is
development
the
best
advertising.
courses (as needed), and other support services.
In addition to the Excelsior Scholarship and other
forms of financial aid, Alfred State is proud of its commitment to recognize outstanding students by offering
numerous scholarships. It is the desire of Alfred State
to award scholarships to as many students as possible. Scholarships are made possible by the generosity of the Alfred State Development Fund, Inc., the
Educational Foundation of Alfred, Inc., the Alumni
Council, private donors, and Alfred State faculty and
staff.
Historically, the schools in the Colleges of Technology sector have grown from schools of agriculture to
become schools largely engaged in engineering and
applied learning. Because there was a perceived
need for technical education, the New York State Education Department asked tech sector schools to offer industrial and technical courses. Later, the State
Education Department recommended increased capacity in undergraduate engineering in the college of
technology sector. It also suggested the establishment of upper-division programs in engineering technologies, because of a perceived general need for
more engineers. As the colleges of technology developed over time, the schools continued to be responsive to the state, either through cooperation in developing technical curricula, changing their mission to
include baccalaureate programs, or experimenting
with a collective administrative structure. The colleges
of technology have accommodated successive New
York administrations and will continue to do so. In
making these accommodations, the State of New
York should also better support the high-cost pro-
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grams offered by these schools.
A report commissioned by the colleges of technology
noted the role of the state in supporting the colleges,
saying:
One of the underlying questions in this study
was how to plan for technical education from a
state perspective, to shape the key role that
technical education will play in the New York
economy. Central to this task is a recognition of
the importance to the state of the manufacturing
sector of the economy and the conviction that
the state should ensure that this sector is supported and nourished. A major corollary is recognizing the role of technical education as a key
component of the support structure. New York
will be hard pressed to retain manufacturing as
a major force in its economy in the absence of a
workforce skilled in the design, production, and
repair of [material goods]. Thus, a vision for
technical education in the state of New York
necessarily starts with a recommitment to the
role of the state in helping to ensure the presence of a workforce that is skilled in these areas. This commitment has direct implications for
the provision of technical education in the state
and the environment in which that education is
conducted. There is a need for a heightened
awareness of technology, its effects on society,
and its importance to the state of New York. It is
important to establish a positive view of technology and the manufacturing processes that surround it. A strong technical education system
will be of no avail if students are not attracted to
that system. As with most things, outstanding
performance is the best advertising.
The factors mentioned above – the economic impact of
Alfred State College on the region, the education that
develops members of a workforce, many of whom remain in Western New York, and the scholarship opportunities afforded by the college to its students – all make
Alfred State College a great investment for New York
State. SUNY exists to provide opportunities for New
Yorkers, build a strong workforce and engage in innovation. Alfred State College excels in each of these areas.
Thirty-five percent of our students come from families
earning less than $30,000 per year, and Alfred State
College excels at increasing the social mobility of students. We offer degrees to our students that will provide
living wages and meet the demands of the workforce.
Our retention and graduation rates are at the top of the
SUNY Colleges of Technology sector. We are constantly engaging new strategies to support our students, and
in the classroom our students work on projects that will
provide solutions to the challenges of the 21st century.
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We have arrived at these successes despite a continued lack of resources. Our expenses, both operational and salaries, continue to grow. Each college in the
College of Technology sector must acquire the equipment required by for various curricula, whether it is for
radiologic technology and sonography, machine tool
technology, heavy equipment for the light construction
and heavy highway industries, or other degree programs. Sometimes the equipment is purchased new,
but often is acquired through donation, bought used,
or through government surplus. Technical programs
cost substantially more to conduct than many liberal
arts programs, and Alfred State College, as well as
the other campuses in the SUNY Colleges of Technology sector, must have the resources necessary to
continue educating members of the workforce of New
York State.
As you know, the difference between the amount of
tuition assistance and college tuition (i.e. the TAP
gap) is a burden on SUNY schools, and each time
tuition increases there is an increased burden on
each institution. Increases to the Tuition Assistance
Program would be invaluable to the operation of the
College and the ability to obtain equipment required
for degree programs in applied learning. Although
there are a number of other elements affecting the
budgets of each SUNY unit (and other factors impacting the operation of Alfred State College), increasing
the allocation per student for tuition assistance would
go a long way to increasing the financial well-being of
Alfred State College and all the other state-operated
schools in the State University of New York.

Above: New York State Senator Timothy Kennedy,
Chair of the Higher Education Senate Committee
Toby Ann Stavisky and Assembly member Karen
McMahon hear testimony on higher education at the
October 30 Public Hearing at the Center for Tomorrow on the University at Buffalo campus.
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United University Professions Alfred Chapter
Labor Management Meeting
Wednesday, September 11, 2018 -- 3:00 p.m.
Administration members in attendance: President Skip Sullivan, Chief of Staff Wendy Dresser-Recktenwald,
Chief Financial Officer Joe Greenthal, Vice-President for Academics Kristin Poppo, Vice-President for Student
Affairs Greg Sammons, Interim Associate Director of Human Resources Maria Bordeaux, Assistant Director of
Human Resources Brett Talbot.
Labor members in attendance: UUP Chapter President Joe Petrick, Labor Relations Specialist Jamie Guilian,
UUP Vice-President for Academics Linda Panter, UUP Vice-President for Professionals Bill Schultze.
Part-Time Matters of Interest
•

Advancement opportunities for adjunct faculty. A news clipping was distributed by UUP for information
purposes regarding the SUNY Oneonta announcement of a Memorandum of Understanding between the
Oneonta UUP Chapter and SUNY Oneonta Administration that would allow advancement opportunities for
part time faculty. The Alfred UUP Chapter will consult with colleagues at SUNY Oneonta on the process
and report at the next meeting.

•

Timing of adjunct contracts over summer. Labor addressed the perceived issue of adjunct contracts not
being processed more quickly over the summer, thus impeding faculty (adjunct and overload) from accessing Blackboard in preparation for the fall semester. Chapter President Petrick had previously taken up the
issue during the summer with Human Resources, and had been assured that adjunct contracts and UP8s
were being processed. UUP VP Panter inquired about how delayed processing would affect benefit eligibility, and was assured that HR works with part-time employees in the coverage of participating NYSHIPeligible members. Management agreed that it would continue to address the issue.

•

GO1 Training and increase of part-time workload. Labor expressed a concern about a possible increase in
the time necessary to complete GO1 training, and how this would affect part-time employees. Management responded that training was mandated by the State of New York (see https://system.suny.edu/
compliance/nys-training/) and there was no anticipated increase in the amount of time necessary to complete the modules.

Matters of Interest (Full time)
•

Individual Development Award Committee. The IDA Committee will remain the same as the previous cycle, with the exception that Joe Petrick will again alternate with Marilyn Robin as the Committee Chair.
Funding for the Individual Development Awards had not yet been available by the state for this cycle.

•

Discretionary Salary Increases. There are at least three options for the distribution of the negotiated onehalf percent Discretionary Salary Increases. UUP continues to advocate for across-the-board increases,
but the money could also be distributed by merit, or to further address equity concerns. Administration had
not yet determined [on September 11] how the money would be allocated.

•

Use of accrued leave. Labor reiterated the right of workers to use accrued leave. Management asserts
“blackout” periods at time of high traffic in departments affected by incoming students.

•

Policies and Procedures Manual. Labor is aware of Alfred State College Faculty Senate interest in updating the Alfred State College Policies and Procedures Manual, yet mentioned a general concern about the
delayed appearance of approved policies dealing with terms and conditions of employment.

•

GO1 Training. UUP Chapter President Petrick questioned the effectiveness of the GO1 training modules.
He presented three screenshots from the Risk Management module in which questions that required correct answers for successful completion of the module either could not be answered from the information
presented in the module, or in which information from the module resulted in a wrong answer. Brett Talbot
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responded that he was working with GO1 to improve the modules, and would pass along the screenshots
to them. President Petrick expressed concern over the apparent redundancy of online and face-to-face
sexual harassment training, and was told that both were required. He also expressed the opinion that
some modules appeared to be not necessary for some employees. Management assured that there was
a higher completion rate at the time (September 11) compared with the former We Comply trainings.
Below: One of the Screenshots from a GO1 training module discussed at the September 11 LaborManagement meeting

•

Identifying new employees. There has been difficulty for many years in determining new members, as
membership rosters are reported by the college to SUNY and then to UUP. This situation has become better over the last several years, and the UUP Chapter appreciates receiving employee information. Labor
Relations Specialist Jamie Guilian noted that UUP is negotiating with the New York State Governor’s Office
of Employee Relations to make rosters more quickly available to local UUP chapters.

•

Status of Dutchess Community College Nursing program. Upon request from the Alfred UUP Chapter,
Provost Poppo responded that there was currently not sufficient enrollment to conduct classes via
Dutchess CC, but this may change with a future increase in enrollment.

Management Matters of Interest
•

UUP Open Forum on Equity. The guidelines for the negotiated equity Discretionary Salary Increases have
not yet been made available by either the Governor’s Office of Employee Relations or UUP. Because of
the lack of information currently available on the process Management expressed concern about the efficacy of holding an Open Forum on Equity on September 23. Labor responded that it understood there would
probably be no additional information available on the process. The intent of the meeting was to hear
member’s concerns.

•

Faculty work plan. Management expressed concern about lack of enforcement regarding completion of
faculty work plans. Labor agreed that it would engage in future discussion on the subject .
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Individual Development Awards (IDA) for UUP Employees
As part of the State/UUP agreement, the Individual Development Awards Program is designed to support a
variety of professional development projects or activities by assisting eligible employees to develop their full
professional potential and to prepare for advancement. Both full time and part time UUP employees are eligible to apply, for activities that occur(ed) July 2, 2019 to July 1, 2020. The maximum award is $1,000, and you
may submit only one project or activity per award period.
Applicants may refer to the GOER website and scroll to the Professional Development IDA section for complete eligibility information, the application and additional information. Projects or activities must fall within the
following categories:
•
•
•
•

Registration fees for conferences or workshops
Travel and related expenses (including lodging and meals)
Research-related supplies
Tuition at the maximum allowable SUNY rate at the time of application.

Guidelines for applying are available: https://goer.ny.gov/system/files/documents/2018/12/individualdevelopment-award-program-guidelines.pdf
The application is available: https://goer.ny.gov/system/files/documents/2018/12/individual-developmentaward-application-12-2018.pdf
The committee members are Marilyn Robin, Joe Greenthal, Dan Katz, Jen Guthrie, Alexandra Hoffman, and
Joe Petrick. Please submit your completed application with required attachments to Joe Petrick at
petricja@alfredstate.edu or the Hinkle Library by Friday, Dec. 6, 2019, at 4 p.m.
Please note the committee would appreciate applications and attachments be submitted by scan as a pdf.

UUP Contract Now Available
Paper copies of the Agreement between the State of
New York and United University Professions are now
available. If you would like a copy of the contract,
please contact Chapter Assistant Elaine Burns at extension 4186, or via email at AlfredUUP@alfredstate.edu.
They may also be picked up at the chapter office at 221222 EJ Brown Hall during office hours. You may also
contact Chapter President Joe Petrick at extension 4311
or petricja@alfredstate.edu
The contract is also available online at the UUP website:
https://uupinfo.org/contract/
pdf/20162022NYSUUPAgreement.pdf
The electronic version of the contract is the final version,
and no longer has strikethroughs or changes indicated in
red text.
Information about the contract is available at: https://
uupinfo.org/contract/
Contract highlights are available: http://uupinfo.org/
negotiations/pdf/TentPactHighlights180529.pdf
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Chapter Officers
Joseph Petrick

Chapter President

587-4311

Elaine Burns

Chapter Assistant

587-4186

William Schultze

VP for Professionals

587-4033

Linda Panter

VP for Academics

587-3212

Karen Young

Wellsville Campus VP

587-3182

James Buell

Treasurer

Mark D’Arcy

Secretary & Delegate

Jennifer Guthrie

Membership Development Officer

Zachary Barbis

Affirmative Action Chair

Alexandra Hoffman

Officer for Contingents

Gary Moore

Officer for Retirees

Earl Packard

Delegate

Ray Gleason

Delegate

Brent Barnes

Delegate

Jamie Guilian

Labor Relations Specialist

Visit the Alfred Chapter of UUP on the web at http://uuphost.org/alfred/
Alfred UUP Chapter Office
EJ Brown Hall
Alfred State College
Alfred, NY 14802

